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SELF STUDY REPORT 2017

PREFACE

The preparation of the Self Study Report for the third cycle of
Re-Accreditation by NAAC has been a challenging task which
is ultimately fulfilling as it has helped us to know ourselves
better as an institution. The institution has gone through some
changes in the interim period after the second NAAC visit in
2011 but has been able to negotiate these with success.

This report would not be possible without the support and
encouragement of many people .I would like to express my
gratitude to our Management for their unstinting support in
preparing the report and for the entire NAAC Re-
Accreditation process. | thank all members of the IQAC for
their wonderful effort in preparing the SSR, taking it through
numerous revisions in the last six months. | warmly
acknowledge the efforts of the Heads of various departments in
preparing their department profiles. 1 would also like to thank
all faculties for their enthusiastic assistance whenever it was
required and the administrative staff for patiently bearing with
our innumerable requirements of data.

I hope that this report will provide not only data and
information but also convey the pulse of an institution which
has grown steadily across more than four decades to its present
stature.

Dr. Anuradha Roy
Principal
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[ VISION ]

To empower every individual with knowledge and self confidence.

[ MISSION ]

To enable students to develop as intellectually alive, morally upright, socially
responsible citizens with a positive attitude, ever ready for continuous personal and
professional growth.

| wmotro |

Always Aiming High

[ OBJECTIVES ]

To nurture students in their academic, social and professional development.

To transform the life of students by installing confidence and a drive to achieve.
To generate intellectual curiosity and a spirit of enquiry among students.

To equip students with the skills and attitude to succeed in a rapidly changing
global environment.

To develop professionalism as well as responsible citizenship among students.

e To provide an intellectually stimulating work environment and promote
continuous professional development of faculty.

[ QUALITY POLICY ]

To commit ourselves to sustained and comprehensive quality enhancement to address
the needs of the present and the challenges of the future.

Seshadripuram College SSR Cycle-1II
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Executive Summary

Established in 1973, Seshadripuram College has carved a niche for itself among the
premier institutions of higher education of Karnataka and for the last few years, has
found place among top Commerce colleges of the country in surveys conducted by
reputed magazines. In the more than 4 decades of its existence, it has grown from a
student strength of 35 to its present strength of 2320 students and has continued to
grow in status, moving from B++ in the first cycle of NAAC Accreditation to an A
grade in the second cycle. It functions under the banner of the Seshadripuram
Educational Trust, an organization widely recognized as a pioneer in the field of
education in Karnataka and respected for its commitment to providing quality
education and promoting holistic development. Starting with a primary school for
girls established by two far-sighted ladies in 1930, the Trust presently runs 28
institutions offering a variety of courses at various levels and caters to the needs of
more than 20,000 students. The Trust is managed by a team of philanthropists of high
social standing and professional eminence.

The institution realiSes that national development requires a strong human capital
base to be produced through an education system which fosters analytical thinking,
creativity, professional competence and a strong sense of social responsibility. The
institution attempts to create a vibrant environment which nurtures these qualities.

The institution has taken steps to keep itself relevant and equipped to meet the
changing requirements of the times. At its inception, it offered BA and B.Com.
courses. New streams — B.Sc. and B.B.M - were added in due course along with
newer combinations from time to time. Postgraduation courses in M.A English and
Kannada were offered and successfully conducted. However, in the last 5 years, there
has been a change in the kind of courses offered. Keeping in mind the dwindling
demand for Arts and Science courses in Bangalore, a strategic decision was taken by
the Management to focus on the core competence of the institution — Commerce. It
was felt that the institution could make its most meaningful contribution to the cause
of higher education by focusing on such courses. The number of B.Com. students per
batch has increased from 400 to 500 to its present strength of 600. The number of
BBM and BCA sections has also been doubled in the last 2 years. M.Com. course was
commenced in 2013-2014. In response to growing demands for specialized PG
courses meeting industry requirements, M Com. ( Finance and Accounts) is being
offered from 2016-17 . Approval for M. Com. ( International Business) has also been
obtained and the course will be offered from the next academic session.

Criterion I : Curricular Aspects

Since the institution is an affiliated college under Bangalore University, it has limited
scope in curriculum design but commits itself to effective curriculum delivery and
enrichment. A comprehensive system of systematic work allotment, lesson plan,
periodic review and feedback from students has been developed. This is closely
monitored not only by concerned academic heads but also with the assistance of latest
technology. In the last 2 years, the institution has moved from a mobile-based
technology IPOMO Campus Solutions to a more sophisticated Campus Management
Information System called DigitaCampus which works on advanced cloud
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technology. The ACTS ( Attendance and Course Tracking System) helps to ensure
uniformity, accountability and transparency in curriculum delivery.

The institution ensures that faculty are given all necessary support in equipping
themselves for effective curriculum delivery. Faculty are deputed to attend
workshops and seminars focusing on newly introduced papers. Guest lectures are
conducted in the college to provide insights from subject experts. Adequate
knowledge resources in the form of an extensive and updated library collection,
INFLIBNET facilities, and unlimited internet access are available.

The institution plays a role in the process of curriculum design and implementation of
the university through senior faculty who are members of BOS of the affiliating
university. Since some of them are also members of the BOS of autonomous
colleges, a healthy cross current of ideas regarding curriculum design is in place.

The institution makes sustained effort to supplement the prescribed curriculum with a
range of value addition programs aimed to equip students with the knowledge and
skills required to cope with a globally competitive environment. In the last 5 years,
more than 20 certificate courses of different duration have been offered, with course
like Tally running into multiple batches. The curricula for most of these courses are
framed by the faculty in consultation with industry experts. Exposure to global
opportunities is provided through the Centre for Global Excellence which regularly
organises interactive programmes with visiting faculty, conducts short term courses/
workshops, explores opportunities for faculty and student mobility and offers a Two
Week Taster Programme in Productivity and Innovation in U. K.

In order to promote holistic development and sensitise students on crosscutting issues
like environment, gender and discrimination, the institution has a wide range of
Forums which collectively constitute what is called the Ethos of the college.

Criterion Il : Teaching - Learning and Evaluation

Due to the social accreditation it enjoys as well as its branding in academic circles,
there is a great demand for seats in all the existing courses. The college has in place a
transparent and efficient admission system which maintains merit as the primary
criteria for selection, while following all government norms strictly, also leaving
space for humanitarian considerations. The Management offers Merit Scholarships of
Rs 10,000/ each along with fee concessions to high achievers. Fee concessions are
also provided for students from economically underprivileged backgrounds, thus
promoting social justice and inclusion. In order to prepare students for the switch to a
higher education system, Orientation programmes are conducted both for the entire
batch and class wise. Bridge courses and remedial classes are conducted to help all
students cope with the course. The substantial number of advanced learners in the
college are motivated through programmes like Academic Honours Day in which
merit certificates are distributed to students scoring highest marks in any subject in
the university semester examinations.

The IQAC attempts to create an effective system to promote systematic, effective and
challenging teaching-learning process in the college, particularly through use of
technology. There is an increasing focus on evolving student-centric modes of
learning through activities ranging from student presentations and seminars to case
study analyses to meaningful study tours to industries and regulatory bodies. The
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institution promotes ICT-enabled teaching and provides the necessary infrastructure.
Faculty and students are encouraged to expand their knowledge base through MOOC
courses. The institution provides ample scope for learning beyond the classroom and
the curriculum through co-curricular forums which conduct a range of innovative
activities and competitions throughout the year to encourage students to use their
learning in innovative ways.

Teacher quality is ensured through a stringent recruitment process of the Management
as well as continuous scope for professional development which is provided through
the Faculty Development Cell Unnati. The feedback mechanism with student
feedback being taken online and analysed through DigitaCampus every semester
helps to guide faculty towards improvement. Productive learning outcomes are seen
both in the results as well as the success in campus recruitment which indicate that
the learning has also nurtured employability skills demanded by the industry.

Criterion 111 : Research, Consultancy and Extension

Keeping in mind the suggestions and observations in the last Peer Team Report, the
IQAC makes a concerted effort to promote a research culture among both faculty and
students through the Research Committee Anveshana. Since the last NAAC visit 5
faculty members have completed the programme successfully and 19 faculty members
are pursuing Ph. D programmes. The Research Cell Anveshana and the Faculty
Development Cell Unnati regularly organize special lectures by eminent research
scholars and guides on research methodology, paper presentation and publications to
provide guidance to faculty undergoing Ph.D programmes and to motivate others to
take up research programmes. Special leave is provided to faculty in the final stage
of the Ph. D programme .

The IQAC through the Research Cell also motivates faculty to take up research
projects. Since the last Peer Team visit, 5 UGC MRPs have been approved, completed
and reports submitted.2 UGC MRPS are ongoing and 4 proposals are awaiting
approval. In addition, faculty are being encouraged to apply for minor research
projects from the Research fund set up by the Management. 2 faculty are currently
working on research projects on the impact of counseling on students and the health
issues of girl students. Such empirical research projects will be of immense practical
benefit for promoting student wellness.

The institution ensures that all infrastructural, technical and financial support is
provided to promote research activities. A well-equipped reference room for faculty,
unlimited internet access, a library collection of 86,319 books and 68 journals and
magazines, INFLIBNET and institutional memberships are available.

The number of faculty making paper presentations at national and international
conferences as well as publishing both articles in reputed research journals and text
books on prescribed university syllabus has considerably increased. 2 faculty
members have presented papers at international conferences in Turkey and Japan. 22
faculty members have presented papers at national and international conferences in
the last 3 years. 36 books with ISBN/ ISSN numbers and 31 books without ISBN/
ISSN numbers have been published.44 papers have been published in research
journals. 3 faculty members have edited texts for Bangalore University. In order to
provide a platform to faculty starting on research publications, Anveshana has
recently brought out the first issue of a biannual, multidisciplinary research e-journal.

Seshadripuram College SSR Cycle-1lI
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In the last 3 years, the Research Cell has made a concerted effort to promote research
interest in students in at least a small way through conducting an annual Research Day
Poster competitions and conducting a National level Student Research Conference
“Higher Education : Student Perspectives” .

Institutional Social Responsibility and the responsibility of creating socially
responsible young men and women are integral to the college mission and vision. The
college has extremely active s extension units- NSS, NCC, Youth Red Cross,
Rangers and Rovers .The NSS unit has won the highest awards ate the state / national
levels for Best NSS Programme Officer, Best Unit and Best VVolunteer. The IQAC has
initiated awareness programmes in the local community in association with the local
Residents’ Welfare Association on issues like e-waste and other waste awareness and
management, digital literacy and voluntary blood donation. These activities are
coordinated by Samhita-the Community Engagement Cell.

Criterion IV : Infrastructure and Learning resources

The Management and the institution are committed to an incremental improvement in
both physical and knowledge infrastructure. Since the college is situated in the heart
of the city, there is an inevitable space constraint ; the focus is rather on the most
efficient use of the available space, always keeping in mind that parts of the building
date back to the 1930s. A new block for the BCA course and additional classrooms
have been constructed along with bridges to provide easy connectivity. The ambience
of the classrooms has been substantially improved .

There are adequate facilities for extracurricular activities in spite of space constraints.
An auditorium, an air conditioned Conference Hall, 2 seminar halls and an Activity
Room are available. The large quadrangle with an open air stage is available for
programmes with large student gatherings. There are separate rooms for the 1QAC,
NSS, NCC, Placement Cell, Counselling Cell and major forum activities. Health care
facilities are available on the campus through a Heath Centre and a fulltime doctor
along with nursing attendant. There are two canteens.

There has been a sustained attempt to improve knowledge infrastructure. There has
been a continuous increase in learning spaces equipped with ICT facilities. The
college has 168 systems with latest configurations along with 5 laptops and 10 LCD
projectors.  Internet connectivity has been improved through ACT Fibernet
connections to supplement existing NME-ICT connections. The library has an
extensive collection of high quality reference books and journals along with special
sections for competitive examination books and Gandhi-Vivekananda-Tagore-
Ambedkar Study Corners. The library has an UGC-sponsored Network Resource
Centre with 33 systems, a reference section for faculty with 2 systems and a printer,
and offers reprographic facilities.

All infrastructure facilities are maintained through AMCs and designated service
providers and supervised by the Trust Civil Engineer, Electric Engineer and Hardware
Engineer present on the campus.

Criterion V : Student Support and Progression

Students are at the centre of all activities and programmes of the college. The
institution supports students from economically underprivileged backgrounds through
fee concessions, merit scholarships and assistance provided through alumni

Seshadripuram College SSR Cycle-1lI
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contributions to the Alumni Scholarship Fund. Single window mode of payment and
book kit system in which essential textbooks are provided are a part of student
support mechanism. The institution also ensures that there is adequate support in
nurturing and recognising the varied talents of students. Talents are identified through
a well-structured system of competitions and then further groomed and trained. The
substantial successes in cultural and sports domains are a validation of the system.
Entrepreneurship among the students is promoted by Shrishti the E-Cell through a
range of innovative programmes which include intensive workshops with young
entrepreneurs, training in new age marketing techniques like digital marketing, the
annual Entrepreneurs’ Day exhibition and an online inhouse marketing platform
www.sdccampus.com.

Both academic and personal counselling are provided to students through the
mentorship programme Saamipiya and supportive relationship with all staff. A
professional counsellor is available to help students with serious psycho-social
problems.Contact with parents is maintained through interaction with Principal, class
teachers and mentors and through Parents Teachers meeting organized by Mythree the
Parent Relationship Centre . A Grievance Redressal mechanism which includes
Spandana the Grievance Redressal Committee, Student Welfare Officers, a Discipline
and Anti- Ragging Committee, a Prevention of Sexual Harassment Committee (part
of Ankura the Women’s Forum) ensure that students have enough platforms to
express genuine grievances.

The results of most courses are much beyond the university average and are excellent
in many cases. There have been 2 UG and 7 PG ranks in the last few years, along with
12 gold medals. Every year the college produces sportspersons who compete and have
won medals at the national and international levels. The college cultural teams have
won prestigious state level competitions and numerous laurels at intercollege fests.
Students take the lead role in organizing and conducting extracurricular activities,
including 2 intercollege annual fests.

The institution maintains a string link with the alumni. The annual SCOSA
(Seshadripuram College Old Students’ Association) Get together is held on the
second Saturday of every March and is well attended by students from across batches.
Alumni are closely associated with many activities of the college- training students
for competitions, giving guest lectures and motivational talks, promoting placements,
offering financial assistance to students through the SCOSA Scholarship Fund and
other means. In recent years, three alumni have played a major role in driving two
important initiatives-promotion of entrepreneurship and an
e-waste awareness campaign.

Criterion VI: Governance, Leadership and Management

The previous Peer Team Report identified “Supportive management with active
interest in academic and administrative affairs of the college” as one of the
institutional strengths. This continues to be a source of strength and motivation. The
role of the management is clearly defined and is largely one of laying down broad
principles of functioning, monitoring the execution and providing all necessary
financial, human resource and infrastructural support required for the institution to
live up to its vision, mission and quality policy. The Governing Council is the topmost
authority in the governance of the institution. Operational authority is vested totally in

Seshadripuram College SSR Cycle-1lI
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the Principal who, in turn, assigns functional authority among the various units — the
Heads of Departments, the Convenors of various Forums and Committees and the
Office Superintendent. There are two types of Committees — the Academic Support
Committees like the Examination and Timetable Committees etc and the various
extracurricular, co curricular and extension activity forums under the collective name
of Ethos.

Inputs gained from a comprehensive feedback mechanism play a major role in
planning quality enhancement measures. The focus of quality enhancement strategies
is primarily on enhancing the use of technology in every aspect of institutional
functioning and on optimizing the contribution of the rich human resources available
through systematic training and motivation. Welfare schemes ranging from medical
insurance and maternity leave benefit of 135 days to leave encashment and gratuity
facilities to support for professional development are in place. The institution has an
efficient financial management system with a rigorous multi-tiered auditing
mechanism in place. The institution has a healthy financial position with tuition fees
and UGC grants being the major sources of income. The management ensures that no
meaningful expenditure is rejected on financial considerations.

The IQAC plays a major role in planning, executing and monitoring all quality
enhancement activities of the college. External members contribute to providing an
important extra dimension in planning quality enhancement measures. The IQAC has
designed a comprehensive feedback mechanism which helps it to identify
weaknesses, lapses and opportunities. The IQAC works in close coordination with the
HODs, Convenors of various Forums and Committees. All decisions are shared with
the Staff Council at regular staff meetings and the suggestions of faculty are taken up
for serious consideration. Leadership is promoted among both staff and students by
allotting responsibility and autonomy in organization and execution.

Criterion VII : Innovations and Best Practices

The college promotes and practices environment consciousness and environment-
friendly measures. Ecomitra the Forum for Environment Consciousness is active in
this domain. Efforts have been made to reduce wastage of paper, electricity and water
and to reduce use of plastic. Rainwater harvesting facility has been installed and
proposals for installing solar energy panels are in progress. Samhita the Community
Engagement Cell has taken up important initiatives to promote environment
awareness not only in the campus but in the local community through campaigns
regarding waste management and e-waste management.

In the last 4 years, several important innovative practices have been put to effect. This
ranges from constant upgradation of technology in managing administrative and
academic systems, improving communication systems and internet connectivity,
enhancing community engagement through Samhita Community Engagement cell,
creating a comprehensive sustained training for placements across 6 semesters,
promoting research culture among faculty and students through various meaningful
programmes and offering industry-recognised certified courses in areas like Tally and
Microsoft Office..

The two best practices which have evolved in these four years are the training

programme conducted by the Placement Cell Vikasa and the community awareness

programmes under the banner of Samhita the Community Engagement Cell. The

Seshadripuram College SSR Cycle-1lI
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Placement Cell offers a well-structured training programme across 6 semesters
culminating in campus recruitment. The success of this initiative can be measured in
the number of companies on campus, the nature of job profiles offered and the
number of students selected every year. In 2015-16, 258 students were placed with 58
highly reputed companies. The other Best Practice is the community engagement
programme in which the extension units collaborate with the local Residents” Welfare
Association to spread awareness about e-waste disposal, waste segregation, digital
literacy, voting and blood donation.

Overall, the college is confident that it is moving in the right direction and is focused
on capitalising on its many strengths and successfully negotiating the challenges in
the coming years.

Seshadripuram College SSR Cycle-1lI
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Institutional SWOC Analysis

The IQAC initiated an institutional SWOC analysis as the first step towards preparing
the short term and long term perspective plans for the institution. The staff was
divided into several groups for intensive brainstorming sessions to identify inner
strengths and weaknesses, and opportunities and challenges which come from within
and without, from the internal as well as external environment; the outcome was
debated and discussed before the final institutional SWOC was prepared. The
opinions of students and alumni were taken.

Strengths

The institution is part of the Seshadripuram Educational Trust, a pioneering
educational trust of Karnataka established in 1930 as a school for girls by two
visionary ladies and now recognised as one of the foremost educational
organisations in the state.

The Management is composed of well-known philanthropists and social
activists. Former President Late Sri K. M. Nanjappa and the present Honorary
General Secretary Dr. Wooday P. Krishna are both recipients of the coveted
Indian Red Cross Gold Medal, the highest national award for humanitarian
service, from the President of India.

The management provides unstinted infrastructural, financial and moral
support for any constructive activity planned by the institution.

The institution enjoys a great deal of social accreditation and is perceived as
an institution which provides quality education in keeping with the
requirements of the time along with a strong value system.

The institution has an excellent branding through its NAAC “A” Grade in its
second cycle of accreditation as well as high ranking in reputed all-India
surveys. The college has climbed steadily in its ranking in the Nielsen-India
Today surveys of the best colleges in the country. In the current year, it has
been ranked 28" among the top 50 Commerce colleges in the country and No
1 among affiliated colleges in Karnataka.

The institution is ideally located in the heart of the city and is well connected
by public transport, including the Metro services.

There is a sustained demand for admission, particularly to the B.Com. course.
The institution has nurtured a positive and progressive teaching —learning
environment created. Pedagogy which incorporates new developments
particularly in technology, a caring and close relationship with students and
the emphasis on student-centric learning are important aspects.

The college has promoted excellence in multiple fields, ranging from
academics to sports and cultural to extension activities.

There is a sustained effort to make increasing use of technology in all aspects
of institutional functioning, including an advanced cloud-based Campus
Management Information System.

The institution enjoys an excellent track record in placements with a large
number of highly reputed companies conducting campus recruitment. This is
due to a comprehensive training programme across Six semesters.

The institution offers students exposure to the global education scenario
through regular interaction with visiting professors, short term certificate

Seshadripuram College SSR Cycle-1lI
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courses and the 2 week Taster Programme in Productivity and Innovation in
the UK.

There is a continuous effort to improve both physical and knowledge
infrastructure. Proper planning has led to maximum utilization of available
space and facilities to keep up with the increase in strength.

Weaknesses :

Limited campus space which restricts opportunities to enhance facilities for
sports.

Transfer/ deputation of senior grant-in-aid faculty.

Limited number of courses being offered.

Possibilities of further expansion of infrastructure limited because of space
constraints.

Linkages with industry and research organisations to be strengthened.
Inadequate research publications from faculty.

Lack of research guides at present among the faculty.

Lack of ICT- facilities in all classrooms.

Opportunities

Applying for Centre for Potential of Excellence..

Capitalising on the linkages with foreign universities already made by the
management to offer students and faculty greater exposure to the global
scenario.

Offering an integrated programme, particularly B.Com. with professional
courses like CA or CS.

Making certified programmes an integral part of the learning experience.
Motivating faculty to take up research projects and journal publications.
Motivating students and faculty to upgrade their knowledge through online
learning platforms.

Promoting an interest in taking up competitive examinations for government
service, banking and insurance sectors.

Installing smart boards and LCD projectors in all classrooms. with screen
should be installed in all classrooms.

Challenges :

Coping with faculty turnover as many qualified faculty are leaving because of
government appointments and higher salaries.

Overcoming competition posed by new private universities and autonomous
colleges.

Overcoming faculty dissatisfaction at not getting government scales.

Training new faculty in meeting the high standards of teaching and
commitment demanded by the institution.

Offering more courses with the limited space available for further expansion.

Seshadripuram College SSR Cycle-1lI
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Perspective Plan of the Institution

Short term plans

Long term plans

Goals (1-2 years) (5 years)
e Apply for CPE status
To improve the from UGC Apply for autonomous status

branding of the

Sustain and improve

Improve NAAC CGPA in

institution rating in all India every cycle.
surveys.

e Promote greater use of
To develop flipped classrooms.
increasingly e Provide greater Implement a Learning
student-centric opportunity for Management System to create
modes of collaborative project a virtual platform for students
curriculum work. and faculty (share reference
delivery, e Create platforms for materials, case studies, upload

particularly with
the use of ICT

active learning through
interactive online
modules.

assignments etc.)

To promote
entrepreneurship
among students

Improve the functioning
of the inhouse online
marketing platform
sdccampusmarket.com

Build more
opportunities for
project-based learning
in collaboration with
industry .

Establish an incubation centre
to support start-up ideas
having real life business
potential.

Establish a Creative Exchange
Hub for potential
entrepreneurs in partnership
with start-ups and
professional bodies.

To provide faculty
and students a
platform for
continuous
improvement,
guidance and
motivation

Start a Learning Centre
to train students and
faculty to enhance
writing skills, both
technical and academic.

Start a Knowledge Café
to promote continued
professional
development in

pedagogy.

Establish an in-house Research
Centre for Scholarly Activities
to guide faculty and students
to prepare research project
proposals and to provide a
platform for sharing
knowledge and experience.

Seshadripuram College
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To promote
research activity

Encourage and support
faculty in fully utilizing
funding available from
UGC/ Management/
industry.

Provide incentives for
publications in
international research
journals of repute.

Motivate the faculty to
take make optimum use
of their expertise and
offer consultancy
services.

Apply for setting up a
university — recognised
Research Centre in
Commerce and
Management.

To bridge the
employment skills

gap

Offer a greater range of
skill development add
on courses in tune with
current industry
requirements.

Integrate skill development
programmes into the
curriculum delivery schedule
rather than offer as add on
courses.

To improve
industry linkages

Set up a Bangalore
Centre of the Institute of
Productivity, U.K to
offer productivity
training and workshop
for faculty and students.

Make greater use of
connections with
recruiting companies to
give students industry
exposure through
internships, industry-
based projects.

Offer programmes in
collaboration with industry .

Promote research projects for
faculty in collaboration with
industry.

To promote staff
excellence

Offer intensive
Orientation and
Refresher courses for
faculty at different
stages of career path.

Encourage faculty to set

Create a structured sustained
programme for Continued
Professional Development for
excellence in teaching and
research .

Seshadripuram College
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educational goals and
offer institutional level
support to develop core
competencies.

Motivate faculty by
recognising and
rewarding innovative
pedagogical approaches
and quality research.

To further
strengthen
governance,
leadership and
administrative
mechanisms

Introduce External
Academic Audit.

Sponsor mid-level and
senior faculty for
leadership training
programmes conducted
by professionals.

Conduct regular
training programmes/
workshops for
administrative staff.

Create an integrated platform
for managing all the systems
and processes of the institution
through technology on cloud.

To strengthen

Attract and recruit

Establish better mechanisms of
incentives/ motivation to

facult : i .

.y more faculty with Ph. D attract and retain promising
recruitment and . . .

. and publications. faculty in early-to mid-career
retention

stages.
Attract students from

To enhance untapped geographical Attract foreign students
diversity in markets leading to leading to diversity at the
admissions educational equity and global level.

diversity.

To strengthen
community
engagement
activities

Encourage students and
faculty to make
community services,
public engagement and
involvement of local
community an integral
component of
educational programs.

Work in close association with
the community in resolving
real-time issues on a
Neighborhood Model.

Seshadripuram College
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To enhance co-
curricular and
extracurricular
programs

Broaden programme
themes related to
diversity, sustainability,
energy management,
gender sensitivity and
international topics.

Implement supplementary co-
curricular models that focus on
sensitisation and holistic
development

To provide up-to-
date facilities and
infrastructure

Install ICT enabled
facilities in all
classrooms.

Expand internet, storage
and server capacities.

Support academic computing
and library infrastructure that
enhances research and
teaching.
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Profile of the Institution

Profile of the Affiliated College

1. Name and Address of the College:

Name : Seshadripuram College

Address : No. 27, Nagappa Street, Seshadripuram

City : Bangalore Pin : 560 020 | State : | Karnataka
Website : www.spmcollege.ac.in

2. For Communication:

Telephone
Designation Name With Mobile Fax Email
STD code

Dr. Anuradha |O: 080-22955354| 810577 | 080- roy.anuradha@

Principal Roy  |R:080-23621984| 7550 |22955379|  gmail.com
. Major K.Y. .
Vice- _ 984547 | 080- |majkymohankum
Principal | Mohan 10:080-22955354] “a518" | 99955379 | ar@gmail. com
Kumar
Steering 0: 080-22955354(934383 | 080- | notakar.satish@

Committee | N.S. Satish
Coordinator

R: 080-26674760| 5848 |22955379 gmail.com

3. Status of the Institution:

Affiliated College | v

Constituent College
Any other (specify)

4. Type of Institution:
a. By Gender

i. For Men
ii. For Women

ili. Co-education| v

b. By Shift
i.  Regular

ii. Day |V

Seshadripuram College SSR Cycle-1II
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Profile of the Institution

iii. Evening

Yes

No | v

6. Source of funding:

Government

Grant-in-aid

Self-financing

Any other

It is a recognized minority institution?

7. a. Date of establishment of the college: 30-06-1973

b. University to which the college is affiliated /or which governs the college
(If it is a constituent college)

c. Details of UGC recognition:

Affiliated to Bangalore University

Under Section | Date, Month & Year | Remarks ( If any)
(dd-mm-yyyy)
i.  2(f) 25-05-1985
i. 12 (B) 30-05-1989

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act):
Enclosed as Annexure 1

Does the affiliating university Act provide for conferment of autonomy (as

recognized by the UGC), on its affiliated colleges?

If yes, has the College applied for availing the autonomous status?

8.
Yes| v No
Yes No |
9. Isthe college recognized

a. by UGC as a College with Potential for Excellence (CPE)?

Yes

No

v

b. for its performance by any other governmental agency?

Yes

No

v

Seshadripuram College
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10. Location of the campus and area in sq.mts:

L ocation™ Urban
ezl Seshadripuram, BBMP Ward No. 94
. Corridors - 700 Sg.mts & Other Common Area
Campus area in sg.mts. 1585 Sq.mts

106056 (In Sg.mts)
Built up area in sq.mts. Ground Floor ( 280631.3) | FIr ( 260609.5) |1
FlIr (250407.6) 111 FIr (250407.6)

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case the institute has
an agreement with other agencies in using any of the listed facilities provide
information on the facilities covered under the agreement.

a. Auditorium/seminar complex with infrastructural facilities

b. Sports facilities v

e play ground

X
e swimming pool | x
v

e gymnasium

c. Hostel
e Boys hostel— | X

e Girls’ hostel
i.  Number of hostels- 01 (Common facility provided by the management in
another campus)
ii. Number of inmates
iii. Facilities (mention available facilities)
» Computer facility including access to internet in hostel
» Facilities for medical emergencies
e Library facility in the hostel
Internet and Wi-Fi facility
* Recreational facility

e Working women’s hostel - | X
i.  Number of inmates
ii. Facilities (mention avalable facilities)

— Residential facilities for teaching and non-teaching staff(give numbers
available—cadre wise)

Seshadripuram College SSR Cycle-1II
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Inpatient, Outpatient, Emergency care facility, Ambulance

Health centre staff —

Cafeteria —
Health centre —

First aid —

Qualified doctor

Qualified Nurse

v
v

v

Full time

Full time

v

» Facilities like banking, post office, book shops

» Transport facilities to cater to the needs of students and staff

e Animal house

» Biological waste disposal

X

X

Part-time

Part time

X

» Generator or other facility for management/regulation of
electricity and voltage

» Solid waste management facility

* Waste water management

» Water harvesting

v

12. Details of programmes offered by the college (give data for current
academic year)
Name of the Entry el Bl No. of
Sl. |Programm . . of approved
Programme | Duration |Qualificat| . . students
No| e Level . instructi | student .
/ Course ion admitted
on strength
B.Com PU English 600 600
1 | Under- BBA 6 PU 140 123
Graduate Semesters
BCA PU 120 120
B.Com. .
, . M.Com < 4 t IBBA English 50 31
ost- emesters
B.Com. | English 30 13
Graduate M.Com.(FA) IBBA
Seshadripuram College SSR Cycle-111
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M.Com.(1B) B.Com. | English 30 _
approved /BBA
Ph.D. - -- - -- -- --
M. Phil. - - - - -- --
Microsoft 35
Office 20 hrs. -- English er batch
Specialist P
. 40
Tally 40 hrs. - English oer batch
Web | 3onrs | - | English | - 30
designing
Practical .
Taxation 15hrs. English 50
IFRS 15hrs English 50
Online
5 Certificate | trading with
courses practical 35
training in 20 hrs English
: per batch
operating
Demat
accounts.
Portfolio . 50
Management 2 days English
Equity . 50
Markets 2 days English
Server side 35
scripting 30hrs English
using PHP
Any Other -- -- -- -- -- --
6 |(Specify
Details)

13. Does the college offer self-financed Programmes?
Yes | v No

If yes, how many? | o5

14. New programmes introduced in the college during the last five years if any?

Yes | No Number 4

Seshadripuram College SSR Cycle-111
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« BCA

e M.Com

e M.Com(F.A)

e M.Com(1.B-approved)

15. List the departments: (respond if applicable only and do not list facilities
like Library, Physical Education as departments, unless they are also
offering academic degree awarding programmes. Similarly, do not list the
departments offering common compulsory subjects for all the programmes
like English, regional languages etc.)

Departments
Faculty (eg. Physics, Botany, UG PG Research
History etc.,)
Science Computer Science v
Arts
Commerce and
Commerce Management v v
Any Other
(specify)
Others :
Departments
Faculty (eg. Physics, Botany, History etc.,) UG | PG
Science Physics, Chemistry, Mathematics, v
(Till 2013-2014) Electronics
Arts History, Economics, Political v
(Till 2013-2014) Science, Journalism, Psychology.
MA .
) Kannada, English v
(Till 2011-2012)

16. Number of Programmes offered under (Programme means a degree
course like BA, BSc, MA, M.Com...)

a. Annual system

5 (B.Com, BBA, BCA,

b. Semester system ——p
Y M.Com. & M.Com. (FA)

c. Trimester system

Seshadripuram College SSR Cycle-111
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17.  Number of Programmes with

a. Choice Based Credit System v

b. Inter/Multidisciplinary Approach

c. Any other (specify and provide details)

18. Does the college offer UG and/or PG programmes in Teacher Education?

Yes No | v
19. Does the college offer UG or PG programme in Physical Education?

Yes No | v
20. Number of teaching and non-teaching positions in the Institution

Teaching Faculty Non- Teg?ar}_ircal
Positions = = = — teaching
Eror Associate | Assistant Senior L AT Visiting e
Professor | Professor | Lecturer Faculty
M| F|IM|F|[M|F|M|F|{M|F|M|F|M|F|M|F
Sanctioned
by the UGC/
University/

Siate 03 | 01 | = | —| — 01 |01 || —
Government
Recruited
Yet to Recruit -—-- - | - - - --- -—-- ---
Sanctioned

by the
Management
[Societyor | g3 | g9 |~ |oa| — |o0sa| 12|25/ 01 01|08 09—~

other
authorized

bodies
Recruited
Yet to Recruit | | - --- - | - el - | -

PG — | 01 | 01 02| — |- 14 | 01
Yet to Recruit el Bl B B e e B I e
Note: All designations for management staff given by management based on tenure.

21. Qualifications of the teaching staff:
Prof Associate Assistant Senior L

i roressor ecturer

Highest Professor | Pprofessor | Lecturer Total
Qualification

M‘F M‘F M‘F M‘F M| F
Permanent Teachers Aided
D.Sc./D.Litt.

Ph.D. 02 01 03

M.Phil. 01 | 01 02

PG
Seshadripuram College SSR Cycle-111
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Permanent Teachers Un - Aided

Ph.D. 01 01
M.Phil. 03 02 02 02 02 11
PG 01 | 02 03 12 24 42
Part-time teachers
Ph.D.
M.Phil
PG 02 02 04

23. Furnish the number of the students admitted to the college during the last
four academic years.

Yearl Year?2 Year3 Year4
Categories 2013-2014 2014-2015 2015-2016 2016-2017
Male | Female | Male | Female | Male | Female | Male | Female

SsC 149 137 98 71 98 89 120 85

ST 18 18 17 10 15 09 14 12
OBC 417 327 422 352 473 414 693 553
General 489 355 601 430 645 458 561 393
Others

24. Details on students enrollment in the college during the current academic
year:

Type of students uG PG M. Phil. | Ph.D. Total

Students from the same state where the
college is located

Students from other states of India 40 00 -- -- 40
NRI students -- -- - - -

802 50 -- -- 852

Foreign students -- - - - -

Total 842 50 - - 892
25. Dropout rate in UG and PG (average of the last two batches)
UG | 2.97% PG 6%

26. Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total
number of students enrolled)

(@) including the salary component Rs. | 20,000/-
(b) excluding the salary component Rs. | 10,387.19
Seshadripuram College SSR Cycle-111
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27.

28.

29.

Does the college offer any programme/s in distance education mode (DEP)?

Yes No | ¢

Provide Teacher-student ratio for each of the programme/course offered

1 B.Com. 1:80
2 B.B.A. 1:60
3 B.C.A. 1:50
4 M.Com. 1:10
5 M.Com. (F.A) 1:03

Is the college applying for Accreditation:
Cycle 1

Re-Assessment:
Cycle 2 Cycle3 | v Cycle 4

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to
reaccreditation)

30.

31.

32.

33.

Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-
assessment only)

Cycle 1: 04 November 2004 Accreditation Outcome/Result B++
Cycle 2: 27 March 2011 Accreditation Outcome/Result A

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as
an annexure. : Enclosed as Annexure 2

Number of working days during the last academic year.

190 days

Number of teaching days during the last academic year

(Teaching days means days on which lectures were engaged excluding the
examination days)

180 days

Date of establishment of Internal Quality Assurance Cell (IQAC)

IQAC 10-01-2005 (dd/mm/yyyy)

Seshadripuram College SSR Cycle-111
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High

34. Details regarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC.

AQAR (i) 11-12  26-09-2012  (dd/mmiyyyy)
AQAR (i) 12-13 25-09-2013  (dd/mmiyyyy)
AQAR (i) 13-14  28-11-2014  (dd/mm/yyyy)
AQAR  (jii) 14-15  20-11-2015  (dd/mm/yyyy)
AQAR (i) 15-16  09-01-2017  (dd/mm/yyyy)

Seshadripuram College SSR Cycle-1II
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CRITERION I: CURRICULAR ASPECTS

1.1  Curriculum Planning and Implementation

1.1 State the vision and mission of the institution and how it is communicated
to the students, teachers, staff and other stakeholders?

Vision:  To empower every individual with knowledge and self confidence.

Mission: To enable students to develop as intellectually alive, morally

upright, socially responsible citizens with a positive attitude, ever
ready for continuous personal and professional growth.

Motto:  Always Aiming High

Objectives:

e To nurture students in their academic, social and professional
development.

. .To generate intellectual curiosity and a spirit of enquiry among students.

e To equip students with the skills and attitude to succeed in a rapidly
changing global environment.

e To develop professionalism as well as responsible citizenship among
students.

e  To transform the life of students by installing confidence and a drive to
achieve.

e  To provide an intellectually stimulating work environment and promote
continuous professional development of faculty.

The Mission, Vision and Objectives of the college are communicated to the

students, parents, teachers and other stakeholders in the following manner:

. Boards displayed at the main entrance, Principal’s chamber, library,
administrative office, department staff rooms and corridors.

e  The college prospectus, website, magazine, newsletters.

. During Orientation programs, Parent Teachers’ meetings organized by
Mythree, the Parent Relationship Centre, every semester and during
Alumni meetings.

1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific example(s).

The college is affiliated to the Bangalore University and strives towards

effective implementation of the university curriculum through systematic

planning and execution. The IQAC of the college plays a proactive role in this
direction. Departments are required to prepare strategic time bound plans and
submit the same to the IQAC. The following strategies are followed:

. Systematic allotment of subjects based on areas of specialization and
interest of faculty is done by the Heads of Departments through
discussions at departmental meetings.

e  The institutional calendar of events is prepared based on the university
calendar and placed before the Staff Council.

. Departmental meetings are conducted to finalize unitized lesson plans
and departmental activities for the semester. Subject coordinators are
selected to ensure uniformity in curriculum planning and deployment in
multiple sections.

Seshadripuram College SSR Cycle-1lI
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1.1.3

1.14

. In addition to individual work diaries being maintained, lesson plans and
curriculum coverage are uploaded on the advanced cloud-based
Management Information System DigitaCampus and accessible to both
students and the head of the institution.

. Periodic review meetings on curriculum coverage are conducted by the
Head of the Departments, and special classes and remedial classes are
conducted on Sundays and other holidays as required.

. Feedback from students on effective delivery of curriculum conducted
every semester is an important aspect of the deployment.

What type of support (procedural and practical) do the teachers receive
(from the University and/or institution) for effectively translating the
curriculum and improving teaching practices?

University:

e  The affiliating university appoints senior faculty members to BoS and
Textbook Committees. Detailed discussions which are held in these
academic forums help to translate the curriculum and improve teaching
practices in the college. The initiative of the university BoS to clearly
indicate the number of hours for each chapter/text and creating a
question paper pattern is helpful in guiding faculty.

. Curriculum-based workshops are conducted by the university whenever
there are major changes in the curriculum.

Institution:

The institution extends all support to faculty, in terms of knowledge
infrastructure requirements, updated technology and access to inputs on
curriculum changes through workshops/ special lectures organized by the
university/ other institutions and the college.

Specify the initiatives taken up or contribution made by the institution for

effective curriculum delivery and transaction on the Curriculum provided

by the affiliating University or other statutory agency.

The following initiatives are taken by the institution for effective curriculum

delivery and transaction:

e Detailed unitized lesson plan uploaded on DigitaCampus.

e Deputation of faculty to curriculum-related workshops/ FDPs.

e Conducting curriculum-related workshops/ special lectures on new areas
of study.

e Networking with 6 sister institutions to share faculty expertise, library
recourses etc.

e Regular addition to library collection on curriculum requirements.

e |ICT facilities, unlimited free internet, Wi-Fi spaces, adequate number of
PCs and laptops, etc.

e INFLIBNET and other resources available to faculty and interested
students.

e Use of ICT for live streaming of INK Conference and INK Master Class.

Seshadripuram College SSR Cycle-1lI
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Curriculum-related workshops and guest lecturers organized by the institution

(2014-16).
I\ii Programme Date Topic Resource person
. Dr Geoff Willis
1. Workshop 4‘%20'57'02 ?\ngﬁéyecn?:r']? Asst Dean of Curricular Management
g University of Central Oklahama, USA
Mr. Mohana H K
. . Assistant Professor
2. Workshop |24.09.2016| Digital Electronics Seshadripuram First Grade College
Yelahanka
Mr. Mohana H K
. Assistant Professor
3. Workshop |26.09.2016| Micro Processors Seshadripuram First Grade College
Yelahanka
Direct Taxation for
4. WCEQ(GS;]Op 15.07.2016 the Assessment Year CA Gaurav Rajara
2016-17
CA Gururaj Acharya
C A Sanjay Dhariwal
Worksho Revised Syllabus IV (Founder, Dhariwal & Associates)
5. (PG) P 126.02.2016 | Sem M Com Course, Mr. Shivaram., AGM Canara Bank
Bangalore University Dr. Venkateshwaran, Professor, [IPM
Dr. Nirmala KProfessor,
Dept of Commerce, BU
Dr. Bhavani M R
6. Workshop 7.02.2015 | Project preparation Director, Seshadripuram Institute of
(PG) .
Management Studies
Guest Lectures
Sl .
No Programme Date Topic Resource person
Impact of GST on Mr Kiran Kumar P S
1. | Guest Lecture | 18.01.2017 BUsiness Director, NICT
Miﬁzp:aﬁ]cefrr:?;nn q Mr. Vishwas Vasanth Ujire
2. | Guest Lecture | 16.11.2016 e g Procurement Head, Logistics
Logistics : The Akshaya .
. Akshaya Patra Foundation, Bangalore
Patra Foundation
Mr. Anil B Shenoy
3 Guest Lecture 10.08.2016 Financial Statement ACA., ACMA,, ACS., M.B.A.
" | and practicals e Analysis CFO and Co. Secretary Infrastructure
Development Corporation Karnataka Ltd
. Mr. Fayaz S.
4. | Guest Lecture | 24.08.2016 Quality Management Vice- President at MUSA Software
Systems . .
Engineering
Guest Lecture
and Stock Exchanges and CA Shubha Ganesh
5 interaction 15.10.2015 Derivatives CEO Blue Lotus Strategy
(PG)
Prof. Pramod A.V.
Bridge course 13.8.2015 . . Assistant Professor, Seshadripuram
6. and Accounting and Finance ;
(PG) Institute of Commerce and Management,
14.8.2015
Bangalore
Seshadripuram College SSR Cycle-l1ll
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Financial Statement Mr Anil B Sheno
7 Gues(tPLGe)cture 10.8.2015 Analysis CFO & Co. Secretary InfrZstructure
Development Corporation Karnataka Ltd

8. Guest Lecture 23.05.2014 Case study analysis Prof. Vijay Raghavan Mount Carmel
(PG) College-Bangalore

Guest Lecture Operation Research and Dr. HS Sr.ini\./as

9. (PG) 6.05.2014 Quantitative Technique Former Pr|n0|p_ell

VJTI Mumbai

1.1.5 How does the institution network and interact with beneficiaries such as
industry, research bodies and the university in effective
operationalization of the curriculum?

University:

e The affiliating University is an important stakeholder with whom the college
interacts on a continuous basis for effective implementation and improvement
of curriculum.

e As part of the BoS and BoE, Textbook committees etc, senior faculty interact
with academicians from other colleges with a view to enriching the
curriculum.

e The college encourages faculty to attend workshops, seminars and conferences
organized by the university and other institutions to keep updated on new
developments regarding the curriculum.

Faculty participation in curriculum-related workshops / FDPs / Seminars
(2015-16)

Number of faculty: 16

Number of Programmes attended: 10

Industry:

e Lecture sessions by corporate professionals on new trends in corporate world
in areas related to the curriculum such as IFRS, income tax, business
regulation and accounting standards are conducted.

e Members of the faculty are deputed to corporate trainings on subjects like
Retail Analytics, thus providing faculty a valuable industry dimension.

e The Campus Recruitment process brings in a large number of eminent
companies to the college and creates an effective bridge between the
institution and industry, helping faculty to understand industry expectations
regarding practical application of knowledge.

Research bodies:
The college has associated with research organisations like Azim Premji
University, Sahitya Akademi, Kannada Sahitya Parishat and Karnataka
Sharana Sahitya Parishat to conduct seminars and conferences on areas linked
to the curriculum.

1.1.6 What are the contributions of the institution and/or its staff members to
the development of the curriculum by the University?(number of staff
members/departments represented on the Board of Studies, student
feedback, teacher feedback, stakeholder feedback provided, specific
suggestions etc.
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Four senior teachers of the college have served on the BoS / Textbook
Committees of various subjects in the last 5 years. The feedback collected
from students and alumni is put across to university authorities at
meetings of these academic bodies.

Senior faculty members are also members of BoS of various autonomous
institutions and provide valuable insights and suggestions based on their
experiences in framing the curriculum in these organizations.

1.1.7 Does the institution develop curriculum for any of the courses offered
(other than those under the purview of the affiliating university) by it? If

‘yes’,

give details on the process (‘Needs Assessment’, design,

development and planning) and the courses for which the curriculum has
been developed.

The institution offers a range of course/ programmes which supplement the
curriculum with the common objective of exposing and training students in
keeping with current industry demands, thus giving them a competitive edge
in the job market.

The institution designs and develops the curriculum for various Add-On
Courses and Certificate courses through the following process :

o

Initial Need assessment based on suggestions by faculty, demand by
students and interaction with industry during campus recruitment is
carried out by concerned departments in consultation with the IQAC.
Course design and structure is planned by concerned departments or
Pragati the Professional Development Cell For courses like Certified
Programmes in Tally and Microsoft Office, the curriculum and
structure prescribed by the authorizing agencies like Tally Institute or
Microsoft are followed.

Trainers/ facilitators are finalised based on the course. For a few
courses like Communicative English course offered by the Department
of English using the language lab, in-house trainers are used. Most
courses are offered through MOUSs with reputed industry partners.

Curriculum for the following courses have been designed by the
concerned departments/ organizing cells in collaboration with training
partners.

Course

BCA General

Server side scripting using PHP

(Add on course) A-Z of Stock Markets with online trading

Visual Basic-6

(Add on Course) DMAT and Mutual Funds

Developing windows application using

TCS Retail Analytics

VB.Net Inter phase programme
(Add on course)
Advance Web Technology training Certificate Course in Portfolio Management
(Add on course) and Stock & Commaodities Market
Excel in Excel
Training on C# and MS. ASP.Net Practical Taxation Cpeét)ification course (For

(Add on course) Certification Program in IFRS (For PG)

Productivity and Employability Skills
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1.1.8 How does institution analyze/ensure that the stated objectives of
curriculum are achieved in the course of implementation?

e The faculty is made aware of course objectives in departmental subject
allocation meetings.

e Periodic departmental meetings are conducted for monitoring curriculum
deployment and remedial action taken as required.

e Detailed class wise student wise result analysis is prepared after every
semester results and discussed with subject teachers to identify areas
which need improvement and students who require special attention.

e Quizzes, short class tests and assignments are used by subject teachers to
gauge the effectiveness of the curriculum deployment.

e Student participation in various activities of the college, both academic
and extra-academic, is also looked at as a benchmark for evaluation in this
context.

e Student appraisal of faculty is conducted every semester to ascertain the
effectiveness of delivery mechanism.

2 Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/
skill development courses etc., offered by the institution.
The institution offers a range of Value Addition Programs which supplement
the curriculum. The common objective of these courses is to expose and train
students in keeping with current industry demands, thus giving them a
competitive edge in the job market.

Certificate/Diploma/Skill  Development Programmes offered with
Objectives

Sl
No

Programme Year Duration Objective

Google Certified Course in To expose and train students in

1 - - 2017 40 hours emerging area of Digital Marketing
Digital Marketing with verifiable certificate
. . To equip students with skill in using
2 Qertlfled Prqgramme_ n 2016 26 hrs MS Excel and Office along with a
Microsoft Office Specialist onward o e
verifiable certificate

3 Tally Certified Programme 2016 40 hours To equip _students_V\_nth skill n Tally

onwards along with a verifiable certificate

Certificate course
A-Z of Stock Markets in
4 | online trading with practical 2017 20 hours
training in operating Demat

accounts

To enable students to operate Demat
accounts

Training and certificate course
in Portfolio Management

To provide students with basic tools

2016 2 days in the domain

Training and certificate course
in Equity Markets

To provide students with basic

2016 2 days practical exposure to equity markets

Skill Development Workshop
7 on “Direct Taxation for the 2016 One day
Assessment Year 2015-16

To provide students practice in
preparing tax returns
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Server side scripting using To enable students to write server
8 PHP 2016 30 hours scripting programs needed for
(Add on course for BCA) creating dynamic web pages.
Advance Web Technology To enable students to develop
9 training 2015 30 hours dynamic web applications using
(Add on course for BCA) HTML5, CSS3 and Java script.
Training on C# and MS. To enable students to develop web
10 ASP.Net 2015 30 hours applications using Microsoft visual
(Add on course for BCA) studio.
1 Certificate course in IFRS 2015 15 hours Provide exposure to the operational
(PG) environment of accounts
20 hours + Provide a professional dimension to
12 | Workshop on Photography 2015 8 hours P .
. students interested in photography
practical
13 Workshop on Digital 2015 15 hours Equip students with the basics of
Marketing using digital marketing
14 Certificate Course in Practical 2015 15 hours Provide exposure to the operational
Taxation (For PG) onwards environment in the field of taxation
L . . To train students with weak
15 Communicative English with 2014 30 hrs communication skills in English with
language lab Onwards - .
help of interactive language lab
16 Excel in Excel 2014 12 hours To give all students a hands-on
onwards training in using Excel
Visual Basic-6 To equip BCA 4th semester students
15 (Add on Course for BCA) 2014 45 hours in doing innovative projects
Developing windows To enable students to develop simple
16 application using VB.Net 2014 30 hours window based application using
(Add on course for BCA) VB.Net
17 | Certificate Course in French 2014 60 hrs To train students n bas_lc speaking,
writing and reading in French.
Certificate Course in To provide students an exposure to
18 Productivity and 2013 8 days global requirements on employability
Employability skills skills
19 Google Apps for Education 2013 2 days To train students in using advanced
Workshop technology
Photoshop and Indesign To provide students updated and
20 (Add on Course) 2011 30 hrs industry-in-demand skills.

1.2.2 Does the institution offer programmes that facilitate twinning/dual
degree? If “yes’, give details.
No. The affiliating university does not offer any twinning or dual degree
programme at present.

1.2.3 Give details on the various institutional provisions with reference to
academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies and
improved potential for employability. Issues may cover the following and
beyond:
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Academic flexibility:

The college offers a fair amount of flexibility within the limitations of an
affiliated college. Students can choose a combination of subjects according to
their preference.

Range of Core/Elective options offered by the University and those opted

by the college:

B.Com.

Semester 1: Quantitative Analysis for Business Decision/ Corporate
Administration (as offered by the university)

Semester 5&6: Accounting and Taxation / Finance (Insurance and Banking,
Information and Technology also offered by the university)

B.B.A.
Semester 5 : Finance/Marketing. (HR is also offered by University)

B.A. (till 2012-13)

HEP/HEK- History, Economics, Political Science/Optional Kannada
EES-Economics, Optional English and Sociology

PJE/ PJK -Psychology, Journalism and Optional English/Optional Kannada

B Sc (till 2012-13)
PCM/PMCS/EMCS - Physics, Chemistry and Mathematics/ Computer
Science/ Electronics

M .Com
Accounting and Taxation / Finance and Banking (University also offers
Systems Management)

Academic mobility:

The affiliating University has started Choice Based Credit System with effect
from 2014, thus facilitating lateral and vertical mobility within and across
programs and courses. Students from Science and Arts backgrounds can opt
for B.Com, BBA and students from Commerce background are eligible for
BCA courses. Lateral mobility is provided for students having completed
Diploma in Secretarial Practice who can directly join 2nd year B.Com course.

Progression to higher studies:

Availability of a range of electives in UG programs offers greater flexibility in
terms of progression to higher studies. The student can take up any of the
subjects he/she has studied in the UG programme for post graduation,
provided he or she meets the eligibility conditions.

Improved potential for employability:
The updated CBCS syllabus which addresses current industry requirements
provides an improved potential for employability.

Courses offered in modular form:
The affiliating university does not offer the option.

Credit transfer and accumulation facility:
The affiliating university does not offer the option.
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1.24

1.2.5

Enrichment courses:

A wide range of curriculum enrichment courses and programmes in areas like
Practical Taxation, Equity Markets, Portfolio Management, IFRS, Web
Technology, Visual Basic etc are offered by the institution.

Does the institution offer self-financed programmes? If ‘yes’, list them
and indicate how they differ from other programmes, with reference to
admission, curriculum, fee structure, teacher qualification, salary etc.
Yes. In view of the changing scenario in higher education, the college offers
various self-financed courses - BBA, BCA, B.Com and M.Com. The B Com
course is partly aided.

Admission and fees structure:

The government funded courses have moved to an online admission process
from the current year and the institution strictly follows norms and regulations
laid down by the government regarding these seats. For self-financed courses,
admission is strictly on merit and follows a transparent process.

Curriculum:
The Bangalore University curriculum is offered both for the self-financed
courses and aided courses.

Fee structure:

The fee structure varies with the course and, in keeping with the mission of the
Trust, is reasonable in comparison with the fees charged by other institutions
of repute .The fees are utilised to pay salaries of faculty of high academic
caliber as well as to provide good physical and knowledge infrastructure. The
fees are all-inclusive and include examination fees, fees for all extra-curricular
activities, as well as book kits containing essential textbooks for each
semester.

Student facilities:
Students from self-financed courses are provided with all facilities like library,
internet, SC/ST scholarships, health center, merit and sports scholarships.

Teacher qualification and salary:

Faculty members in self-financed courses are appointed as per the norms of
SET in accordance with the University rules and regulations. Salary is paid in
accordance with SET scales while grant- in-aid faculty get UGC scales. The
salary of faculty of self-financed courses compares well with other colleges of
similar standing.

Does the college provide additional skill oriented programmes, relevant to
regional and global employment markets? If ‘yes’ provide details of such
programme and the beneficiaries.

Yes. The IQAC discusses and plans the measures to be taken to prepare
students for the employment market in consultation with the Placement Cell
Vikasa and other stakeholders. The suggestions offered by companies visiting
the campus during campus recruitment are taken into serious consideration
while planning programs. The following measures are taken to enhance
employability:
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1.2.6

1.3
1.3.1

1.3.2

e Certificate skill-oriented courses in Tally, Microsoft Office, Practical
Taxation, Web Technology, Visual Basic, Advanced Excel etc are offered.

e The institution provides a comprehensive training program in
communication skills, general awareness and aptitude tests through a
sustained programme stretching across 6 semesters conducted by
Placement Cell Vikasa through its training partner EdulLearning Services
Pvt Ltd. An average of 30 hours training per semester is scheduled.

The comprehensive 6-semester training programme is offered free to all
students, along with Excel in Excel course for Final Year students. Other skill
development certificate courses and workshops are conducted at a nominal
cost with the institution charging only the fees as payable to the trainer or
training organization.

Does the University provide for the flexibility of combining the
conventional face-to-face and Distance Mode of Education for students to
choose the courses/combination of their choice” If ‘yes’, how does the
institution take advantage of such provision for the benefit of students?
No. The university does not provide the flexibility of combining the
conventional face to-face and Distance Mode of Education.

Curriculum Enrichment

Describe the efforts made by the institution to supplement the
University’s Curriculum to ensure that the academic programmes and
Institution’s goals and objectives are integrated?

The college has made positive efforts to supplement the curriculum in keeping

with its primary goal and mission of instilling knowledge, self-confidence,

professional competence and social responsibility in its students as well as to
providing a challenging academic environment to faculty.

e The IQAC develops strategies to extend the knowledge base of students
through a range of programs including special lectures, workshops and
certificate programmes to be offered by departments as well as various co-
curricular forums.

e The college has various forums-Lakshya-Commerce and Management
Forum, Pragnya-Science Forum, Bhasha Sangam- Forum of Languages
and Shristi- Entrepreneurship Cell which conduct co-curricular activities to
make learning student-centric and develop the self-confidence, analytical
ability, team work, leadership quality and organizational capacities of
students.

e The Business Lab, field trips and industrial visits are used to give a
practical dimension to the curriculum .

e The college newsletters- Commerce Voice, Science World and Lyceum
and the wall magazines Shashank and Pratiphal offer students a platform
for reflection and expression of views.

What are the efforts made by the institution to enrich and organize the
curriculum to enhance the experiences of the students so as to cope with
the needs of the dynamic employment market?

The 1QAC takes up the task of planning and implementing various programs
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which help students to meet the demands of a dynamic employment market.
The feedback on the curriculum taken from stakeholders like students and
alumni along with inputs from industry is used to identify gaps and plan
programs. The focus of these programs is to develop analytical ability,
independent thinking, communication, team building and leadership skills.

Promoting
student

centric development
maodes of programmes.
learning

Curriculum
enrichment
measures o
enhance
emplyability

Dedicated
Placement

Cell 1o offer

sustained
training

Wide range

Internship
appartunitie
5

curricular

extracurricu
lar forums

The institution has also focused on providing students a window to global
opportunities in education and employment through the forum Centre for
Global Excellence. In addition to interaction with eminent faculty from
universities in the USA and the U. K, major programmes organised by the

forum include:

0]

0]

Two Week Taster Programme in Productivity and Innovation at the
Grimsby Institute of Higher and Further Education, U. K.

Two day intensive Workshop on Supply Chain Management conducted
by Dr. Geoff Willis, University of Central Oklahama, USA.

8 day training and short term certification program on Productivity and
Employability Skills .
Study tour by Dr. M. Prakash, then Principal of the college in October

2013 to explore possibilities of tie-ups to provide global exposure to
faculty and students:

= University of Central Oklahama.
= University of Wisconsin River falls, Wisconsin.
= North Eastern State University. Oklahama.

Interactive programmes conducted by Centre for Global Excellence to expose
students and faculty to global education:

I\Sll) Date Programme Guest
Dr Patsy Parkar
1. | 07.02.2017 | Conflict in the Workplace Professor, Business Communication
South Western Oklahama State University, USA
Education and Research in Dr Patsy Parkar
2. | 07.02.2017 Business Discipline in Professor, Business ~ Communication
American Universities South Western Oklahama State University, USA
Dr Sam Beldona
3 07.12.2016 Employability Skills for Professor and _Dean o
' " the 21st Century Barowsky School of Business Dominican
University of California
Prof. Daniel Khan OBE
Interaction on establishing Chief Operating Officer,
4. | 27102016 Bangalore Chapter of I0OP I0P, UK
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5 6.06.2016 Opportunities for Student CEO Gill Alton, Mr. Tony Bell, Vice-Principal,
' T and Faculty mobility Dr. Kori Raj, Former Governor at GIFHE
Higher Education Dr S. NarasingaRao,
6. | 12.02.2016 Opportunities Abroad: Dean Emeritus,
Studying in the U.S.A University of Central Oklahama , U.S.A
Interactive Session on - R .
; Ms. Stephanie Davis, Director, International
7. | 01.04.2015 Global Edugz_mon Studies, North Eastern State University, USA
Opportunities
Global Opportunities in Prof Govind lyer
8. | 28.07.2014 the Field of Finance Prof of Finance
Higher Education Prof Ela Siddiqua
9. | 23.05.2014 Opportunities in the International Officer
University of Chester University of Chester, U.K.
Mr Anand Joseph
10. | 2.04.2014 Global MBA Education Director, Seshadripuram Institute of Global
Education
Higher Education Mr Vineeth Thomas
11. | 31.01.2014 Opportunities Abroad Seshadripuram Academy of Global Education

1.3.3 Enumerate the efforts made by the institution to integrate the cross

cutting issues such as Gender, Climate Change, Environmental
Education, Human Rights, ICT etc., into the curriculum?
The affiliating university revises the syllabus once in every five years, keeping
in view changes in educational perspectives. The university curriculum shows
an increasing awareness of the need for multidimensional knowledge and to
integrate critical concerns such as gender, climate change etc. The latest
curriculum includes papers on Indian Constitution and Human Rights,
Environment and Public Health, Culture and Diversity etc. To extend and
supplement the initiative, the college has various forums to specifically
address these vital concerns.

Gender Issues
e Ankura, the Forum for Women and the Prevention of Sexual Harassment
Cell, focuses on gender sensitisation and creating awareness regarding
women’s rights. Some of the programs include:
0 Workshops on gender sensitisation, sexuality,
relationships , cyber ethics, techniques of self-defense.
0 Interaction with well-known women activists and women entrepreneurs.
o Students’ protest against Rape and Sexual Harassment in the wake of the
Nirbhaya episode.
o Street plays and skits on occasions such as College Day and in the
quadrangle.
o0 Screening of movies.

healthy sexual

Environmental education and climate change

e National seminar on “Towards Sustainable Development in the 21%
Century” organized by the Dept of Commerce and Management brought
leading environmentalists and sustainability thinkers like Ashish Kothari
and Prof. Lawrence Surendra to the institution and provided a unique
platform to sensitise students on environmental concerns.
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e Ecomitra, the Forum for Environmental Awareness promotes
environmental consciousness among students and faculty through the
following :

o Promoting student involvement in immediate environmental concerns
through awareness programmes in the local community on areas like
waste management and e-waste hazards as part of Samhita, the
Community Engagement Cell.

o Exhibition prepared by students on hazards of e-waste.

o Interactive sessions with leading environmentalists on topics like Water
Conservation, Climate Change and Human Health, Saving the Cauvery,
Air and Noise Quality Status in Bangalore , Indian Biodiversity, Organic
Food and its Importance in Sustaining the Environment.

0 Student competitions on environment issues.

o0 Screening of documentaries on environmental concerns.

e There are several other institutional initiatives to promote environmental
consciousness

o0 A “Wealth out of Waste” program is regularly conducted in association
with ITC Ltd.

0 A pledge is taken by all staff and students to maintain a “Clean Green
Campus” by reducing use of plastic, avoiding littering, reducing wastage
of water and electricity.

0 There are efforts to reduce use of plastic in the campus e.g., college
cafeteria is using paper cups.

0 NSS and NCC units have undertaken cycle jaathas to promote awareness
on issues like the need to plant trees and reduce use of plastic.

Human Rights

Forums like Samata the Equal Opportunity Cell, Ankura Forum for Women’s
Empowerment and the Ambedkar Study Centre conduct programmes and
activities to sensitise students towards human rights concerns and the rights
and problems of disadvantaged groups.

ICT

e Free internet facilities for faculty and students.

e Wi-Fi facility in staff rooms.

e Facilities for ICT enabled teaching and multimedia support in 8
classrooms,

e 2 Seminar Halls.

e Conference Hall with multimedia facilities.

e A computerized open-access library with a rich collection of CDs, DVDs,
Internet connections and copier.

e Access to e-resources subscribed through INFLIBNET on the campus as
well as off campus.

e Upgrading from a mobile based technology offered by IPOMO Campus
Solutions to a more advanced integrated cloud-based Management
Information System DigitaCampus — one of the first colleges in Bangalore
to use both services.
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1.3.4 What are the various value-added courses / enrichment programmes
offered to ensure holistic development of students?
The college attempts to live by its stated mission which is to develop students
as not only intellectually alive but “morally upright and socially responsible
citizens”. The institution has taken many initiatives to promote holistic
development

e Moral and ethical values
The institution holds the tradition of imparting holistic education with
the emphasis on ethical and moral values.

Students are motivated through interactive sessions with eminent personalities
of high moral stature such as former Lokayukta, Karnataka Justice Santosh
Hegde, eminent Gandhians like Sri Rahul Bajaj, Sarvodaya leaders Sri
Satyapal Grover, and Swami Paramanda Bharathi so as to instill moral and
ethical values in them. Students had a rare opportunity to interact with Dr.
Glen T Martin, Professor of Philosophy, Radford University, USA and
President of the World Constitution and Parliament Association during the
programme “The World We Need”, organized in our college on 11.01.2016.

The college has specific forums which help improve the moral and ethical
consciousness of students through their activities. These forums regularly
conduct seminars, workshops, awareness rallies etc to promote awareness.
There are also Study Corners in the Library dedicated to the works of
Mahatma Gandhi, Swamy Vivekananda and Dr. B.R. Ambedkar.

o0 Gandhi Study Centre : Special Lectures on topics like ‘Influence of
Bhagavath Geetha on Gandhiji ’, interactive programmes like ‘A
Gandhian-Student Interface’, Cycle Jathas and awareness rallies on
Gandhi Jayanthi and Sadhbhavana Day, awareness programmes like
‘India Against Corruption’.

0 Vivekananda Adhyayna Kendra : Celebration of Vivekanada Jayathi
and Youth Day every year with special lectures, panel discussions,
student paper and poster presentation competitions, special lectures on
topics like ‘How to build a Great Personality’, ‘Harnessing the Power
of the Unconscious Mind for Education’and ‘Yuva Chintane’,
certificate programmes on Swamy Vivekananda’s vision.

o0 Ambedkar Study Centre: Inauguration by Vice Chancellor, Bangalore
University (first college under Bangalore University), special lectures
and Inter College Competition on ‘Thoughts and Vision of Dr. B R
Ambedkar’.

o0 Samata-Equal Opportunity Cell: Special Lectures on topics like ‘Equal
Opportunity-How and Why’, sessions on Government schemes for
education and employment for women, SC/ST categories, etc.

e Employable and Life Skills
0 The certificate courses offered in the college are all intended to make
students more employable.
0 Regular training in communication skills and Aptitude Tests are given
across all semesters to enhance employability.

Seshadripuram College SSR Cycle-1lI
43



CRITERION I: CURRICULAR ASPECTS

1.3.5

0 Intensive training in interviews and group discussion are conducted by
the Placement Cell for Final Year students to prepare them for
recruitment process.

0 Reference books are made available in the library to equip the students
to face competitive exams.

0 Sessions on personality development and life skills are conducted by
trained counselors.

Better Career Options:

0 Vikasa, the Career Guidance and Placement Cell with a fulltime
Placement Officer, creates awareness among students about various
career options and opportunities available.

o0 The cell organizes interactive sessions with eminent people from
different industries to give students an awareness of the present job
scenario.

o0 Details of opportunities in government sectors are displayed on notice
boards.

o0 Career Guidance Sessions on areas like ‘Opportunities in Banking &
Central Government Jobs’, 'How to Crack Banking Exams', © Career
Opportunities in SME’s/ LIC’, MBA entrance exams, ‘Opportunities
through Foreign Languages’ etc.

Community Orientation :

The college makes a concerted effort to promote community orientation in its
students as part of its mission to mold “socially responsible citizens” and has
active NSS, NCC, YRC and other extension units. Since the last year, the
programmes focusing on community orientation particularly in the local
community by various extension units have been brought under Samhita the
Community Engagement Cell. Several successful awareness programmes have
been organized in association with the Residents’” Welfare Association,
Kumara Park West in the following areas:

O Voter awareness
0 Waste management
o Blood donation
0 E-waste disposal

Citing a few examples enumerate on the extent of use of the feedback
from stakeholders in enriching the curriculum?

The IQAC has developed a comprehensive feedback mechanism which
includes feedback on curriculum from various stakeholders. The feedback is
analysed and discussed at IQAC meetings and constructive and feasible
suggestions to enrich the curriculum are duly considered.
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Curriculum Feedback Mechanism

« Feedback taken atend of = At Parents Meet

third year

organised by Myrthree
and interaction with
mentors, teachersand
Principal

» Interaction during rormer studentsfill
campus recruitmentand feedback forms
other programmes * Feedback formsare

collected at AnnualGet
together and
Convocation.

Stakeholders Use of feedback in enriching curriculum
Enhancing experimental teaching methodology
Students industrial/field visits, internships, forums for conduct of curriculum
oriented events
Training in soft skills
Alumni Promoting entrepreneurship
More PG courses meeting industry demands
Parents More focus on enha_ncing e_mployability thr_ough _certificate courses and
improving communication skills
Integration of value education in curriculum
Management . - . . .
Business Lab for enriching students with business related skills
Training in aptitude tests and communication skills, industry recognized
Employers e
certificate programmes
Enhancing application—oriented programmes like workshops,
Faculty certificate courses
Promoting MOOC courses

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment program?
All enrichment programs are monitored and evaluated by the IQAC along
with Forum / Committee Convenors through the following means :
o Formal feedback taken immediately after intensive workshops, training
programmes and industrial visits.

Performance of students in intercollege competitions.

Feedback from parents.

Detailed result analysis.

Campus recruitment — number of companies visiting, job profiles and

number of students selected.

1.4  Feedback System

1.41 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?

Seshadripuram College
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1.4.2

1.4.3

Since the college is an affiliated institution, the flexibility in curriculum design
is limited. However, 4 senior faculty members have been members of BoS
/Text Book Committees of the university and have thus contributed to
curriculum design.

Is there a formal mechanism to obtain feedback from students and

stakeholders on Curriculum? If ‘yes’, how is it communicated to the

University and made use internally for curriculum enrichment and

introducing changes/new programmes?

The IQAC has developed a Comprehensive Feedback Mechanism through

which information from stake holders is collected from time to time on various

aspects of college functioning, including the curriculum and possibilities for

enriching it through a range of activities and programmes.

e Feedback on university curriculum is communicated to the university
through faculty members who are part of BOS for various subjects.

e Feedback is also communicated through discussions at university-
organised curriculum-based workshops.

Internally, feedback on curriculum - enrichment programmes gathered from

stakeholders is examined by IQAC. The following measures have been taken

in last 2 years:

e Offering more industry-recognised certificate programmes.

e Conducting intensive workshops on curriculum related areas like Taxation,
Stocks and Commaodities Markets, Portfolio Management etc.

e Enrolling faculty and students for MOOC courses.

e Offering new PG programmes in specialized areas like International
Business.

How many new programmes/courses were introduced by the institution
during the last four years? What was the rationale for introducing new
courses/programmes? Any other relevant information regarding
curricular aspects which the college would like to include.

The Peer Team Report of the last Assessment had clearly pointed out the low
admissions in Science and Arts as well the opportunity to start vocational
courses like IT etc. Since the last visit, the Management has taken a conscious
decision to focus on the institution’s core strength, i.e. Commerce and
Management discipline and its national level standing among Commerce
colleges.

Master of Commerce (M.Com) (2013-14 onwards)

Keeping in mind the demand from students, both from within and outside the
college and the recommendations of the Peer Team in the Report in 2011, the
M.Com course was commenced in 2013-14.

Bachelor of Computer Application (BCA) (2013-14 onwards)

Keeping in mind the observations of the Peer Team on the low admissions in
Science and Arts streams and that there was an institutional opportunity in the
introduction of vocational subjects like Information Technology, as well as
the growing demand for IT professionals globally and particularly in
Karnataka and Bangalore, the BCA course was commenced in 2013-14.

Seshadripuram College SSR Cycle-1lI

46



CRITERION I: CURRICULAR ASPECTS

Starting with an intake of only 30 students, the course has grown in 3 years’
time to two sections of 60 students each.

Master of Commerce (Finance and Accounts) (2016-17 onwards)

From the current year, the institution is offering M.Com (Finance and
Accounts) Approval for a third course-M.Com in International Business has
been obtained and the course will be offered from the next academic session.
This is in response to a growing demand for exposure to the global business
scenario and the suggestions of alumni in responsible positions in the
corporate world.

Any other information:

Since the college is an affiliated institution, it has limited autonomy in
deciding the curriculum. However, it constantly attempts to intervene in
various ways to enrich the existing curriculum through enrichment
programmes like skill development workshops, guest lectures, national
seminars, short term courses and industry visits.

ICT is being increasingly used to monitor curriculum deployment as well
as expose students to new ideas and technology through programmes like
the live streaming of the INK Conference at Goa Institute of Management
and Master Class sessions.

The college is also attempting to encourage students to take up MOOC
courses from reputed bodies like Edx and NPTEL .

Keeping in mind the need to connect students with the global education
scenario, the Centre for Global Excellence of the college promotes student
and faculty mobility initiatives with partner universities in the U. K and
the USA, including a Two Week Taster programme in Productivity and
Innovation at the Grimsby Institute of Further and Higher Education, U.K.
There are active co-curricular forums which conduct innovative
competitions and activities to take the curriculum beyond the classroom
and facilitate experiential learning.

A Comprehensive Feedback Mechanism is used to constantly monitor the
effectiveness of the curriculum and curriculum delivery as well as of the
many value added enrichment programmes.
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2.1
211

212

213

Student Enrolment and Profile

How does the college ensure publicity and transparency in the admission
process?

Seshadripuram College was established by Seshadripuram Educational Trust
in the year 1973. The college enjoys a great degree of social accreditation and
is a well-known higher education centre in Bangalore as well as in the state
of Karnataka. The college provides publicity and ensures transparency in its
admission process with a view to providing access to quality higher education
for a cross section of the student community.

Publicity: Adequate publicity about the commencement of admissions is
given by way of announcements on the college website, prospectus, college
notice boards, through banners placed at the entrance of the campus and
through alumni.

Transparency: The admission process of the institution strictly follows all the
norms of the UGC and the State Government and maintains transparency at all
stages. All lists are displayed along with marks in the qualifying examinations.

Explain in detail the criteria adopted and process of admission (Ex. (i)
merit (ii) common admission test conducted by state agencies and national
agencies (iif) combination of merit and entrance test or merit, entrance
test and interview (iv) any other) to various programs of the Institution.
Currently, the college offers Undergraduate (B.Com., BBA and BCA) courses
as well as Post graduate courses, viz; M.Com. and M.Com. (Finance &
Accounts). The M.Com. (International Business) course has been approved by
the university and will be offered from the next academic session.

UG

e The process of admission is purely on merit, considering the marks
obtained in the qualifying examinations. However, all government
guidelines regarding roster system and reservations for various categories
such as the physically challenged etc are strictly adhered to.

e For the management quota, candidates are referred by the Management
based on merit and eligibility.

e There is special consideration for economically weaker students, students
with single parents, and students with exceptional achievements in sports
and cultural fields.

e From the current year, online admission process has been commenced for
aided courses by the Govt. of Karnataka.

PG

e 50% of the PG seats allotted as per government norms purely based on
merit cum roster system are filled through the counselling process
conducted by the affiliating university. 50% Management seats are filled
up based on merit i.e. marks in the qualifying examinations. Weightage is
also given to students with work experience and industry exposure.

Give the minimum and maximum percentage of marks for admission at
entry level for each of the programmes offered by the college and provide
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2.15

a comparison with other colleges of the affiliating university within the
city/district.
As per the norms of the University, the minimum specified percentage is 35%.
Maximum cut off varies every year. The intake quality is generally good
because of the reputation and branding that the college has acquired through
the decades.

Table showing maximum and minimum percentage of marks at entry
level

Sl. No. 2013-14 2014-15 2015-16 2016-17
Max % | Min % | Max% | Min% | Max% | Min% | Max % | Min %
B.Com 90.7 35 | 9583 | 35 9817 | 35 [ 97.67 35
BBA 86.67 | 35 | 9050 | 35 | 9283 | 35 | 9333 35

BCA 84.33 35 87.00 35 95.67 35 90.67 35
M.Com. 78.68 35 80.86 35 84.66 35 - -

Comparative statement

% of marks at entry level (2015-16)
Seshadripuram College BMS College MLACW
Min Max Min Max Min Max

B.Com 35 98.17 35 98 35 95
BBA 35 92.83 35 75 35 95
BCA 35 95.67 55 80 35 95

M.Com. 50 84.66 50 87 50 81

Programmes

Is there a mechanism in the institution to review the admission process
and student profiles annually? If ‘yes’ what is the outcome of such an
effort and how has it contributed to the improvement of the process?

Yes. The daily update on admissions prepared by the Admission Committee is
submitted by the Principal to the Management Admission Committee and
placed at meetings for discussion and review. The outcome of these
discussions, suggestions made by the Governing Council and university Local
Inspection Committee are kept in mind while planning the next admission
process.

Improvement in the process :

e Reducing the gap between announcing of lists, leading to an improvement
in quality of student intake.

e Releasing Management quota seats to accommodate more merit students.

Reflecting on the strategies adopted to increase/improve access for
following categories of students, enumerate on how the admission policy
of the institution and its student profiles demonstrate/reflect the National
commitment to diversity and inclusion: SC/ST, OBC, Women, Differently
abled, economically weaker sections, Minority community and any other.
The institution does not discriminate in terms of socio- economic and socio-
cultural backgrounds, religion or caste. Keeping in mind the national
commitment to diversity and inclusion, due consideration is given to students
from disadvantaged groups.

Students from SC/ST/OBC communities:
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0 Students from SC/ST communities are provided admission as per the norms of
the Government and the affiliating university.

0 Special care is taken to ensure that all eligible students are able to avail
scholarships provided by both the Central and State Governments

0 A separate Book Bank facility has been created for these students.

o Samata the Equal Opportunity Cell organises programmes to provide
information regarding government schemes to support students in pursuing
education and employment.

e Students from economically weaker sections:
The Management offers substantial fee concessions to students coming from
economically weaker sections. The amount of concession depends on the
requirement. Extra concession is given to students of single parents from such

backgrounds.
Year No. of Students Amount of Concession (in Rs)
2014-15 65 5,75,450
2015-16 75 8,63,550
2016-17 39 4,49,000
Total 179 18,88,000

o Students from economically weaker sections are given the facility of paying
the fees in two instalments. This is further extended depending on individual
cases.

O Such students are assisted in paying their fees through funds raised from the
Alumni in the SCOSA Scholarship Fund.

o Faculty members extend financial assistance towards payment of fees to
deserving students.

e Women students:

Women Empowerment Cell Ankura ensures that all girl students are provided
a platform for self-development in various fields. Women students are given
special guidance for employment, career building and entrepreneurship.

0 The institution organises programmes to promote the mental and physical
wellbeing of the women students, including workshops on gender
sensitisation, sexuality and healthy sexual relationships for both boys and
girls.

o Women sports persons are given extra encouragement and support and are
performing well at university and national level competitions.

e Differently-abled students:
Differently-abled students get reservation facility during admissions as per the
government norms.

o Minimum 50% fee concession is extended.

0 Textbooks according to the new CBCS curriculum have been transcribed into
Braille through Mathruchhaya Braille Transcription Centre .

o Lift facility and ramps are available.

o0 Extra guidance and motivation is provided by faculty to such students.

0 The Equal Opportunity Cell Samata and NSS unit promote sensitisation
regarding the problems of the differently-abled by organising programmes on
World Disability Day, and teaching students of the local Blind School.
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o Visually challenged students are assisted in getting scribes for examinations,
including Internal Assessment examinations.

e Minority Community:

O Students from minority communities get reservation facility during
admissions as per the government norms.

0 They are guided to avail all government scholarships.

o A list of non-government sources of financial assistance and scholarships is
maintained by the office and students belonging to minority communities are
guided to apply for these scholarships.

Student Profile 2011-2017
Categories 2011-12 | 2012-13 | 2013-14 | 2014-15 | 2015-16 | 2016-17
GM 993 889 844 1031 1103 954
e 287 312 286 169 187 205
ST 55 58 36 27 24 260
OBC 730 970 744 774 887 1246
Boys 1123 1118 1071 1138 1231 1388
Girls 974 950 831 863 970 1043
Physicall_y challenged 06 07 01 01 02 0
(Visually)
Minority Community 39 41 56 48 64 71
2.1.6 Provide the following details for various programmes offered by the
institution during the last four years and comment on the trends. i.e.
reasons for increase/decrease and actions initiated for improvement.
Following trends are observed:

e In keeping with the general trend in Bangalore, B.A and B.Sc. streams have
steadily lost popularity, due to proliferation of engineering colleges offering
professional qualifications at a low cost as well as the growing demand for
Commerce graduates. In spite of serious efforts, the number of students
seeking admission to the B.A. and B. Sc. courses fell to an extent that it was
not feasible to continue the courses.

e There has been substantial increase in admissions for all existing courses.
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Graphs showing course wise student strength from 2011-2016
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2.2  Catering to Diverse Needs of Students:

2.2.1 How does the institution cater to the needs of differently-abled students
and ensure adherence to government policies in this regard?

The institution is sensitive to the unique need so differently—abled students.

e Admission and major concession in fees is offered.

e Differently abled students are guided to apply for all scholarships.

e Lift, ramp and wheelchair facilities are provided.

e Braille books and scribes are arranged for visually challenged students.

e The Management and the Principal ensure the adherence to the
government policies in this regard through the Office and Accounts
section.

2.2.2 Does the institution assess the students’ needs in terms of knowledge and
skills before the commencement of the programme? If ‘yes’, give details
on the process.

Yes. Overall assessment of needs in terms of knowledge and skills is done in

the following manner:

e Interaction with individual students by the Admission Committee during
the admission counselling provides a basis for assessing their knowledge
and skills.

e The academic background of the students is taken into consideration when
doing a need analysis in terms of knowledge. Thus it is understood that
students of BBA from Non-Commerce backgrounds and students of BCA
from Non-Science backgrounds would need some assistance in the initial
stages.

e The daylong section wise Orientation programme during the Week of
Welcome provides a platform for need analysis, particularly in terms of
soft skills.

2.2.3 What are the strategies drawn and deployed by the institution to bridge
the knowledge gap of the enrolled students to enable them to cope with
the programme of their choice? (Bridge/Remedial/ Add-on/Enrichment
Courses, etc.).

e Bridge courses to cover key areas of subject knowledge are conducted at
the commencement of the programme.

BBA: Accounts (for students from non-Commerce backgrounds)

B.Com: Accounts (for students from non-Commerce backgrounds)

BCA: Fundamentals of Computers (for students from non-Computer
Science backgrounds)

M.Com.: Accounting, Taxation, Finance and Banking.

e Remedial class are conducted for slow learners to enable personalized
attention.

e Co-Curricular forums conduct activities to enhance the knowledge base of
students through non-conventional methods.

e Workshops, guest lectures and skill development programmes and courses
are conducted to give intensive exposure to challenging areas of study.
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Number of workshops and guest lectures conducted 2014 till date: 14
Number of Skill Development Certificate courses conducted 2014 till
date: 15

2.2.4 How does the college sensitize its staff and students on issues such as
gender, inclusion, environment etc.?
The institution holds the tradition of imparting holistic education promoting
ethical value and awareness regarding current social issues and sensitivity
towards the marginalized. The college has specific forums to sensitise students
and staff on such issues:
Gender:
“Ankura”- Forum for Women Empowerment regularly organises gender
sensitisation and women empowerment programmes for students and staff. All
programmes are also open for boy students and male faculty.
Gender sensitisation programmes organized by ANKURA
Sl N Chief Guest /
No Event Date Objective Speaker
Multiple To make students aware and
Workshops on gender . L .
o - sessions comfortable in discussing . .
1 sensitisation, sexuality, - I d | Faith Foundation
sexual relationships starting on sexuality and sexua
13.01.2017 relationships.
Interactive session on Youth To sensitise students about the Abhishek Clifford,
2 Relationships and Cyber 26.08.2016 dangerous impact of internet CEO, RESCUE
Ethics through porn sites etc Foundation
Screening of movieon To sensitise students and staff
g regarding the need to respect Sanchari Vijay
3 transgenders .
« ,, 23.03.2016 different types of sexual Actor
NaanuAvanalla Avalu . .
orientation
Panel discussion on To create awareness regarding Entrepreneurs from
4 | Vocational Job Avenues for | 20.01.2016 | non-conventional employment rep
. different avenues
Women opportunities for women.
. . ., . Smt Donna Fernandes,
Interactive session India’s To create awareness regarding well Known Women's
5 Daughters-The Path to 18.08.2015 | the obstacles facing women and S
. activist and founder of
Empowerment the means of overcoming them .
Vimochana.
Awareness session on - .
6 | Tracking & Alerting Device | 05.08.2014 To sensmse student,s and staff Ms. Deevika,
\ regarding women’s safety W2W Connect
for Women’s Safety
A Play, Songs, Speeches,
. . Signature Campaign & Face
7 Prot;st Agamst Violence 03.07.2014 Painting was organised to Students of the college
gainst Women .
convey protest after the Delhi
rape episode
Awareness Programme through
8 International Women's Day | 08.03.2014 | Poster presentations on Indian Student and staff
. - members of Ankura
women achievers of our times
Sri Ashwin Mohan
T . Training head
0 create awareness regarding Equalit
9 Hacking Misogyny 24.02.2014 | gender discrimination and self- quality
defense techniques Enterprise,Lineage
Holder — Kalim self-
defense
. . . . Ms.PrathibhaKumari,
to | mercle Coumseling | 09013 | O sierts =0 | v, ASS
Y pS. Mr.VinodVictor.S,
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Asst. Professor,
Sampurna Institute of
Advanced Studies &

CAT (Cognitive

Analytic Therapy)
Therapist

Avishkara Film Festival-
Panel discussion on
“Portrayal of Women in
Indian Cinema” and
screening of women —
oriented movies

Sri P. Seshadri
Renowned Film
Director

To sensitise students on the
power of cinema to create
gender stereotypes

4.10-

1 6.10.2013

Inclusion:

The college is committed to provide equal opportunities to all students

irrespective of caste, creed and gender and to promote a culture in which all

sections of society are treated with respect. It has active forums which
promote inclusiveness and nurture sensitivity to marginalised sections.

e Samata the Equal Opportunity Cell organises programmes like the special
lecture on “Equal Opportunities-How and Why” by Sri H.
Hanumanthappa, Former Chairman, National SC/ ST Commission on
1.02. 2017 to sensitise students on human rights and equality.

e The college was the first college under the affiliating university to
establish an Ambedkar Study Centre on 25.01.2016 to promote awareness
regarding Dr Ambedkar’s progressive vision of society based on equal
rights for the disadvantaged. An intercollegiate paper presentation
competition was organized and a Study Corner established in the library.

Environmental Issues:
The college promotes environment consciousness among students and the
community through Eco Mitra and Samhita Community Engagement Cell.

Programmes to promote environmental awareness

55

=l Event Date Objective S ETEss
No. Speaker
Awareness campaian To promote awareness
reqardin thpe g regarding e-waste and its In association with
1 hgazardgof January 2017 | disposal in the local community the Residents’
e-waste onwards through door-to-door campaign, | Welfare Association
AT exhibition and collection centre | Kumara Park West
(a Samhita initiative) in the college
Dr A. N. Yellappa
To create awareness regarding Reddy
Special lecture on 9.01.2017 the impact of uncontrolled Former Secretary,
Water Conservation o development on water bodies | Dept of Ecology and
and the consequect impact Environment, Govt of
Karnataka
AV\rlzrear:g?rs] C?Nn;g;' an To promote better waste In association with
manga emgnt inthe | 2016 onwards management systems and the Residents’
Iocalgcommuni ¢ awareness regarding segregation | Welfare Association
ommunity in the local community Kumara Park West
(a Samhita initiative)
Issues and Ms. Natasha S,
challendes of waste | 24.08.2016 Create awareness regarding Centre for
g o waste management Environmental
management Education
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2.2.5

ngztl?)“?cnafn Create awareness regarding the Mr Gopakumar,
g . 11.02.2016 | long term effects of ecological Environmentalist,
Imbalance and its :
imbalance Root cause.
effects on Cauvery
- - Mr.Ulhas Anand
Lecture on Indian S_ensn_lse _stude_nts regarding the Head of Products
N 17.09.2014 | rich biodiversity of the country .
Bio Diversity - Linkstreet IT
and the need to protect it
Company
Lecture session on
Organic Food and its Create awareness regardin
importance in 7.03.2014 - g g Dr. SushmaYermal
- organic food
Sustaining
Environment
. . . Sri Afsar Ahmed
o | ST | a0oaama | S ST 008N | et e
g ITC Ltd
Kasadinda Rasa:
Wealth/art out of 05.08/09.08. | Promote creative use of waste -
9 waste program . NGO Nisargyana
2013 material
Collage, Jewellery
design, clay design

Sensitisation regarding the environment is also created through the
following initiatives:

e National seminar like “Towards Sustainable Development in the 21%

Century” which gave students and faculty the chance to interact with well-

known environmental activists like Sri Ashish Kothari.

Screening of documentaries on environment.

Student poster presentations on environmental issues.

Exhibition (with models) on e-waste and its hazards prepared by students.

The “Clean Green Campus” pledge taken by staff and students on

Republic Day.

e Institutional participation in the ITC “Wealth out of Waste” programme on
a regular basis.

How does the institution identify and
educational/learning needs of advanced learners?
The institution attracts a large number of advanced learners and attempts to
constantly nurture and support them. Advanced learners are identified through
outstanding academic performance in the qualifying examination, through
observations by faculty on their interaction inside and outside the classroom
as well as through close analysis of performance in assignments, internal
assessment tests and university examinations. Following measures are taken to
respond to their special learning needs:

respond to special

e Special projects and assignments are given to advanced learners.

e Peer teaching is encouraged among advanced learners through joint
projects and paper presentations.

e Special counseling is done by the Principal and the mentors to find out
their requirements and attempts made to fulfill these if feasible.

e Additional books are issued by the library.

e Advanced learners are encouraged to attend conferences / seminars and
present papers.
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e Advanced learners are given organizational roles in co-curricular forums
and provided the chance to become student coordinators and committee
members in college publications.

e The institution believes that recognition of achievement acts as a major
motivational force.

0 Merit scholarships of Rs 10,000 / each is awarded by the Management
to all students scoring 90% and above in the qualifying examination.

0 The institution has a unique programme called Academic Honours
Day which is conducted twice a year to award certificates of merit to
college toppers in university examinations.

2.2.6 How does the institute collect, analyze and use the data and information
on the academic performance (through the programme duration) of the
students at risk of drop out (students from the disadvantaged sections of
society, physically challenged, slow learners, economically weaker
sections etc.)?

The institution collects and analyses data in this regard through the following:

e Systematic record of academic performance in the official records.

e Mentors’ Manual which records the students’ academic and attendance
details during the entire course of the students’ stay as well at the pre-entry
stage.

e Comprehensive student wise subject wise result analysis helps faculty to
identify students at the risk of dropout for various reasons.

e Personal interaction through the Mentorship system Saamipiya helps to
identify students at the risk of drop-out.

Reason for drop out Strategies to address the problem
Slow learners — low self- Extra guidance by faculty and mentors.
esteem e  Motivating them to meet professional counselor
Financial problems e  Financial support through fee concessions and alumni
funds.
e  Given extra instalments and extra time to pay fees.

Early marriage e  Counseling along with parents.
e  Concession in attendance requirements
Pursuing CA / CS courses e Limited concessions in attendance

Details of dropout rates

Strength in | Strength in VI
el Serr?ester Ser%ester No of dropouts
2013-2016 batch 606 588 18
2012-2015 batch 685 655 30
2011- 2014 batch 720 663 57

2.3
231

The efforts to identify and counsel students in danger of dropping out has seen
a significant decrease in the number of drop outs. The present dropout rate is
2.97%.

Teaching, Learning Process

How does the college plan and organize the teaching, learning and
evaluation schedules? (Academic calendar, teaching plan, evaluation blue
print, etc.)
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2.3.2

The 1QAC prepares the schedule of activities, teaching plan and evaluation
blueprint in consultation with the HODs, Convenors of various Ethos Forums
and the Examination Committee .

Master time table is prepared by the Time Table Committee and academic
schedules are drawn by the HODs in consultation with the faculty of the
department.

The Convenors of various Forums/ Cells and Committees submit the Plan of
Action of various activities to the IQAC.

All the Action Plans are integrated into the perspective plan which is a
document of all the academic( teaching-learning),co-curricular, extracurricular
and extension activities of the college.

Highlights of the Teaching-Learning- Evaluation Process

Unitised lesson plans and curriculum coverage progress are uploaded on
DigitaCampus and accessible to students and the head of the institution.

In large departments, subject coordinators are chosen to ensure and monitor
uniformity of progress in multiple sections.

Departmental BoEs are selected to scrutiny Internal Assessment question
papers and ensure balance and quality.

The Post Graduate department has evolved its own teaching—learning —
evaluation system in keeping with the level and requirements of the course
and the lesser number of students. This includes specifying teaching pedagogy
and learning outcomes in curriculum delivery planning, detailed evaluation
blue print and assignments on individual topics in the form of presentations
and posters.

How does IQAC contribute to improve the teaching —learning process?
The IQAC realizes the importance of creating a dynamic system focused on
consistently improving the teaching -learning process in the college, making it
more student-centric and in keeping with developments in pedagogical
practices and changing demands in the higher education scenario. The
following strategies are adopted:

e Brain storming sessions on improving teaching-learning process and
understanding the multiple roles of a teacher in an educational institution.

e Providing a framework for unitized lesson plan, curriculum delivery and
evaluation.

e Planning and implementing infrastructural facilities including improved
ambience in classrooms through new furniture and renovation, better
internet connectivity and increased facilities for ICT-enabled teaching-
learning.

e Motivating increasing use of e-resources among staff and students through
INFLIBNET and MOOC.

e Undertaking periodic review of strengths and weaknesses in the teaching-
learning process along with review of the academic performance after
Internal Assessment Examinations and announcement of university
examination results.
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Planning bridge classes and remedial classes to help students who require
special assistance to cope with the curriculum.

Conducting student feedback on faculty online through DigitaCampus,
analyzing the assessment generated, sharing with the faculty and
discussing improvement areas and strategies.

Promoting continuous professional development of faculty through
seminars, conferences and workshops.

Conducting workshops and lectures to expose faculty to recent
developments in pedagogical practices and use of ICT and motivating
them to adopt innovative measures in their teaching practice.

Workshops on innovations in pedagogical practices

Date Programme Resource Person
FDP on High Impact Facilitation Organized by Educesta Global Services Pvt.
21.10.2016 -
Skills- Andragogy Ltd.
09.07.2016 Technology in Education and the Shri Shiva Kumar H M,
o Profile of the Modern Educator ITBTNT, Bangalore
Technology Challenges in the Digital Dr I. Goudar
17.02.2016 Era and the Use of Fullbright Scholar, Visiting Professor cum
E-Resources Library Advisor, Bangalore University
UGC -sponsored FDP Workshop on Sri Ramani Venkat
25.11.2015 SR : .
Neuro Linguistic Programming Varnaaz Solutions
0710 2013 Workshop on Go_ogle App for Sri Jayanth Prakash
Education Ganymede Solutions.
Colloauium on Performance Dr. John Heap, President World
17.08.2013 q Confederation of Productivity Sciences,
Management and Measurement
Canada
10.01.2012 Workshop on Quality Teaching Dr R. V. Jayathirtha, Consultant, Bulls's Eye
Consultancy

2.3.3 How is learning made more student-centric? Give details on the support
structures and systems available for teachers to develop skills like
interactive learning, collaborative learning and independent learning
among the students?

The institution realizes the need to slowly move towards more student-centric
process of teaching-learning and attempts to provide necessary support
structure, in terms of both physical and knowledge infrastructure.

Interactive learning Support structures
Using audio visual material-You e 8class rooms with LCD facility
Tube videos, TED Talks, INK e 1 air conditioned Seminar hall and 1 Galleria
Master Class etc seminar hall with LCD facilities and
Conducting group discussions advanced sound system, suitable for
Use of online interactive learning screening of documentaries, movies, You
modules in language lab Tube videos etc

e  Activity room equipped with LCD
installation for group discussions, live
streaming

e Business Lab
e Language lab with advanced language
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learning software in 30 systems .
e 2 Computer labs with LCD facilities.
Collaborative learning Support structures
e  Group projects, seminars, poster e Adequate number of computer systems
presentations. e Unrestricted free internet facility
e  Case study analysis in groups. e  Competitions to encourage group activities
Encouraging students to workin | o \eightage in Internal Assessment
teams for live projects .
Independent learning Support Structures
e  Flipped classrooms, especially for | ¢  Excellent collection of high quality reference
PG students. and text books in the library.
e Individual student presentations e Wide range of journals, magazines,
in class. newspapers.
e  Guiding students to enrol for e  Free internet facility in the library and labs.
MOQOCs. e Institutional membership with reputed
libraries.
e  Access to e-resources through INFLIBNET .
Experiential learning Support structures
e Industrial visits. e  Study tours and industrial visits regularly
e  Study tours. organised.
e Skill development workshops. *  Skill development workshops through
e  Competitions in areas like reputed training partners.
business plan, logo design, e Co curricular forums like Lakshya , Pragnya
marketing, best manager. and Shristi.

2.34 How does the institution nurture critical thinking, creativity and
scientific temper among the students to transform them into life-long
learners and innovators?

Critical Creativit Scientific
thinking Y temper

Programmes like
Entrepreneurs’ Day
exhibition - cum -sale Live projects by BCA
students

Problem solving and case
study methods

Competitions in crisis Nwsletters- Cornmerce

management, business Voice, Science World,
plan etc by forums Lyceum

Research Day poster

Collabora_tl\:re tezmit: Intercollege fests with presentation competions
methods like group

presentations and projects. innovative ideas

2.3.5 What are the technologies and facilities available and used by the faculty
for effective teaching? Eg: Virtual laboratories, e-learning - resources
from National Programme on Technology Enhanced Learning (NPTEL)
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2.3.6

and National Mission on Education through Information and

Communication Technology (NME-ICT), open educational resources,

mobile education, etc.

e The institution has 20 internet connections through the NME-ICT
programme.

e The institution encourages students and faculty to make use of
e-resources available on the NPTEL portal.

e Classrooms with ICT facilities, audio visual rooms, business laboratory,
well-equipped computer labs along with simulators, e-learning resources
through INFLIBNET are available to teachers and students to enrich
curriculum and make the classroom more vibrant and effective.

e Faculty members and students make use of movie clippings, videos and
short films on management and general concepts to make teaching more
effective.

e Faculty and students are motivated to take up MOOC courses available
through NPTEL, Coursera and EdX .

How are the students and faculty exposed to advanced level of knowledge
and skills (blended learning, expert lectures, seminars, workshops etc.)?
Students and faculty are exposed to advanced level of knowledge and skills
through the following methods:

Faculty:

0 Teachers attend International, National and State Level Conferences,
Seminars, Workshops and Symposia on a regular basis so as to keep in
touch with the latest and advanced developments happening in the domain
areas as well as higher education sector.

0 The college regularly conducts National level seminars, conferences and
guest lectures with eminent resource persons who are highly reputed
scholars, experts and activists in their own domains.

o Effort is particularly made to expose faculty to global education practices
through interaction with eminent scholars from foreign universities.

Date Topic Resource Person/ Guest
Education and Research in Dr Patsy Parkar
07.02.2017 Business Discipline in Prof, Business Communications
o American Universities SWOSU, USA
Dr Sam Bedona
712.2016 Employability Skills for the 21 Prof and Dean
— Century Barowsky School of Business
Dominican University of California
. Gill Alton, CEO
27.05.2016 ?aﬁﬂﬁryturﬂgﬁf.ff rir?ttlﬁiegltoi)na? ___Tony Bell, Vice President
e . - Grimsby Institute of Further and Higher
education scenario .
Education, U. K
Dr James Philips
18.10.2014 Self Leadership Change North Eastern State University,
Riverfalls
Accounting and Finance .
25.07.2014 Practices in American P rof. Gow_nd I)_/er
A Prof of Finance University of Texas
universities
. . . Dr Mike Dillon
08.11.2012 Orientation on global education Director, Institute of Productivity, U. K
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National Productivity and Dr Mike Dillon

Innovation Conference on Dr John Heap
19.03.2013 Managing Director IOP UK

Improved SkiII_, I_mproved Prof Shaun Hannah
Productivity South Africa

The first step towards Faculty Exchange Program with a foreign university
was taken recently when one faculty member was sponsored by the
Management to be part of a 15 member team of students undergoing a two
Week Taster programme on Productivity and Innovation at the Grimsby
Institute of Higher and Further Learning, U. K.

Faculty are guided to utilise ICT and e-resources through workshops on e-
resources and use of technology in higher education.

Students:

Students are encouraged to participate in all national level seminars and
conferences organized by the college. Live streaming are organized to
reach the programmes to the large number of interested students..
Students are provided orientation regarding Massive Online Open
Resources and guided to register for MOOC courses.

Students got an opportunity for a first-hand acquaintance with global
education through a two week Taster programme on Productivity and
Innovation at the Grimsby Institute of Further and Higher Education, U.K.
They are also regularly exposed to interaction with eminent scholars from
universities in the USA and the UK.

Expert lectures by well-known academicians and industry experts are
organized to increase and supplement their level of knowledge.

Students are guided to use IT-enabled tools like PPTs, video clippings and
online sources in presentations at student seminars, both in class and at
intra-college and inter-college seminars to encourage them to the creative
side of learning.

Add on courses in areas like Web Technology, PHP, Tally and Advanced
Excel and specialized workshops on areas like Digital Electronics,
Microprocessors, Digital Marketing, Practical Taxation are offered by
departments and Pragati Cell for Professional Development to promote
higher levels of practical learning and skills.

In addition to the annual 15 day North India Study Tour for UG students
and 7 day South India Tour for PG students, industrial visits are regularly
organized to provide advanced practical exposure .

Industrial Visits Organised in the last 3 years

Year Organisation visited Beneficiaries
2017 KSIC, Mysore , Mysore Sandal factory, Final year BBM
Manmol Dairy students
2015-16 | © Stock Market Institute & Reserve Bank of B Com & BBM
India, Bangalore students

o Kiran Silk Factory, Bangalore

e Toyota Kirloskar Motors, Bidadi

e Visit organised to the following in Mumbai

< Bombay Stock Exchange
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X Reserve Bank of India

< Indian Express

o Red Hat Software Company BCA students
2014-15 | ® Karnataka Soaps and Detergents Limited and BCom & BBM
High Voltage (India). students

e Lazza Ice Cream Industry

e Coca Cola Breweries Ltd

BCom & BBM

2013-14 | e Railway Wheel Factory in Yelahanka students

e Mysore Sugar Company Limited

e Karnataka Co-operative Milk Procedures
Federation Limited located in Mandya

e Industry visit under Productivity and
Employability skill course conducted on
Favourich Industries Limited.

2.3.7 Detail (Process and the number of students benefited) on the academic,
personal and psycho-social support and guidance services (Professional
counseling /mentoring/academic advice) provided to students.

Academic support and guidance

e Support and guidance is provided to all students in general and in
particular, to students who need extra guidance and clarification, generally
after class hours.

e Additional support includes study material, ending of personal copies of
text books and reference books by faculty, special assignments apart from
the regular assignments based on the needs of the student.

e Class teachers and mentors play a special role in providing academic
counseling. They also identify students who need professional counseling
to help them to focus on academics and refer them to the professional
counselor.

e Bridge classes, remedial classes and special classes are conducted as
required.

Personal and psycho-social support:

Mentor system Saamipiya

The institution has an effective mentorship system called Saamipiya to
provide personal and psycho-social support. Each mentor is assigned 35-40
students and is made aware of the mentees’ background and situation.

e Mentorship files are maintained for every student. The file contains
records of the student’s personal profile, academic performance,
achievements across three years in the college.

e Students are requested to fill a more insightful questionnaire which
contains searching questions in key sensitive areas like self-image and
relationship with parents and peers.

e Mentors addresses chronic absenteeism, attitudinal problems and any
other academic or personal issues and guided the student to consult the
professional counselor if required.
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e Parents are called for a one - to - one interaction in case the mentor feels
there is a serious problem.

e All teachers also play an important role in providing emotional and
psychological support where required.

Counseling Cell

Professional counseling is available through a trained professional counselor
who is available for consultation. Four of the teachers are themselves qualified
counselors and take special care to provide personal and psycho-social
support.

No of students and faculty who have benefited from professional

counseling
Year No. of Students/ Faculty
2015-16(till Oct 2016) 91605;;‘35{;;5
2014-15 54 students
2013-14 29 students
2012-13 22 students
2011-12 46 students

Career counseling

The college has a fulltime Placement Officer in charge of the Placement Cell
Vikasa. In addition to general career counseling sessions, the Placement
Officer also provides individual guidance regarding career options. Faculty
members also counsel students regarding higher education and career
opportunities.

2.3.8 Provide details of innovative teaching approaches/methods adopted by
the faculty during the last four years? What are the efforts made by the
institution to encourage the faulty to adopt new and innovative
approaches and the impact of such innovative practices on student
learning?

The college lays great emphasis on innovativeness in teaching practices and
provides faculty all necessary physical and knowledge infrastructure for the
same. The IQAC arranges training sessions / workshops in the use of ICT and
innovative pedagogical practices, including interaction with educationists
from universities in the U. K and the U.S.A. Innovation in teaching methods is
given space in the evaluation of teachers.
Innovative Methods Impact
Group projectspresentations communication sk, oeatve us of 10T
Activity-based learning eg filling up IT Getting a practical edge to theoretical learning /
forms /financial statement analysis gaining clarity in concepts
Theatre —based learning eg role plays Internalisation of concepts, confidence
Case study and analysis Learning to relate to industry and real-life scenario
Student seminars Independent Iearnlngdsl:es:)r}gl (I:l_tl)_rary and e-resources,
Business lab Practical exposure to banking operations, trading etc.
Screening of videos/ movies/ Increased exposure & sensitisation
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2.3.9

2.3.10

documentaries
Live streaming of INK conferences and
INK Master classes
Live projects for students, especially those Greater involvement &ownership of institutional
related to the institution mechanisms
Expanding knowledge base in current areas by both
faculty and students.

Greater student engagement

Promoting enrolment for MOOC courses

The increased level of class participation, improved performance in Internal
Assessment Examinations and University Examinations along with increase in
self-confidence and communication skills are the visible results of these
innovative methods which are largely student-centric.

How are library resources used to augment the teaching-learning
process?

Rich with a collection of over 90,000 volumes, a large percentage of which is
high quality reference books, 68 journals and magazines as well as a large
number of CDs / DVDs and free internet facilities, the college library is truly
the knowledge hub of the institution. The Library Committee meets
periodically to discuss improvements for the enhancement and utilization of
the facilities to promote a user friendly hub of information and to ensure the
effective usage of the library by students and faculty.

Library resources are used to augment teaching-learning process in the

following ways:

e The library functions from 7.30a.m.-4.30 p.m. to enable students to make
maximum use of the resources.

e The library collection includes quality reference and text books in all
subjects , an extensive collection of books on general subjects and a wide
variety of subject journals, business magazines and general information
magazines

e A substantial collection of CDs and DVDs is available for borrowing by
faculty and students.

e An UGC- sponsored Network Resource Centre with latest systems and
high speed internet through 4G ACTs Fibernet connections to supplement
NME-ICT connections is available for browsing and using INFLIBNET
and other e-resources.

e The well ventilated reading space is conducive to students spending time
in the library during their leisure hours and after classes.

e Faculty are provided a separate room equipped with systems, internet
connections and a printer, for reference work.

Does the institution face any challenges in completing the curriculum
within the planned time frame and calendar? If “yes” elaborate on the
challenges encountered and the institutional approaches to overcome
these.

e Though the semester system offers certain challenges, the Calendar of
Events prepared by the college provides space for all processes, activities
and programmes.

e Curriculum planning is made by each department separately, customising
the strategies as per the Calendar of Events.
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e In case of unforeseen circumstances, the IQAC works along with the
departments to accommodate necessary changes.

e Respective departments reschedule plans and strategies, including special
classes on Sundays and holidays.

2.3.11 How does the institute monitor and evaluate the quality of teaching

learning?

The 1QAC is responsible for ensuring that the teaching-learning process is in
line with the Quality Policy of the institution which focuses on continuous
improvement and up gradation in keeping with new developments and
changing requirement in the higher education scenario.

Monitoring and Evaluation of teaching quality:

e Orientation for new faculty by Director of Studies and Principal.

e Monitoring of implementation of unitized lesson plans by HOD.

Student feedback taken online and analysed through DigitaCampus.

Feedback received from HOD.

Observations of Head of Institution on class control and student response.

Student grievances expressed through Grievance Redressal Forum

Spandana, Suggestion Boxes and direct interaction with Principal.

e Comprehensive result analysis by IQAC to evaluate as well as initiate
remedial measures.

Monitoring and evaluation of the learning quality :

The monitoring and evaluation of the learning is both formative and

summative:

e Student performance in seminars and presentations, at the class, interclass
and inter-college levels are used to evaluate the quality of learning.

e The two Internal Assessment exams which are conducted within a period
of 90 teaching days are an important way to monitor the quality of
learning and take remedial steps well in time for the university
examinations. The IQAC in association with the Examination Committee
works out the most effective way of conducting the Internal Assessment
examinations. The tests are conducted on the university pattern with all
seriousness.

2.4  Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies adopted by
the institution in planning and management (recruitment and retention)
of its human resource (qualified and competent teachers) to meet the
changing requirements of the curriculum.
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Professor Associate | Assistant | Senior Lecturer
Post Professor | Professor | Lecturer -
and Sex £
<5} 2 5} 2 <5} = %) = [} = =
S| E|S|E|8 2|8 8|8 ¢
Qualification s o s o s o s o s o
= D.sc/
(%2} .
% E 5 D.lit
c § 3 Ph.D 2 3
g F M.Phil 1 1 2
PG
>, & Ph.D 2 1
S5 Ey -
8 E oS M.Phil | 3 | 2 3 1 (113 11
ESED
S
= PG 1 4 3 11 | 22 38
gg | D
F S5 .
.- M.Phil
[
&
PG 1 1 2
Total 3 2 3 1 4 4 13 | 26 56
Additional details regarding faculty qualifications
Qualified in Eligibility Test Additional Qualifications Pursuing PhD
MBA: 15
National Eligibility Test: 7 LLM: ! LLB_: 2
State Level Eligibility Test:5 CS: ICMA -2 19
’ PGDBA :1
PGDCP; 1

Recruitment The college has a systematic recruitment process.

Regular

Advertising in Interview and demo Appointment order

newspapers and lecture conducted faor a probationary
Trust job portal by selection panel period of one year.

by management

PG

In addition to 4 fulltime faculty who are appointed as per the usual process of

the Management, visiting faculty are invited based on their experience and

expertise in their respective areas of teaching. The following criteria are

important considerations in the appointment of visiting faculty:

e Expertise in the respective domains.

¢ Industry experience (within India and abroad).

o Professional qualification (CA, CS, FCMA (IND), CMA (USA), MIPA
(AUS), CISI (UK), LL.M. , Master’s program from abroad).
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Retention :
The institution makes a concerted attempt to retain its qualified, experienced
and committed faculty through the following measures.

Higher Education Allowance

Reimbursement of registration fees and conveyance
allowance for paper presentations,

e Reimbursement of travel expenses for outstation paper Refreshments and working lunch at

pre'sentatlons o o the time of meetings and on special
e Reimbursement of registration fees for participation in occasions

FDPs, Workshops, seminars, Conferences and
Symposia organized by other institutions.

e Funding for minor research projects from SET
Research fund

® Rs 50,000/ cash gift on retirement

Health care facilities on campus
Subsidised canteen facilities
Gym and indoor games facilities

Monetary benefits Non monetary benefits
e Placement in pay scale after one year of satisfactory e Healthy and cordial working
probationary period environment
® Regular revision of pay scale ® Academic autonomy
e Annual increment e Encouragement and support for
e Double increment after 5years of service innovative ideas and initiatives
e Medical insurance e Effective grievance Redressal.
e Paid maternity leave of 135 days months ® Sabbatical leave to complete Ph. D
e Reimbursement of maternity expenses e Felicitation on completion of Ph.D/
. M. Phil or any other distinction
® Gratuity R o  achi b
® Recognition of achievements by
* FEarned Leave of 5 d'a}/s per year publication in Trust newsletter
e Encashment of unutilized Earned Leave “\/ani”
[}
[}

2.4.2 How does the institution cope with the growing demand/ scarcity of

gualified senior faculty to teach new programmes / modern areas
(emerging areas) of study being introduced (Biotechnology, IT,
Bioinformatics etc.)? Provide details on the efforts made by the
institution in this direction and the outcome during the last three years.
The college has qualified and experienced faculty as per the requirement.
However, in case of growing demand for up gradation or acquisition of
expertise and when new subjects requiring specialised knowledge are
introduced, existing faculty are deputed to attend workshops and faculty
development programmes organised by the university, other institutions and
professional bodies. The need for faculty with specialisation in new areas is
kept in mind during the recruitment process.
The PG Department of Commerce of the college requires experienced staff
with highly specialized subject knowledge in certain areas. Experienced and
eminent guest faculty are appointed, including many with valuable industry
experience. Following guest faculty have been appointed in the last 2 years to
teach new and emerging areas in the discipline.

Subject Faculty Qualification

M.B.A. (International Trade & Marketing)
Boston University, Boston, MA, USA.
Master’s Degree in Industrial Economics
(Industrial Location & Development)
Brussels University — Vrije Universite Brussel
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(VUB), Brussels, Belgium.

. CS Priyanka ACS., L.L.M. (London
Global Legal Environment Angadi School of Economics)
Operations Research and
Quantitative Techniques .
Quantitative Techniques for Prof. Ayub Kazi B.E,MBA.
Accounting and Finance
Corporate Financial Reporting
Corporate reporting practices | CMA Rammohan B.Com., FCMA (IND), CMA
and Indian Nagraj (USA), MIPA (AUS), CISI (UK)

Accounting Standards

Security Analysis and Portfolio Prof. Raghunath

Management : B.Com. CAIIB
Rao Simha
Forex Management
Commodity Markets CA. Sor_nan B.Sc. FCA,, LLB.
Nambiar
Direct Taxes and_ Planning CA Hema N. B.Com., FCA
Goods and Service Taxes
Information Systems and
Computers Prof. MCA., MBA., M.Phil., PGD in Computer
Advanced E-Commerce and | Vijayalakshmi R. Software applications

Mobile Commerce

2.4.3 Providing details of staff development (in house and external) programs

during the last four years elaborate on the strategies adopted by the
institution in enhancing the teacher quality.
The institution realises the need for constant up gradation of faculty
knowledge and exposure to emerging areas in technology and academics to
enhance the quality of teacher performance. Guest lecture session by experts,
seminars and workshops are conducted on regular basis. In addition, faculty
are deputed to Refresher and Orientation courses conducted by various UGC
Academic Staff Colleges. Faculty are also encouraged to attend Faculty
Development Programmes organized by other external agencies.

a) Nomination to staff development programmes

Academic Staff Development Programmes Number of faculty nominated
Refresher courses 04
HRD programmes 01
Orientation programmes 01
Staff training conducted by the university
Staff training conducted by other institutions
Summer / winter schools, workshops, etc.

b) Faculty Training programmes organized by the institution to empower
and enable the use of various tools and technology for improved teaching-
learning
e Teaching learning methods/approaches
e Handling new curriculum
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e Content/knowledge management
e Selection, development and use of enrichment materials
e Assessment
e Cross cutting issues Audio Visual Aids/multimedia

e OERs

e Teaching learning material development, selection and use

Faculty Training Programmes (workshops/guest lecturers) organized by
the institution to address the given concerns:

Date Events Resource persons
21 10.2016 Workshop on High Impact Facilitation Ms Tina Mulan
- Skills — Andragogy Educesta Global services Pvt Ltd
11.08.2016 Session on Guidelines to Mentoring Smt Banasaraswati
Counsellor
09.07.2016 Workshop on Technology in Education Sri Shiv Kumar H. M
o and the Profile of the Modern Educator CEO, ITBTNT
. . Dr L. N. Seshagiri
12.04.2016 Special 'e"“."e on Develc_)pments m_the Associate Professor
Current Higher Education Scenario
Government College, Jayanagar
Seminar on IV semester M.Com. CA Sanjay Dharlwal_
Curriculum Revision Founder Partner of the firm
26.02.2016 (participants : PG faculty from 68 Dhariwal & Sreenivas
P 21ffi|iéted colle e);) Partner M/s K G Acharya &
g Co | Chartered Accountants
7-10.10 2013 Workshop on Usmg_ G(zogle Apps for Jayanth Namblgr,
Education Ganymede Solutions
Dr. John Heap,
17.08.2013 Lecture on Performance Measurement President, World Confederation of
Productivity
10.01.2013 |Interactive Session on Quality Teaching Dr. R.V. Jayathirtha
Consultant

In addition, faculty are given training in the use of ICT in classrooms on a
regular basis. Faculty from Department of Commerce and Management are
also given training in Excel and Advanced Excel.

Percentage of faculty
Invited as resource persons in Workshops / Seminars /Conferences
organized by external professional agencies

The following faculty members have been invited as resource persons.
e Dr. Anuradha Roy Dept. of English :05
e Dr. Bhargavi V.R. Director PG Centre : 03
e Murulidharan S. Dept. of Sanskrit : 08

Participated in external Workshops / Seminars / Conferences recognized
by national/ international professional bodies
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- 23
c sz | §% g | 3| § g
g Z= = £ S g2 S & @
> T8 g o 52 o o o
S £2 2 2< 2 2
%) (<3}
2016-17 55 32 58.18 18 3272 | 10 | 1818
2015-16 51 40 78.43 28 54.9 25 | 49.01
2014-15 49 35 71.42 25 5102 | 39 | 79.59
2013-14 48 28 58.33 8 16.66 5 10.41

e Presented papers in Workshops / Seminars / Conferences conducted or
recognized by professional agencies

Total No. of
Year faculty Paper presented Percentage
2016-17(till date) 55 11 20
2015-16 51 22 43.13
2014-15 49 17 34.69
Seminar/
Year |1 iy | presonteg | Conference | ERERP | Fop | o ST
Attended
2016-17(tll | gg 11 32 18 10 6
date)
2015-16 51 22 40 28 25 12
2014-15 49 17 35 25 39 3

2.4.4 What policies / systems are in place to recharge teachers? (E.g. Providing
research grants, study leave, support for research and academic
publications, teaching experience in other national institutions and
specialized programmes, industrial engagements etc.)

The institution realises the need to recharge the teachers by giving them an

opportunity to enhance their knowledge and skills.

e The college sponsors faculty members for State, National and
International conferences, faculty development programs, seminars and
workshops organized by other institutions, universities and research
organisations.

e The college regularly conducts FDPs and workshops for the faculty.

e Faculty members are supported in pursuing Ph.D and M.Phil programs
through permission to leave early in order to consult guides, attend to
library work and other research related activities.

e Facility for special leave at the concluding stage of Ph.D program/ to
attend course work is offered by the Management.

e The Management has set up a fund of Rs 5 lakhs per year to encourage
and fund faculty in taking up minor research projects.2 faculty members
are currently working on minor research projects funded by the
management.
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Give the number of faculty who received awards / recognition at the state,
national and international level for excellence in teaching during the last
four years. Enunciate how the institutional culture and environment
contributed to such performance / achievement of the faculty.
The following faculty has received awards in recognition of excellence in
teaching
e Dr. S. Sharmila, Department of Commerce and Management
0 Bharat Ratna Dr. Abdul Kalam Award for Excellence on 14.01.2017
at New Delhi.
o0 Shiksha Ratan Puraskar - Certificate of Excellence at New Delhi on
24.8.13.
0 Glory of India Gold Medal for individual excellence in 2013 presented
by International Institute of Success Awareness.
o0 Indira Gandhi Shiromani Award & Certificate of Excellence for
individual achievements at New Delhi on 24.11.2014.
In addition, the following faculty have received awards for their excellence in
extension activities:
e Prof Major K Y Mohan Kumar, Head, Department of Commerce and
Management, NCC officer.
o Twice recipient of the Best NCC Officer Award of the Directorate,
having received the Deputy Director General Commendation in 1998
and the Chief Minister’s commendation in 2011.
e Pratap Lingaiah, Head, Department of Political Science and NSS
Programme officer.
o0 Indira Gandhi National Award for the Best NSS Programme Officer
2013-14.
o State Award for Best NSS Programme Officer 2011-12.
The autonomy and support given to the faculty to constantly upgrade their
knowledge, skills and interest, attempt innovative pedagogical methods and
tools and the recognition for achievements provided by the Management
together create an environment which contributes to faculty excellence.

2.4.6 Has the institution introduced evaluation of teachers by the students and
external peers? If yes, how is the evaluation used for improving the
quality of the teaching — learning process
e Feedback is collected from the students after every semester on a range of

important criteria.

e Constantly upgraded technology- from manual system to mobile based
technology to the present Cloud-based MIS - is being used to effectively
collect feedback, consolidate and provide an analysis.

e Analysis is conveyed to the faculty in a one-to-one interaction with the
Principal, the purpose being not fault finding but introspection leading
ultimately to an improvement in quality. The feedback is also submitted to
the Management by the head of the institution.

e Informal feedback received by the heads of the departments and the
Principal are used to direct teachers to take corrective action and

e Teachers are motivated to perform better through concerted efforts,
training and motivation.
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2.5
251

252

Evaluation Process and Reforms

How does the institution ensure that the stake holders of the institution

especially students and faculty are aware of the evaluation processes?

e Evaluation is an integral part of teaching-learning process and the college
makes sure that all the relevant information is communicated to the
stakeholders during interaction with parents and students during
admissions and the Orientation programme for first year students,
announcement of Internal Assessment schedule at the commencement of
the semester, display of university notifications on the notice board and
website, extensive question bank of university examination papers on
website, announcements on the Public Address system and through faculty
in class. Faculty going for valuation effectively communicate university
evaluation standards and practices to students.

What are the major evaluation reforms of the university that the

institution has adopted and what are the reforms initiated by the institution on
its own?

The college is affiliated to the Bangalore University which, in recent years,
has initiated major reforms in the university evaluation process. The college
has also introduced its own reforms in terms of formative assessment tools
and strategies.

University Level :

e Introduction of online registration for examination, submission of internal
assessment marks and generation of hall ticket.

e Allotment of sitting squad in each college, digitization of marks cards,
scanning of scripts, coding etc.

e Procedure for students to apply for a photocopy of their answer scripts has
been simplified.

e New Grading system and calculation of CGPA introduced.

College Level:

In the college, practices related to evaluation have evolved over a period of
time. The Examination Committee comprising faculty members and office
staff is responsible for conducting timely tests and examinations and to frame
guidelines relevant to the evaluation process. The Examination Committee in
collaboration with the Attendance Committee has initiated several reforms in
the evaluation process:

» Month-wise display of student attendance by the Attendance Committee

e Conducting two internal assessment tests on university examination
pattern.

e Submission of question papers by faculty through a dedicated email
account, scrutiny and correction/ modification by departmental BoE.

e Entry of final marks on the Campus Management portal. Students can then
check their marks through their individual student IDs on the
DigitaCampus portal and rectify any discrepancy.

e Display of the consolidated internal assessment marks on the notice boards
for final verification before submission to the university. This is informed

Seshadripuram College SSR Cycle-lll

73



CRITERION II:
TEACHING-LEARNING AND EVALUATION

to students via SMS to ensure that there are no errors on the institution’s
part.

253 How does the institution ensure effective implementation of the
evaluation reforms of the university and those initiated by the institution
on its own?

University Level:

The institution attempts to ensure that the benefits of the evaluation reforms
carried out by the university from time to time reaches the students. The
university has put in effect many student friendly reforms for reprisal of
evaluation grievances and the same is communicated to students promptly by
announcing it on the college website and notice boards. The college also has
one dedicated office staff as well as an attender to liaison with the university
and ensure timely submission of grievance representations to the appropriate
university offices.

Institution Level:

Changes or improvements in the evaluation process are initiated at meetings

of the Examination Committee with the IQAC. The Examination Committee

is then entrusted with the responsibility of ensuring effective implementation
of decisions taken. Following measures have been successfully implemented
in the last 2 years:

e Guidelines are provided to all evaluators regarding marking norms to
ensure that there is a uniformity of marking standards, an important
measure in view of the growing number of sections.

e Online submission of internal assessment marks by faculty through
DigitaCampus reduces duplication of work by office.

e Online checking of Internal Assessment marks for students ensures
minimisation of errors.

2.5.4. Provide details on the formative and summative assessment approaches
adopted to measure student achievement. Cite a few examples which have
positively impacted the system.

The institution adopts both formative and summative evaluative methods.
e Formative assessment approaches to evaluate the extent of assimilation:

o Group discussions, student presentations, short class quizzes, group
projects, etc in the classrooms provide a platform for formative
assessment and also help to identify both slow and advanced learners
to address their different needs.

0 The 2 Internal Assessment examinations conducted in the semester
provide a basis for summative assessments.

0 The detailed subject wise teacher wise analysis of university semester
results provide a basis of summative assessments.

The following observations on the impact of these methods have been made:

e There is an improvement in the performance in the second Internal
Assessment Tests.

e The detailed result analysis which has been undertaken since the past year
has resulted in focused assessment of the need to improve teaching
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2.5.6

learning process wherever required and has also provided the basis for
motivation of both underperformers and achievers.

e The faculty wise result analysis prompts faculty to adopt corrective
measures wherever the need is indicated so as to produce better results.

Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall | development of students (weightage
for behavioral aspects, independent learning, communication skills etc.

In the CBCS system introduced in 2014, the weightage for internal assessment

has been significantly increased from the earlier 10 marks to 30 marks. The

institution attempts to ensure both rigor and transparency in the internal
assessment system.

The college attempts to make internal assessment a serious exercise through

the following measures:

e Each IA test is conducted like a university examination in terms of printed
booklets, printed question papers, proper room allotment and invigilation.
The tests are of 90 minutes duration.

e Each IA question paper is for 40 marks to be reduced to 10. This is to give
students greater exposure to university examination type questions.

e In case of large departments, a departmental Board of Examiners
scrutinizes the question papers to ensure error free question papers of high
quality.

e Students are made to take the 5 marks earmarked for attendance seriously.
Allotment of those marks are strictly in keeping with university norms and
is strictly monitored. The attendance component ensures an assessment of
behavioural aspects, particularly discipline and correct attitude

e 5 marks allotted for assignments are allotted based on classroom
presentations, projects, assignments, class participation and discipline.
Faculty have the liberty to devise their own ways of checking independent
learning through the assignment component.

e Internal assessment answer scripts are returned and marks are posted on
the MIS portal as well as displayed on the notice board, thus ensuring
transparency.

What are the graduates attributes specified by the college/ affiliating

university? How does the college ensure the attainment of these by the

students?

The curricular design usually aspires to create certain graduate attributes

among students. The university curriculum intends to provide a right mix of

knowledge and skills to students. The college Vision and Mission also aim at

the holistic development of students, creating lifelong learners and

responsible citizens as well as making students professionally competent by

providing the following :

e A stimulating learning environment with focus on self-learning through
student seminars, projects and presentations.

e Providing a practical edge to learning through skill development
workshops and study tours.
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e Providing scope for competence building through various certificate skill
oriented courses.

e Inculcating a research bent of mind of mind through organising Students’
Research Day poster presentation competition and student research
seminars.

e Developing self-confidence, leadership and organising capacities through
a wide variety of Forums under Ethos.

e Nurturing a sense of social and community responsibility through
innovative extension programmes organised by forums like Samhita, the
NSS and NCC.

e Enhancing employability of students through sustained training across 6
semesters.

2.5.7 What are the mechanisms for redressal of grievances with reference to
evaluation both at the college and University level?
University Level:
The university has a system of redressing the grievances related to
evaluation. Provisions for obtaining photocopies of answer scripts and
applying for revaluation are in place. Any evaluation —related grievance
can be brought to the notice of the concerned university authorities through
letters forwarded through the college.
College Level:
Grievances with regard to tests/examinations and marks allotted for class
assignments (individual/group presentations, projects etc.) are addressed
first by the concerned subject teachers. In case the grievance is not
resolved, the matter is referred to the Head of the Department and in rare
cases, the Principal.

2.6 Student Performance and Learning Outcomes

2.6.1 Does the college have clearly stated learning out comes? If ‘yes’ give
details on how the students and staff are made aware of these?
The learning outcomes of the institution are clearly indicated in the mission
and vision statements.

Learning Outcomes

e Academic excellence, based on an interest in the domain beyond the
curriculum and clarity in concepts.

e Being intellectually alive with interest in developments in the field of
study beyond the curriculum.

e Positive attitude and self confidence.

e Enhanced employability.

e Holistic development including a strong sense of social responsibility and
strong moral ethics.

Ways of creating awareness of learning outcomes among staff and
students:
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e Students are informed of the objectives of learning in the college at the
time of admission through the prospectus, at interaction with the
Admission Committee and the Orientation programme.

e The learning outcome objectives are reinforced to the faculty by the Head
of the Institution and the Department Heads at the beginning of the
academic year and during periodic review meetings.

e Details of programmes and activities related to learning outcome are
updated on the website, college mobile app and on notice boards.

2.6.2 Enumerate on how the institution monitors and communicates the
progress and performance of students through the duration of the
course/programme?  Provide an analysis of the student’s
results/achievements (Programme/ course wise for last four years) and
explain the differences if any and patterns of achievement across the
programmes/ courses offered.

The institution follows a system of continuous assessment of the learner
through formative and summative practices.

Monitoring and tracking of performance is done through the following

measures:

e Attendance and Course Tracking System keeping track of attendance,
academic performance and curriculum coverage through sophisticated
cloud-based Campus Management Information System DigitaCampus
which maintains a comprehensive e-database  accessible to the
Management, Principal , students and parents.

e The Mentor system Saamipiya plays a key role in monitoring progress
through the Mentor’s Manual records maintained across three years for
each student .

e Detailed class wise subject wise result analysis is done after every
university examination and shared with the faculty for necessary action
and introspection.

Communication:

e Information regarding attendance and academic performance are available
on the DigitaCampus portal.

e Attendance status reports are sent by SMS to parents every week.

e Monthly attendance reports are displayed on the notice boards.

e Parents of students having shortage of attendance are called personally by
class teachers.

e Mythree the Parent Relationship Centre of the college organises Parents
Teachers meet every semester to share concerns regarding the personal
and academic wellbeing of the students.
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Results of the batch2011-2014

| Semester Il Semester Il Semester [V Semester V Semester VI Semester
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Results of the batch 2015-2018 till date
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Results of PG batch 2013-2014, 2014-2015,
2015-16 till date

M.Com(2013-2014
M.Com (2014-2015)
M.Com (2015-2016)

| Semester Il Semester Il Semester IV Semester

Outstanding achievers

Rank list
Year Course Name Rank
2011 M.A English Asra Suha 1
2011 M.A English Hajira Khursheed 2
2011 M.A English Dimple J 4
2012 M.A English Ramya N Bapat 1
2012 M.A English Yeshaswini P 5
2012 B.Com. Sheetal P. Shah 2
2012 BBM Ranjitha L 3
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2.6.3

Gold Medal winners in University Examinations

Year Course Name Award

2011 M.A English Asra Suha Smt. G. Sarojmma, Gold Medal

2011 M.A English Asra Suha Miss Amar Preet, Dhir Prize

2011 M.A English Asra Suha B.M. Sree (Sreekantaiah), Gold Medal

2011 M.A English Asra Suha Central College, Gold Medal

2011 M.A Kannada Meena G A Prof. G.Venkatasubbaiah, Gold Medal

2011 M.A Kannada Bhagya Lakshmi P Dr.G.S.Shivarudrappa, Gold Medal

2012 M.A English Ramya N Bapat Central College, Gold Medal

2012 M.A English Ramya N Bapat Smt. G.Sarojamma, Gold Medal

2012 M.A English Ramya N Bapat Miss Amar Preet, Dhir Prize

2012 M.A English Ramya N Bapat B.M. Sree (Sreekantaiah) Gold Medal

2013 B.Com. Chaitra S S SriKP Rao Gold Medal for Highest marks

in Accounts and Taxation
Babasaheb Dr. B.R. Ambedkar

2015 B.Com. Tejas R Commemoration Gold Medal for scoring

highest marks among SC/ ST students

Trends and patterns observed:

The college is reputed in the University for its excellent results, particularly in
the B.Com. course where the average result per year ranges from 75-90%. A
large number of students are placed in the highest grades of First Class
Distinction (70-80%) First Class Exemplary (80-90%) and Outstanding
(Above 90%) awarded by the university in the new CBCS scheme.

Year Semester Course app')\elzg.re d Outstanding | Exemplary | Distinction
2014-15 [ B.Com. 529 65 01 223
I B.Com. 529 67 01 207
1"l B.Com. 525 00 00 200
v B.Com. 523 140 04 210
2015-16 [ B.Com. 592 47 01 171
I B.Com. 590 149 06 198

The results of B.B.M and B.Sc. are less satisfactory than that of B.Com.
course. This is part of the university trend. In the case of BBM results in the
college, however, the final semester results are satisfactory, showing the
impact of the constant academic and personal counseling undertaken by
teachers. The B.Sc. results are unsatisfactory largely because the student
intake does not have the required basic capacity to cope with a demanding
course. The pass percentage is affected largely by failures in Mathematics and
Physics. This is in spite of the unstinting efforts of the Science faculty.

PG results have been uniformly excellent through the years. The M.A English
and Kannada courses regularly produced university ranks and gold medals.
M.Com. results have been remarkable not only in the high pass percentage but
also in the number of students getting a high grade of First Class with
Distinction.

How are the teaching, learning and assessment strategies of the
institution structured to facilitate the achievement of the intended
learning outcomes?

The institution has attempted to evolve an integrated and planned approach to
teaching, learning and evaluation with the planned outcome in mind.
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Teaching Strategies

Learning Strategies

Evaluation Strategies

Comprehensive
planning of
curriculum delivery
mechanism at Dept.
meetings

Unitised lesson plans
uploaded on
Digitacampus.
Deputation of faculty
to workshops and
FDPs for updated
knowledge.

ICT facilities,
reference books,
INFLIBNET access.

Orientation on
subject.

Bridge courses
conducted as
required.
Self-learning and
peer learning
promoted through
presentations,
projects.
Remedial class and
special classes as
required.

Extended library
working hours with
free internet

Ethos forums and
certificate courses
to promote holistic
development.

Classroom
interaction and
short quizzes.
Internal assessment
schedules
announced well in
advance.
Assignments given
to check application
of knowledge.
Weightage given
for presentations
and project work.
Detailed feedback
provided after 1A
tests.

2.6.4 What are the measures/initiatives taken up by the institution to enhance

the social and economic relevance (student placements, entrepreneurship,
innovation and research aptitude developed among students etc.) of the
courses offered?

The institution attempts to leverage the socio-economic potential of the
courses offered through several initiatives.

Student placements:

Vikasa the Career Guidance and Placement Cell plays a major role in

sculpting out a bright future for the students. The placement records have

shown sustained excellence and steady growth in the last decade and is one of

the major reasons for the demand for admission. The college has a dedicated

Placement Officer and an MOU with EduLearning services Pvt Ltd to conduct

a variety of training programmes. The Cell conducts career guidance, training

and placements as an integrated activity.

e Career Guidance sessions by industry experts to expose students to the
employment potential of their courses and the need to use their academic
inputs as a platform for successful careers.

Career Guidance sessions — UG

lfllc; Date Program Resource person Organised by
Opportunities in Banking Vlkasa-clzllallcement
1. 8.09.2016 & Central Government Mr. Aashish S (GIM)
jobs
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P —

Vikasa- Placement
2. 13.06.2016 Seminar on Articleship Mr. Hrishikesh, PWC Cell in association
with PWC
3 10.02.2016 Seminar on 'How to CI:rack BRET SOLUTIONS Vikasa- Placement
Banking Exams Cell
Interactive session on Mr.A.L.Srikanth
4, 24.11.2015 career opportunities in CEO, Shell Networks, PG Centre
SME’s Hyderabad
Seminar on career Smt. Sumitha Vikasa- Placement
5 03.07.2015 opportunities in LIC (Manager LIC) Cell
Becoming Worldworthy: Mr Mohana Krishna
6 20.01.2015 the BPM industry a Senior General M In aI;lsé;cS:iSagc?nMwith
) o NASSCOM initiative Manager, Vikasa
Industry NASSCOM
21.10.2014 | Seminar on MBA entrance Mr. Ajay Arora Vikasa- Placement
7. - (XLRI Jamshedpur. Founder,
exams Cell
T.I.M.E.)
Dr. Fernando P.Delgado
Interactive session on Vice-Chancellor Academic
8. 21.09.2014 Higher Education and Affairs PG Centre
Certifications in U.S.A University of Winsconsin
Riverfalls U.S.A
Interactive session on Mr. Vineeth Thomas
9. 10.09.2014 Career guidance and Director EduSource Pvt Ltd PG Centre
Networking Bangalore
Ms. Tanu Adalka (Intituto
10 12.08.2014 Opportunities through Hispaniano) Vikasa- Placement
' Spanish Cell
11 19.07.2014 Opportunities through Alliance Francaise Vikasa- Placement
' French Cell
; « Mr. Ajay Arora . i
12. | 21.10.2013 ?Aent]iltrl]ﬁjreotgstHGO\é)v ;?]grgf,l,( (XLRI Jamshedpur, Director Vikasa CIZII?cement
P ' TIME Institute)
Skills and Competencies Madan Padaki Lakshya -Commerce
13. 26.02.13 P Co- Founder and CEO, Merit and Management
for the Real World
Track Pvt Ltd Forum
Sessions on Internships:
Programme Date Resource person Organized by
Wechat internship 20.3.2014 Ms. Vidhya Wechat Placement cell — VIKASA
Seminar on internship 10.7.2015 Aditya Birla Group Placement cell — VIKASA
Summer internship 20.5.2015 PAYTM Placement cell — VIKASA
Summer |nte_rn_sh|p by 20.5.2015 Mr. Salman Placement cell - VIKASA
Idea Infinity

Career Guidance sessions- PG

Date Topic Resource Person
10.09.2014 Interactive session on Career Mr. Vineeth Thomos
e guidance and Networking Director EduSource Pvt Ltd, Bangalore
. . CA S.R. Raghunatha
28.05.2014 Career Prgsge_?;i;rt]igqccountmg Founder Partner
M/s. S.R. & M.R. Associate
15.10.2014 Lecture SESS_I(_)I’] on Career _ Mr Gopalan _
Opportunities at SSC Chairman, SSC South Region
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Interactive session on Higher Dr. Fernando P. Delgado
21.11.2014 Education and Certifications in Vice-Chancellor Academic Affairs
US.A University of Winsconsin Riverfalls U.S.A.
24.11.2015 Interactive session on career Mr. A.L. Srikanth
" opportunities in SME’s CEO, Shell Networks, Hyderabad
08.09.2015 Nutrition and H_ealth Career Ms. Sudha Narr_1b|ar
Mapping Corporate Trainer
20002016 | !CeBreaker & How toplan your Ms. Sindhu Shekar
next 2 years
23.09.2016 Learning °”§T§“°“ through Ms. Shree Vidya
26.09.2016 Appearance and Etiquette Ms. Veena Sateesh

e Training programmes spread out over 6 semesters :

The

training program

includes

Communication Skills, Aptitude

(CRT/BPO), Knowledge Building, Competency Building and MS Excel.

(0]

I Year: 55 hours, Il Year: 57 hours 11 Year : 34 hours and placements.

o Campus recruitment programme in which reputed companies offering

opportunities

in specialised domains

like Finance, Accounts,

Marketing and HR for Commerce and Management students and IT
related opportunities for BCA students conduct placement drives in the
college. There has been a sustained increase in the number of
companies and steady improvement in the job profiles offered.

Number of companies

on Campus

70

50

. 24

20

10

57

58
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b Ak High

Seshadripuram College
Bangakore -20
Placements 2015-16
No. of students selected - 257
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PG Placements
Placements for M.Com.students have also shown striking increase, confirming
the efficacy of the training programme and the polishing of employability

skills.
No. of
Batch No. of
Year size |companies offers Company name
made
2014-15 30 08 14 Amazon, Accenture Concentrix, Netapp, Royal Future

Consultants, UAE Exchange and Financial Services

Concentrix, GS, Artech, Ujwal, Greet Technologies,
2015-16 | 48 13 58 Wipro, IBM, KPMG, Unisys, Thomson Reuters, Wells
Farago, Axis Bank, Nextgen

Note : Average CTC of top 10 students : 3 LPA

Average CTC of Batch 2015-16 : 2.3 LPA

PLACEMENT SNAPSHOT 2015-16

EFINANCE @ MARKETING MSALES WIT WWVOICE

Entrepreneurship

The college has an active E-Cell Shrishti to promote entrepreneurship
through the following:

e Interactive sessions with successful entrepreneurs.

e Intensive workshops on areas like Digital Marketing and
Entrepreneurship.

¢ Interclass competitions on areas like business plan, logo designing,
business plan etc.

e Celebrating E-day through an in-house display and sale by budding
entrepreneurs of the college.
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2.6.5

2.6.6

e Promoting an in house online portal sdccampusmarket.com to encourage
budding entrepreneurs to promote their products.

Research aptitude

e Research aptitude is promoted through the annual Research Day poster
presentation competition.

e A national level Student Research Conference on *“Higher Education:
Student Perspectives” was successfully conducted on 31.08.2016. 185
papers were received from different parts of the country.

e Different departments conduct paper presentation and power point
presentation competitions among students to motivate them to do research
in a small way on topics related to the curriculum.

Following new initiatives have been taken in the current year

e Publication of a Compendium of poster presentations on Research Day
10.02.2016.

e Organising a one day National Level Student Research Conference on
“Higher Education: Student Perspectives” on 31.08.2016. 185 papers were
submitted.

e Bringing out a Research Journal for faculty in institutions under the
Seshadripuram Educational Trust to motivate faculty to publish research
papers.

How does the institution collect and analyze data on student performance
and learning outcomes and use it for planning and overcoming barriers
of learning?

The institution adopts both formal and informal mechanism of collecting and

analysing data on learning outcomes and uses it for planning and overcoming

barriers of learning. The institution collects and analyses data in the following
manner:

e Continuous evaluation of the learning outcome of the student is done
based on class participation.

e Tests and exams are conducted and answer scripts handed over personally
to students where the teacher helps the student to identify and rectify their
mistakes.

e Slow learners are identified and are given special attention as well as
assignments to improve their scores.

e Comprehensive result analysis is done after announcement of semester
results to identify possible lapses and remedial action discussed with the
concerned faculty.

How does the institution monitor and ensure the achievement of learning
out comes?

The learning outcomes can be grouped in terms of knowledge gain, skill
development and holistic development of personality. The institution monitors
and ensures the achievement of learning outcomes by the following strategies:

Knowledge enhancement
The college undertakes a detailed analysis of the marks scored by the students
in the class tests, as well as University level exams. This helps to monitor the
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impact of bridge course, remedial classes, special classes and assignments for
slow learners and counseling by mentors.

The overall excellent results of the students, particularly the number of
students in the First Class Distinction, First Class Exemplary and Outstanding
grades and the university ranks and gold medals awarded is a benchmark for

the
Ski

achievement of the learning outcome of knowledge gain.
Il development:

Skill development is ensured through the following:

Student participation in Forum competitions like Business Plan, Mock
Stock, Web Designing etc which complement and extend the syllabus.
Wide range of short term certificate courses and skill development
workshops, including certified courses in Tally, Microsoft Office , Digital
Marketing, Web Technology, Visual Basics etc as well as a two day
workshop on Supply Chain Management conducted by Prof Geoff Willis(
Professor, University of Central Oklahama), a 8-day Certificate Course on
Productivity and Employment Skills by Prof John Heap and Prof Mike
Dillon (Institute of Productivity, U. K) and a Two Week Taster
Programme at the Grimsby Institute of Further and Higher Education,
U.K.

Holistic development

Sense of social responsibility nurtured through NSS and other Extension
activities is validated by the number of state and national level awards by
cadets and the unit, including the Best NSS Officer State Award in 2011-
12, the prestigious Indira Gandhi Award for Best NSS Unit and Officer
2013-14 and Best NSS Volunteer State Award 2014-15.

Excellence in extracurricular activities like sports and cultural is seen in
the large number of international, national, state and university level
sportspersons that the college regularly produces as well in the large
number of achievements of the students at intercollege cultural and
management fests, including at the state level.

Employability

Success of the campus recruitment programme which calls for overall
development is one yardstick for measuring the employability of the
students. This success is the result of a sustained training through 6
semesters for UG students and 4 semesters for PG students. The college
offers a series of Value Addition Programmes or VAPS free to all students
across semesters aimed to enhance their employability quotient. The result
is a high success rate in the placement process as can be seen by the report
given below:

Placement Report 2011-2016

Sl Year Number Number Number of | Avg CTC Highest CTC

No attended | Recruited | Companies | (In Lakhs) (In Lakhs)

1 2011-2012 300 95 13 14 2.50

2 2012-2013 350 103 15 15 2.80
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3 2013-2014 380 224 25 16 2.85
4 2014-2015 400 256 58 1.8 3.50
5 2015-2016 400 257 58 2.0 3.20
6 2016-17 on going on going on going on going 4.50

Recruitment Statistic

300

256 257

250 224

200

150

95 103

100

50

2.6.7 Does the institution and individual teachers use assessment/ evaluation

out comes as an

indicator for evaluating student performance,

achievement of learning objectives and planning? If ‘yes’ provide details
on the process and cite a few examples.

Yes.

The process of evaluation includes performance in internal assessment tests,
assignments, presentations in class, group and individual projects. The
outcome of these evaluation procedures are analysed in various ways.

Individual teachers use these procedures to gauge whether students, both
individually and as a class, have achieved the learning objectives and
required standards and use corrective measures which include fine tuning
teaching methods, detailed feedback in class and individual attention.

The consolidated internal assessment statement is available to the
Principal after each session. The Principal identifies areas of weakness and
advises faculty regarding corrective measures.

Subject wise class wise result analysis of semester examination results are
prepared by the office and copies given to individual teachers to help them
to assess overall impact of their teaching on students’ performance.
However, the institution as well as individual teachers understand that
results should not be regarded as the sole basis for judging the
achievement of learning objectives and are careful to look for and
acknowledge creativity, innovative thinking and analytical ability as
equally important indicators.
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Any other relevant information regarding Teaching-Learning and
Evaluation which the college would like to include.

The institution believes that academic discipline in both students and faculty
in a well regulated system is an important factor in ensuring an effective
teaching-learning and evaluation process. Following methods contribute to
this end :

e Recruitment and motivating qualified faculty, providing opportunities and
support for their constant knowledge and skill up gradation.

e Systematic planning of curriculum delivery.

e An effective Attendance and Course Tracking System (ACTS) through
DigitaCampus to monitor student attendance, academic performance and
curriculum delivery.

e Monthly faculty utilisation report generated by Principal to ensure that
classes are being taken on schedule, thus avoiding last minute rush to
complete syllabus.

e Well structured and rigorous internal assessment programme.

At the same time, the college appreciates the need to nurture individuality and
encourages and supports creative and innovative thinking both in the teaching
and learning process. The focus is on developing pedagogy which keeps pace
with both the changing requirements and improving technology of the times —
developing student-centric approaches like peer learning and experiential
learning modes and making optimum use of available technology for effective
curriculum delivery.
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RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 Does the institution have recognized research centres/of the affiliating
University or any other agency/organization?

At present, the institution has no recognised research centre of the affiliating
university. It plans to do so in the future.

3.1.2 Does the Institution have a research committee to monitor and address
the issues of research? If so, what is its composition? Mention a few
recommendations made by the committee for implementation and their
impact.

Yes. The College has a Research Committee called Anveshana to promote
research among faculty and students.
A few recommendations made by the Research Committee and its impact:
Research Recommendation Impact
15 faculty members have registered for PhD since last
Motivating faculty to take up Ph. D/ M. Peer Team visit
Phil programmes 5faculty members have completed their Ph. Ds
2 faculty members have completed M. Phil
Motivating faculty to undertake UGC 05 MRPs submitted
MRPs 02 under progress
04 applications under process
Motivating faculty to apply for research | 2 faculty members have applied and projects have been
projects under SET funding approved.
Motivating faculty to present research 22 faculty members have presented papers in last 3
papers at national and international years
conferences
Motivating faculty to publish research _
articles in journals/ academic publications Several faculty members are publishing regularly
Brinaing out a research iournal First issue of biannual multidisciplinary research
ging J e-journal Anveshana was released on 10.12.2016
Organizing lecture sessions on various 6 proarammes have been organized
topics related to research methodology prog g
Since 2012,Annual Research Day poster presentation
Encouraging student interest in research competition has been organized for students.
gihg National level Student Research Seminar organized on
31.08.2016
Providing faculty OOD, reimbursement of
registration fees and conveyance allowance | Marked increase in number of participation and paper
for participation and presentation of papers presentations
at conferences, FDPs etc
. . . 2 faculty members have presented papers at
Supp_ortlng f_aculty In presenting papers at international conferences in Japan , Turkey, Malaysia,
international conferences abroad .
Singapore..
Initiating Faculty Exchange Programme 1 faculty member has undergone a
with foreign universities 2-week programme in UK
Request to management to provide special .
leave to complete Ph. D 2 faculty are currently on special leave
Improvement of knowledge infrastructure 4G |_nternet facility and up.dated systems provided in
the library and staff rooms; reference room renovated
e 2 proposals for research projects have been approved for funding by the
Management through the SET Research Fund.
Note :
e 2013: 5 posters were sent to North Eastern State University, Oklahama,
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USA to be displayed on their Research Day Poster presentation.

e 2016: Student teams from the college have won second and third prizes at
a poster presentation competition at an International Conference
EduSummit 2016 organised by Seshadripuram First Grade College,
Yelahanka.

e 32 presented papers at National level student Research Conference
“Higher Education: Student Perspectives” conducted by the college.

e 4 students presented papers at National level Student Seminar on
Expanding Horizons of Knowledge and Employment organised by Mount
Carmel College, Bangalore on 8-9.12.2016

3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/projects?
e Autonomy to the Principal Investigator:

The Principal Investigator is granted full autonomy to conduct the research

project as long as he/she keeps to time frames and fund utilisation according to

regulations of concerned sanctioning body.
e Timely availability of financial resources:

Financial resources are released on time and in accordance with regulations of

sanctioning authority.

e Adequate infrastructure and human resources:

Adequate infrastructure in terms of library and laboratory resources is

provided. Free internet facilities are available. Secretarial assistance is

provided by the office staff. Technical assistance is provided by the Computer

Programmer.

e Time-off, reduced teaching load, special leave etc. to the faculty:

o Faculty pursuing research are given a certain amount of flexibility in
teaching schedules to enable them to do field work, visit other libraries,
meet their research guides, attend contact classes/ course work and useful
seminars/conferences in their chosen area of research.

0 Ph.D. scholars can also avail special leave for a semester in order to
complete and submit their thesis.

o Special leave is sanctioned to undergo Ph. D course work.

e Support in terms of technology and information needs:

0 Unrestricted free access to internet.

o0 INFLIBNET facility.

o Institutional membership of British Council Library along with free
internet.

0 Inter institutional loan facility with sister institutions.

e Timely Auditing :

The institution facilitates timely auditing and submission of utilization

certificate to the funding authorities. The institution takes the initiative to

assist research investigators in this matter by ensuring quick examination of
expenditure both by internal and external auditors.
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3.1.4

3.15

Any other:

The institution extends all support to faculty in pursuing
research. This includes financial support, technical support and administrative
support.

What are the efforts made by the institution in developing scientific
temper and research culture and aptitude among students?
The institution focuses on promoting a research culture among students
through the following:
e Organising Research Day every year
0 Lectures by eminent scholars and research guides on importance of
research and how to develop a research for research.

Year and date Name of Guest
Dr. Sandeep Shastry
10.02.2016 Pro Vice Chancellor, Jain University
Dr. M. M. Bagli

04.09.2014 Coordinator, Ph. D Programme, Jain University
Prof. Shivanandam H

01.10.2013 TQM Consultant

29 08,2012 Dr Roger Collier & Dr. Dalton Bigbee,

North Eastern State University, USA

o0 Poster presentation competition in which students present the outcome
of small research projects undertaken with the guidance of faculty
guides in the form of posters. Student participation in research
activities has steadily increased in the last 3 years from 35 in 2012-13
to 48 in 2015-16.

o0 Publication of a compendium which documents these student research
projects.

e Encouraging and assisting students to present papers / posters at
seminars/conferences organised by other institutions and organisations
and providing students both guidance and financial assistance to
participate in such programmes.

e Organising a national Level Student Research conference “Higher
Education: Student Perspectives” on 31 August 2016. 185 papers were
received from student participants from 63 colleges across the country. 95
papers were selected for presentations. Abstracts of 85 best papers
presented have been brought out as an Abstract Booklet. The conference
was inaugurated by the Principal Secretary, Department of Higher
Education, Government of Karnataka.

Give details of the faculty involvement in active research (Guiding

student research, leading Research Projects, engaged in

individual/collaborative research activity, etc.

e Faculty guide student research activities such as poster presentations,
paper presentations.
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e Faculty actively participate in seminars, workshops, FDPs, conferences at
national & international level and present papers, chair sessions and act as
resource persons.

e 19 faculty members are currently undertaking Ph.D. Programmes.

e 05 faculty members have submitted UGC Minor Research Projects since
last NAAC Peer Team visit. 02 faculty members are currently pursuing
UGC Minor Research Projects.

e 2 proposals for research projects have been approved for funding through
the SET Research fund. The projects are being undertaken in
collaboration with students.

3.1.6 Give details of workshops/ training programmes/sensitization
Programmes conducted/organized by the institution with focus on
capacity building in terms of research and imbibing research culture
among the staff and students.

The following workshops / sensitisation programmes were conducted:

,ilé Date Event Resource Persons
Paper presentations and publications : Dr. Bhargavi V. R.
1 | 811.2016 Guidelines Director, PG Centre
. . Shiva Kumar H M
2 107.03.2016 Technology in Education ITBTNT, Bangalore
Literature review and academic writin Dr. 1.R. N. Goudhar
3 116.03.2016 - 9 Fulbright scholar and Library Advisor,
E-resources for academic excellence. P
Bangalore University
. . Dr. Sandeep Shastry,
4 110.02.2016 Promoting Research Mindset among Pro Vice Chancellor, Jain University,
Students and Faculty
Bengaluru.
Dr. Usha N.
5 128.10.2014 One Day Workshop on Research Ideas Associate Professor MLA College,
and Techniques
Bangalore
Research Methodology for Poster Dr. M.M. Baagli, Coordinator Ph.D.
6 | 4.09.2014 - - S R
Presentations and Research projects Programme in Jain University

e National seminars and international conference organized by various
departments provide faculty members with a platform for interaction with
eminent researchers and open up new areas and ideas for research topics.

3.1.7 Provide details of prioritized research areas and the expertise available
with the institution.
Prioritised research areas include current literary studies particularly with
emphasis on gender studies and feminist literature, green business practices,
consumer behaviour, human resource development, accounting practices and

finance.
Departments NaTée?;;?_ggzg)u Ity Prioritized area of Research
Manuscriptology and
Dr. N. Geethacharya 15" century Dasa Sahitya

Kannada 0 -
N.S. Satish 12 century Vachana Sahitya
e Short stories and Philosophy

Sanskrit Dr. S.1. Hegde Sandesha Kavya
Muralidharan S. Aesthetics in Panchamaha kavyas
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Hindi Urmila Porwal Drama and drama criticism
Dr. Anuradha Roy Women’s Writing
Dr. Rekha Kowshik Translation
English Late 20t and 21% century

Nalini Harish

Fantasy fiction

Sapna Harish

Autobiography, South Asian Women writers

3.18

3.1.9

3.1.10

Dr. Sharmila S. Finance
Dr. Manjunatha K Marketing Management
Dr. Bhargavi V.R. HRM
Major K.Y. Mohan Kumar Marketing

Mahalakshmi V.
Chitra Shashidhar
Madhuri H.
Rajeshwari P.T.
Kala Naik
Divyashree R.
Rajeshwari M.
Asha B.G.
Ashashwini S.

Corporate Governance
Business Ethics
Medical Tourism
Green H R Practices
HR Information Systems
Green Banking
Organizational Culture
Work Life Balance
Green Marketing

Commerce and
Management

History Dr. Pampa Devi Forest Administration in Princely State

Enumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students?

In addition to organising lecture sessions and workshops on various aspects
of research methodology by eminent researchers, the institution has made
efforts in attracting researchers of eminence by organising seminars. 12
international/national/ state level seminars have been conducted in the period
2011-2016. Some of the eminent research scholars who have interacted with
faculty and students at various seminars are Jnanapitha Awardee Dr. U.R.
Anathamurthy, Dr Saran Ghai from University of Toronto, Canada, Dr Amba
Kulkarni, Fellow, 1HAS Shimla,Dr B. M. Hegde, former Vice Chancellor,
Manipal Iniversity, Dr Venu Narayan Director School of Liberal Studies,
Azim Premji University, Dr Ashish Kothari eminent environmentalist,
Dr Amiya Dev, Former Vice Chancellor Vidyasagar University and Tagore
scholar and Dr Indranath Guha, Former Secretary, Central Sahitya Akademi

What percentage of the faculty has utilized Sabbatical Leave for research
activities? How has the provision contributed to improve the quality of
research and imbibe research culture on the campus?

In the past 06 faculty members have availed UGC-FIP facility to complete their
Ph. D. and M.Phil. programmes. Currently 02 management faculty members are
on special leave to complete research work and this will have a positive impact
on the final outcome. 01 faculty member is on Special Leave to undergo course
work for Ph. D

Provide details of the initiatives taken up by the institution in creating
Awareness/advocating/transfer of relative findings of research of the
institution and elsewhere to students and community (lab to land)

The initiative taken by the institutions in this direction are:
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e Knowledge sharing through paper presentations at conferences workshops
seminars and FDP.

Papers presented in International Conferences overseas

Name Date Title of paper Organised by
Dr. Sharmila S. .
Dept of Commerce |15.12. 2016 in Emplrr:cal Stud%/ on 5th European ReslearchkConference,
& Mgt. alance Sheet Analysis Istanbul. Turkey
Gandhian Principles : A Daito Bunka University, Saitomo,
2015 Lo
Pathway to Sustainabiity Japan
Footorints in Green - International Conference on
Dr. Bhargavi V.R. ootp X Business Opportunities in Asia,
; 2012 Mission towards Green
Director, PG . Acharya Bangalore B- School,
Consciousness .
Centre Colombo, Asia
Linking Employee 10th International Conference of the
2011 Engagement and Retention : | Academy of HRD, Kuala Lumpur,
The Right Equation Malaysia
Mahalakshmi Global Perspectives of 27th Asian Pacific Conference on
V.Dept of 2015 Accountin IFr)wformation International Accounting Issues,
Commerce & Mgt. g Gold Coast, Australia(in absentia)

Papers presented in International Conferences

94

No. of
SI. No Name of the Faculty Name of the Department Paper
presented
1 Dr. Anuradha Roy English 02
2 Dr. Bhargavi V. R. Director of PG Centre 16
3 Dr. Sharmila .S Commerce and Management 04
4 Kapila Jaykumar Commerce and Management 01
Major K .Y. Mohan Kumar,
5 Prof Parameshwaraiah. & Commerce and Management 01
Dr. K. Manjunatha
6 Chitra Shashidhar Commerce and Management 06
7 Madhuri T Commerce and Management 02
8 Jeevitha S, Raghavendra & Raji Pillai Commerce and Management 01
9 Dr K. N. Nanje Gowda Commerce and Management 01
10 Nalini Harish English 01
11 Asha B. G. Commerce and Management 01
12 Urmila Porwal Hindi 01
13 Dr. Pampa Devi B History 01
Papers Presented in National Conferences
Sl .No Name of the Faculty Name of the Department Mo, @l Pager
presented
1 Urmila Porwal Hindi 05
2 Varshln,\lﬂiill?l,(f'la\\/c);]a;rhree M, Commerce and Management 01
3 Chitra Shashidhar Commerce and Management 08
4 Varshini S K Commerce and Management 01
5 R\?ﬁzﬂm?g '\Iél Commerce and Management 01
6 Santhosh Kumar N, Ragavendra Commerce and Management 01
7 Dr. Bhargavi V R Director of PG Centre 15
8 Dr. Pampa Devi B History 06
9 Mohamed Anzar ul Haq Hindi 01
10 Harish G. & Lokesha Commerce and Management 01
11 Dr S.1. Hegde Sanskrit 01
12 S. Muralidharan Sanskrit 01
13 Dr. N. Geeethacharaya Kannada 06
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e Annual Research Day to enlighten the importance of research activity.
e Research publications in Peer Reviewed journals.

e Organising Conferences / seminars in areas of research value such as
sustainability, higher education, impact of globalisation, etc.

3.2 Resource Mobilization for Research
3.2.1 What percentage of the total budget is earmarked for research? Give
details of major heads of expenditure, financial allocation and actual
utilization.
The college sanctions funds for research activities as per the proposals
submitted. Funds are sanctioned according to requirement under the following
heads:
e Conducting national/ international level conferences /seminars.
e Conducting guest lectures by eminent research scholars.
e Conducting Research Day poster presentation competition.
e Registration fees reimbursement for participation (faculty and students).
e Conveyance allowance for participants (faculty and students).
e Travel allowance for presenting papers at outstation national and
international conferences and international conferences overseas.
e Publication of research journal/ abstract booklet.
e SET funded minor research projects.
Utilisation Report
Year Expenses in Rs
2012-13 82,994
2013-14 1,56,930
2014-15 27,072
2015-16 3,56,242
2016-17 till date 3,10,810
1.2.2 Is there a provision in the institution to provide seed money to the faculty
for research? If so, specify the amount disbursed and the percentage of
the faculty that has availed the facility in the last four years?
The Management has allotted a sum of Rs 5 lakhs per year (for all institutions)
to provide seed money for faculty interested in undertaking minor research
projects. Two proposals have been approved.
ﬁ:&?t;f Department Title of project sarf&?ﬁe d Status
Impact of Counselling on Students
e | o aees | Re1000: | Ongong
Seshadripuram College.
Navitha Study on Health I_ssues of Girl
Kushal & Cl\c/)lmmerce and Stud_ents of Seshadrlp'uram College Rs.10,000- | Ongoing
Vinutha B anagement with reference t_o_Llfester and
Nutrition
Seshadripuram College SSR Cycle-1lI

95



CRITERION II1:
RESEARCH, CONSULTANCY AND EXTENSION

3.2.3

3.24

3.25

3.2.6

What are the financial provisions made available to support student
research projects by students?
Financial provisions to support student research projects:

e Funds sanctioned to conduct annual Research Day poster presentation
competition.

e Funds sanctioned to conduct National Level Student Research seminar on
31.08.216 — Rs 1lakh

e Funds sanctioned for publications of student research ideas and papers
o0 Student research journal — A Compilation of Poster presentations 2016
0 Abstract booklet of National Level Student Research Conference

August 2016

Year Program / Activity Funds sanctioned in Rs.
2012 Poster Presentation 8,000/

2013 Poster Presentation 8,000/

2014 Poster Presentation 10,000/

2015 Poster Presentation 13,000/

2016 Poster presentation 16,000/

2016 Student research journal 13,000/

2016 National level student Conference 1,00,000/

2016 Abstract booklet Rs 6000/

e The institution also funds and supports student research activities by
providing them unlimited internet facilities and access to e-resources
along with an excellent collection of reference books and national and
international journals.

How does the various departments/units/staff of the institute interact in

under taking inter-disciplinary research? Cite examples of successful

endeavours and challenges faced in organizing interdisciplinary research.

e The students of BBA, B Com & BCA departments interact and
successful endeavours are made in conducting research
programmes like poster presentations.

e Department of Kannada organised workshop on NUDI softwarefor
BCOM, BBA and BCA students.

How does the institution ensure optimal use of various equipment and

research facilities of the institution by its staff and students?

e The library is kept open till 4.30 p.m. thus ensuring that all research
facilities in the library including extensive collection of reference books
and journals, INFLIBNET facilities and unlimited free access to internet
are optimally utilised.

e Department of Computer Science provides systems with latest
configuration and software installed for use of researchers, both faculty
and students.

Has the institution received any special grants or finances from the

industry or other beneficiary agency for developing research facility? If

‘yes’ give details.

e The college has a UGC-funded Network Research Centre. Special grant of
Rs 1,00,002/ was sanctioned under UGC XI " Plan.
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e Reference books worth Rs 89,896/ were bought from UGC funds.
e National and state level seminars have been conducted with funding from
reputed organisations:

Programme Date Organised by | Funding agency Amou?i;s;rslc)tloned
National seminar Agnatha .
Vachana karara Samajika | 18.10.2016 | DePtof | Sharana Sahitya 30,000/-
. Kannada Parishad
Chintane
National seminar
Development of Indian  |10-11.09.2016 IQAC ICPR, New Delhi 5,00,000/ -
Thought
National seminar on 12-13.02.2016 Dept o_f UGC 75,000/ -
Kalidasa Sanskrit
National seminar on Lajpat Ministry of Travel and
Rai P 23.02.2016 IQAC/ NSS Culture, accommaodation for
Govt of India resource persons
Ambedkar DrB.R.
Study Centre | Ambedkar Study .
Ir_ltercollege student 25 01.2016 & Equal and Research Honorarl_ur_n, food
seminar on Dr Ambedkar . for participants
Opportunity | Centre, Bangalore
Cell University
National seminar on Dept of Travel and
- 21.01.2012 p Sahitya Akademi | accommodation for
Rabindranath Tagore English
resource persons

3.2.7 Enumerate the support provided to the faculty in securing research funds

from various funding agencies, industry and other organizations. Provide
details of on-going and completed projects and grants received during the
last four years.
The major funding agency has been the UGC. Faculty are informed as soon as
the UGC calls for proposals. Faculty interested in applying are assisted in
framing the proposal and submitting it as well as follow up on release of
funds.

UGC funded Minor Projects

Total Grants
Name Duration Title of the project Amount
Sanctioned

Received

Completed

Dr Manjunath 2012- A Study of Teaching Pedagogy

Dept. Commerce & and Employability of Business 1,30,000 1,20,000/
2014 2

Management Education

Role of Tourism as a tool for
Development of Backward
areas — A Case study of

Dr K Nanjegowda

Dept. Commerce & | 2012-14 1,22,500 1,30,000/

Management chikmagalur Dist in Karnataka
Dr Rekha Kowshik Curriculum Design for
PR 2012-14 Communication Skills for 1,50,000 1,30,000/
Dept of English School Teachers
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3.3
3.3.1

The Complete Works of
D,S G)A?‘é;ag:‘]aliﬂy 2014-16 Brahmarishi 35,000 22,500/
P 9 Dr S.R. Venkataratham Naidu
Chitra Shashidhar Innovations & its Import on the
Dept. Commerce & | 2014-16 Productivity in Hospitality 60,000 35,000/
Management Sector in Bangalore City
Ongoing
A Study on Psychological
Dr. V.R. Bhargavi Contract and its Association
Dept. Commerce & | 2014-16 | with Employee Productivity- 45,000
Management with reference to Police
Constables in Bangalore City
Quantum Chemical &Thermo-
M. D. Lakshman dynamical Studies in Hydrogen
Dept of Physics 2014-16 Bonded Liquids & Liquid 90,000
Crystalline System

Total grants sanctioned : Rs 6, 32,500/ -
Proposals submitted — awaiting approval:

Name Department Title of proposed project
. Commerce and | A study on Waste Management with reference to the
Dr Sharmila S . . L L
Management | financial perspective in Kolar and Bangalore districts
Satish N. S Kannada Nuliya Chandalahn_a Vachangalalli Samagika
Chintanegalu
Nalini Harish English Applying Compgter Assisted Langua_ge Learning to
English Language Teaching
Connecting English Teaching to Life with reference
Tejaswini P English to prescribed General English syllabus of Bangalore

University

Major projects

Interdisciplinary projects

Industry sponsored

Students’
Research projects

Any other (specify)

Research Facilities

What are the research facilities available to the students and research
scholars within the campus?

Following research facilities are available:
e Extensive and updated library collection with high quality reference

books.

INFLIBNET and British Council institutional membership.
Systems with free high speed internet .
Reading room and reference section.

Facility to request for specific books to be added to the library .
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3.3.2

3.3.3

3.34

3.35

3.3.6

3.4
34.1

What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers, especially in
emerging areas of research?

The institutional strategies include:

e Moving gradually towards making the entire campus Wi-Fi enabled(a few
spaces are Wi-Fi enabled now).

e Procuring institutional memberships with advanced research libraries.

e Enhancing accessibility to a wider range of e-resources.

e Enhancing faculty exchange collaborations with reputed universities in
the U.K and the USA with whom the Trust has MOUs. One faculty
accompanied students for a two week Taster Programme on “Productivity
and Innovation” at the Grimsby Institute of Further and Higher Education,
UK to explore further possibilities in this regard.

Has the institution received any special grants or finances from the

industry or other beneficiary agency for developing research facilities??

If ‘yes’, what are the instruments/facilities created during the last four

years.

e UGC funding of Rs 1,00,002 / under XI th Plan for setting up Network
Resource Centre

What are the research facilities made available to the students and
research scholars outside the campus/other research laboratories?
Research scholars and students undertaking research projects can make use of
the Institutional membership of the British Council Library. Many faculty
members have registered with various universities for Ph.D programmes and
are utilising facilities extended by these research centres.

Provide details on the library/information resource center or any other

facilities available specifically for the researchers?

e The library has a reference room and study corner specifically for research
scholars. The reference room is well equipped with updated systems,
internet connection, printer and necessary software for research.

e INFLIBNET facility with accessibility to N-list Consortium is available to
all faculty and selected students.

e Access to all journals and books along with access to e-journals
subscribed by the library is provided.

What are the collaborative research facilities developed/created by the
research institutes in the college. For ex. Laboratories, library,
instruments, computers, new technology etc.

As of now, there are no collaborative research facilities available. Efforts are
being made in that direction.

Research Publications and Awards

Highlight the major research achievements of the staff and students
interns of
Patents obtained and filed(process and product) : Nil
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Original research contributing to product improvement : Nil
Research studies or surveys benefiting the community or improving the
services

Following surveys have been conducted promoting community development:

e Survey conducted under Samhita as part of community outreach digital
literacy campaign under Vittiya Sakshrata Abhiyan (VISAKA) of Ministry
of Human Resources Department, Government of India. Survey covered
shopkeepers in the locality to find out the impact of demonetisation and
the use of digital modes of payment.

e Survey conducted by NSS unit (as part of Samhita or Community
Engagement Services initiative) in association with the Residents’ Welfare
Association, Kumara Park to understand the problems of waste
management in the residential locality in which the college is located. The
survey included interaction with the municipal workers as well as an
interactive session in the college with officials of concerned government
agencies, the municipal workers and Residents’ Association Office
Bearers on a common platform.

e Survey conducted by senior faculty member Prof. Mahalakshmi V (Dept
of Commerce and Management)on Civic Sense on Magadi Road (Project
approved by Bruhat Bengaluru Mahanagara Palike, Malleswaram). Report
submitted on 06.01.2012.

e Survey on waste management conducted by B.Com student Siri
M S.

3.4.2 Does the Institute publish or partner in publication of research journal(s)?

3.4.3

If ‘yes’, indicate the composition of the editorial board, publication
policies and whether such publication is listed in any international data
base?

Yes, The institution has recently taken steps to bring out a multidisciplinary
research e-journal. The first issue of the journal Anveshana was released on
10.12.2016.The research e-journal will be published biannually and funded
through the SET Research Fund. The application for ISSN number has been
submitted and should be allotted before the next issue.

Give details of Publications by the faculty and students:
Publication per faculty
Papers published

Name of the . .
Faculty Title Publication
Innovation in green practices & International Journal of Business
energy conservation in Administration Research
. Hospitality sector in. ReviewlJBARR,2.12 (Jan 2016). ISSN
Chitra Bangalore city 2348-0653. Impact factor 3.072
Shashidhar :
Lo . International Journal of Management,
Dept of Innovation in Green Practices q . .
Commerce and in Hospitality Sector T and Engineering (IIMRA) 6.3
(March 2016) Impact factor 5.650
Management —
Hurdles to eliminate the gap IJARCSMS
between perception and practice Internationl Journal of Advanced
of ethics in Hotel Industry Research in Computer and
Seshadripuram College SSR Cycle-1lI

100



CRITERION II1:
RESEARCH, CONSULTANCY AND EXTENSION

Management Studies 4.8 (Aug 2016)
ISSN: 2331-7782(Online)

Impact Factor : 6.047
Perception of Ethical issues of IJMRA 6'_10 (Oct 2016)
Promoters in Hotel Industry ISSN : 2249-058
Impact factor 7.119
Perception of Ethical issues in IJARCSMS 4.11
Hotel Industry in Bengaluru :

ISSN : 2321-7782(0nline)
Impact factor : 6.047
IJARCSMS-,4.11(November 2016)
ISSN: 2321-7782 (Online) Impact
Factor: 6.047
International Journal of Advanced
Research (IJAR), vol.4, issue 01, Jan

Promoters view”
Perception of Promoters and
Hurdles to Practice ethics in

Hotel Industry

Innovations and its Impact on
the Productivity in Hospitality

sector 2016. ISSN 2320-5407. Impact factor
4.588.
International conference proceedings
Dr Sharmila S ISBN
Dept of An Empirical Study on Balance 978-1-943579-44-0
Commerce and Sheet Analysis Accepted for publication in Global
Management

Journal of Contemporary Research in
Accounting ISSN : 2311-3162

Jankrity -Dal it Avam
Prayas, The effort
Shijak - Merth

International Magazine Canada

Monthly Magazine, Delhi
Urmila Porwal Nari Kal Aj Aur Kal Avaitely E-magazine
Dept of Hindi Umashree Gajiyabad Monthly Magazine, Delhi
Siyas, Khulasa Quarterly magazine
Sarasach Paper & magazine Daily Delhi
intelr\:gftgoazrl g:lslimrr:%g;ts a Global Research Review ISSN/ISBN -
9 22502521
general view
A study on road block Global management outlook
advertisement ISSN/ISBN 2277-3789
Santhosh A study on impact of Supply | Global Research Review ISSN/ISBN -
Kumar N Chain management 22502521
Dept of
Commerce and | Impact of FDI on Retail Sector | International Journal of management.
Management in India

ISSN/ISBN 2348-0491
(till June 2016)

International Journal in commerce &
Management
ISSN/ISBN 2229-5518

A study on Wrap Advertising

Women Entrepreneurship
Barriers with special reference

Luxmontis ISSN/ISBN 23218053
to Bangalore

Hindi sahitya me aadiwasi

Jankriti International/  Monthly- June-
pratirodh ke swar

July / Vardha, Maharatra / ISSN 2454-

2725

Apni Maati-Quarterly E-Magazine-
chittodgar Raj./ ISSN2322-0724

Urmila Porwal

Raso parampara aur prithviraj
raso ki mahatta
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Tarana written by Veena
medina BLR

Jankriti International/  Monthly-
February / Vardha, Maharatra / ISSN
2454-2725

Daliton ki anupashiti

Jankriti International/ Monthly-Oct. /
Vardha, Maharatra /
ISSN 2454-2725

Naree swatantrata: sakaratmak
aur Nakaratmak paksha

Jankriti International/ Monthly-April
/Vardha, Maharatra/
ISSN 2454-2725

Atit se aaj tak majbut hoti istri

Apni Maati-Quarterly E-Magazine-
Chittodgar Raj./ ISSN2322-0724

Kinnar Jiwan par samajshastriy
adhayayan

Jankriti International/Monthly- August /
vardha, Maharatra /
ISSN 2454-2725

Dr. Bhargavi V
R
Director PG
centre

Learning Analytics — A
Collective Intelligence Tool

International Conference on Global
Paradigm Shifts (ISBN. 978-93-5202-
254-0)

Virtual Mentoring - An
Alternative Communicative
Tool

International Seminar on Convergences
and Cross-currents in Management and
Information Technology
ISBN: 978-81-8281-484-4

Decoding Green Productivity —
Transition to Sustainability

ABBS Management Business and
Entrepreneurship Review), Vol. 4, Issue
No. 1, October 2012 - March 2013
ISSN: 0976-3341

Role of Sustainable Tourism in
Achieving Business
Sustainability and Inclusive
Growth — A Study

Journal of St. Joseph’s College of
Business Administration, Vol. VI,
Issue No. 1, 2013
ISSN: 0973-9076

Quality Management practices
in Social Enterprises — A Study
with Reference to
Organizations Based in
Bangalore

International Conference on Social
Entrepreneurship for Sustainable
Development in Emerging Economies
ISBN: 978-93-5097-704-0

Building Environmental
Sustainability Quotient through
Green Event Management — An

Exploratory Study

International Conference on Challenges
of Sustainability and Growth in Indian
Industry

Association between Quality
Education and Later Life
Success of the students — A
Study

National Conference on Business
Education- Present and Future
ISBN: 978-93-5051-697-3

Managerial Efficiency and its
Impact on Economic
Performance of Farmers in
Sericulture sector — A study
with Reference to Farmers
based in Karnataka

National Conference on Emerging
Trends in Business
ISBN: 978-81-922281-3-6

Gaming Industry in India —
Prospects, Problems and
Promotion

International Conference on Changing
Global dynamics and Business
Opportunities in India

ISBN: 978-81-909372-0-7
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Motivation of Women
Executives in Corporate Sector

Published in the ICFAIAN Journal of
Management Research

Carbon Conscious Tourism —
Tourism for tomorrow

National Conference on Contemporary
Issues in Global Business, Don Bosco
Institute of Technology
ISBN: 978-93-83241-00-2

Organizational Efficiency in IT
Companies- A Study

ICFAIAN Journal of Management
Research Vol. V, Issue No. 12, 2006

Vedic Approach— A Mantra
for Overcoming the Mental
IlInesses of the Employees in

Asian Journal of Physical Education
and Computer Science in Sports, Vol.
10, No.2, ISSN 0975-7732

the Workplace
Dr. N. Shastyreeya Kannada Pustaka Lokha, Kannada Pustaka
Geethacharya Adhyayana Pradhikara-2015
N. S. Satish Lohiya Mattu Navya Sahitya Aisiri Prakashana,
Dept of ISBN: 978-93-85061-24-0
Kannada
.. . The Importance of Emotional International conference Proceedings
Nalini Harish

Dept of English

Intelligence among the
Teaching Fraternity’

EduSummit 2014
ISBN: 978-93-5202-254-0

e Number of papers published by faculty and students in peer reviewed
Journals(national/international) : 45
e Number of publications listed in International Database (for Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database-

International Social Sciences Directory, EBSCO host, etc.) Nil
e Monographs : Nil
e Chapter in books:
Name of the Faculty Title Publication
A Critique of

Dr Anuradha Roy
Dept of English

Fundamentalism in

Githa Hariharan’s In Times

of Siege

Postcolonial Indian English Fiction ed M
Rajagopalachary (Rawat, New Delhi 2015)
ISBN No.978-81-316-0758-9

e Books Edited :

Name of the Faculty

Title

Publication

Dr Anuradha Roy
Dept of English

Literary Vistas Vol | — IV Textbooks for I-VI
semesters
B A Optional English course.

Prasaranga, Bangalore
University

Prof Govinde Gowda
Dept of Hindi

Gadyadudha — Collection of prose for | BCom
Kavyadhara- Collection of poems for || BBA
Ekangi- Collection of one act plays for BCom
Semester Il and 1V
Collection of prose, poetry and drama for
National College, Jayanagar (Autonomous)

Prasranga, Bangalore
University
National College,
Jayanagar

Dr. N. Geethacharya
Dept of kannada

Suvarna Sampada
Textbook for Il and IV Semester BCA

Prasaranga, Bangalore
University
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e Books with ISBN/ ISSN numbers with details of publishers:

Books as per the
Name Syllabus of Bangalore Publication ISBN Number
University
Merchant Banking And | o\ ani publishers | 978-81-2726-806-0
Financial Services,
Vrinda
Management Process, Publications
HRM-111 Semester BBM Himalaya 978-93-2723-929-2
Publication
Strategic Management. . . 02, AN,
Dr. M Prakash VI Semester BBM. Kalyani Publishers | 978-93-2724-640-7
(Principal, Banking Law And -
June 2012- Operation, 111 Sem VisionBook | 976 93 5097-812-2
House
December B.Com
2014) Project Management Vision Book
\V Sem BBM, House 978-93-5202-256-4
Principles of Event
Management Kalyani Publishers | 978-93-2725-937-7
IV Sem B.Com
Organisation
Management Kalyani Publishers | 978-93-2722-390-3
I Sem B.Com
Soft Skills for Business Himalaya
[1l Sem B.Com Publishers 978-93-5097-872-6
Banking Regulation and .
Operations V Sem Vision Book 978-93-5142-561-8
House
BBM
Costing [ethods V.S | alyani publishers | 978-93-2726-468-5
Marketing and Services
Management | Sem Kalyani Publishers | 978-93-2722-887-8
B.Com
Retail Management |1 Kalyani Publishers | 978-93-2724-980-4
Sem B.Com
Business Statistics 1
Sem B.Com and BBM R. Chand & Co.
Principles and Practice Vision Book
of Auditing V Semester H 1SO-901-2008
ouse
Dr. K. Nanje B.com __
'GO'W da Methods and Techniques Vision Book
Dept of for Business Decisions, House 978-93-5097-792-7
P I Semester B.Com.
Commerce & —
Management Income Tax- VI Vision Book
(till 2013) Semester BBM House 978-93-5202-130-7
Income Tax I- -V Vision Book
Semester B Com House 978-93-5142-764-3
Income Tax Il VI Vision Book
Semester B.Com House 978-93-5202-114-7
Dr Sharmila S Management -
Dept of Accounting- B Com VI Vision Book 978-93-5202-146-8
House
Commerce Semester
and Cost Accounting- B Vision Book
Management Com IV Semester, House 978-93-5202-152-9
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Cost Accounting-1V

Semester BBA2015-16- | VISIONBOOK 1 974 93 5200.153-6
. House
ISBN:
Cost Management-V Vision Book 978-93-5142-721-6
Semester B Com House
Cost Accounting BBA Vision Book 978-93-5202-153-6
IV Semester House
ROD%pat‘ ;;S Text Book as per
ComFr)nerce Bangalore University Skyward 978-93-84494-06-
and Cost Management-V Publication 13
Semester B Com
Management
Indian Banking for | Himalaya
semester M.Com. Publishing House 978-93-5202-453-7
Banking Law and Vision Book
Operations for 1l 978-93-5202-256-4
House
Semester B.Com.
Law and Practice of Himalava
Banking for Il semester imalay 978-93-5202-392-9
Publishing House
of B.Com
Indian Financial .
Systemfor Il semester of V'Sﬁé‘u?eo‘)k 978-93-5202-517-6
Dr. Bhargavi B.Com
VR Banking Regulation and Vision Book
Director, Operations for V House 978-93-5202-107-9
PG Centre semester B.B.M,
Human Resource
Management for
M.B.A,, Vision Book
Vishweshwaraiah House 978-93-5097-522-0
Technological
University
Law and Practice of
Banking for 11 semester Himalaya

of B.Com., Davangere

Publishing House

978-93-5097-477-3

University

University
Books without ISBN/ ISSN numbers with details of publishers:
Name Books as per the Syllabus of Bangalore Publication

Dr. M. Prakash

Principal (till 2014)

Environmental Studies

Kalyani Publishers

Dr Anuradha Roy
Dept of English

Handbook on Writing Skills prescribed
for 2nd Year Degree Students

Prasaranga

Dr K Manjunath
Dept of Commerce
and Management

Marketing Management-111 Sem B.Com

Vision Book House

Dr Sharmila S
Dept of Commerce
and Management

Management Accounting-
BBM V Semester

Vision Book House

Methods & Techniques of Costing-
VI Semester B Com

Himalaya Publishers
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Text Book as per Rani Channamma
University, Shimoga: Costing Methods &
Techniques,

VI Semester B Com

Himalaya Publishers.

Text Book as per Davanagere University-
Banking & Insurance Company Accounts,
IV Semester B Com.

Vision Book House

Sindhu M.M

and Management

Dept of Commerce

Business Economics- | Semester BA &

BSc-Managerial Economics-11 Semester

BA & BSc Vyavaharika Arthashastra- |
Semester BA & BSc

Sindhu Publications

Chitra Shashidhar

and Management

Dept of Commerce

Personality Development

Himalaya Publishers

Dr. Bhargavi V R

Director, PG Centre

Organizational Management for
I semester of B.Com

Management Processfor | semester of
B.B.M., Bangalore University

United Publishers

Research and other publications with and without ISBN/ ISSN numbers

Name Title Publication ISBN Number
The Complete Works of
Brahmrishi . . .
Dr Anuradh Sir R. Venkatratnam Naidu City Brahmo Samaj Awaited
r Sg;a a (under process)
. Delhi, 1999 81-7551-064-1
Women Writers
. . . ISBN:
Bhartiya sahitya evam samaj Aman Prakashan
A 978-93-85476-
Urmila Poorwal | Main tritiya lingi vimarsh Kanpur 10-8
Dept of Hindi
: : Aman Prakashan ISBN 978-93-
Vimarsh Kka tisra paksha Kanpur 80845-68-5
Akhil Bhartiya
Shivobhutva shivam yajet | Sahitya Parishad New
Delhi
Hindi sahitya main samajik | Srijanlok prakashan ISBN 978-81-
chunautiyan aara Bihar 932362-7-7
Shabdankur .
Kavyankur-3 Prakashan ISBN: 978-81-
. 8370-426-7
New Delhi
. . Kannada Sahitya
N.S. Satish Vishleshane Vedike, SEDC
Dept. of Kannada Sahitya
Kannada Kanasu- Nanasu Vedike, SEDC
Dr. N. Beluru Vaikunta Dasara | Narayana Sharma
Geethacharya, Keerthanegalu Samkruti Kendra
Dept. of Venkatavaradaradhyara Naravana Sharma
Kannada (tll Keerthanegalu Sam?(,ruti Kendra
Oct 2016)
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Haridasa Sahithyada Muru
Darigalu

Pustaka Shakthi

Chenapatanada Hahobhala
Dasara Keerthnegalu

Narayana Sharma
Samkruti Kendra

Laksmisha Kaviya
Keerthanegalu

Lakshmisha
Samskruthika
Vedike

Aandal Kannada

Narayana Sharma

Thirupavai Samkruti Kendra
Haridasa Sahithyadalli Prasaranga
Vishishtadvaitha
Bengaluru
Haridasaru Harasida e Gramantara
Nadu Kannada Sahitya
Parishath
Sri Vaishnava Haridasa | Kannada Sahitya
Sahithya Parishath
Kannada Pustaka
Halvarara Hadugalu Pradikara
Kannada Hasthaprathigala | B.M.Sri Pratisthana
Varanathmaka Suchi Prakashana

Sri Vaishnava Haridasa
Keerthanegalu Baga 1.2.

Kannada and
Culture Department

Sri Guru Thulasi
Ramadasaru

Narayana Sharma
Samkruti Kendra

Ka.Vem . Raghavachar

B M Sri Pratisthana

Jeevana sadane Prakashana
B M Srikantaiah Jeevana | B M Sri Pratisthana
Sadhane Prakashana
Kannada Sharana M.R. | B M Sri Pratisthana
Srinivasamurthy Prakashana

Narayana Keerthana

Narayana Sharma
Samkruti Kendra

Total number of books : 67

With ISBN/ ISSN numbers

136

Without ISBN/ ISSN numbers : 31

e Citation Index
e SNIP

e SJR
e Impact factor
e h-index

3.4.4

- Nil
- Nil
- Nil

Provide details (if any) of

e Research awards received by the faculty-

The following faculty received Best Paper Awards at

Conferences.
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Dr Anuradha Roy, Dept of English — Best Paper Award for paper “The God of
Small Things and the Politics of Female Sexuality” at International
Conference on “Empowering Women” organised by MCLAW, Bangalore on
18-20.11.2015.

Nalini Harish, Dept of English — Best Paper Award in HR category for paper
“The Importance of Emotional Intelligence among the Teaching Fraternity” at
International Conference EduSummit 2014 organised by Seshadripuram First
Grade College, Yelahanka on 19.03.2014.

Dr . Bhargavi V R, Director, PG Centre —Outstanding Paper Award for paper
“ Building Environment Sustainability Quotient through Green Event
Management — An Exploratory Study” at International Conference on
“Challenges of Sustainability and Growth in Indian Industry” organised by
BMS College of Engineering in 2012.

e Recognitionreceived by the faculty from reputed professional
bodies and agencies, nationally and internationally

Dr Sharmila S (Dept of Commerce and Management)

o Shiksha Ratan Puraskar- Certificate of Excellence at New Delhi on
24.8.2013.

0 Glory of India Gold Medal for Individual Excellence in 2013 presented by
International Institute of Success Awareness.

o Indira Gandhi Shiromani Award & Certificate of Excellence for individual
achievements at New Delhi on 24.11.2014.

o Bharat Ratna Sri A.P. Abdul Kalam Award for Excellence at New Delhi
on 14.01.2017

Major K'Y Mohan Kumar (Dept of Commerce and Management)
Chief Minister’s Commendation in 2011 as Best NCC officer in the Karnataka
and Goa Directorate

Pratap Lingaiah (Dept of Political Science till 2013-14)
o0 Indira Gandhi National Award for Best NSS Officer 2013-14 from Sri
Pranab Mukherjee, President of India.

o State Award for Best NSS Programme Officer 2011-12.

Urmila Porwal (Dept of Hindi)
Felicitated for poetry writing by Navankur Sahitya Sabha at India Habitat
Centre, New Delhi on 1 November 2015

e Incentives given to faculty for receiving state, national and international
recognitions for research contributions.
Faculty receiving such awards are provided financial and non-financial
incentives.
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3.9
3.5.1

Consultancy

Travel grant

Reimbursement of
regsitration fees

industry interface?
The institution understands the need to establish an industry-institution
interface in order to understand the changing dynamics of industry
requirements. The following systems are in place for establishing institute-
industry interface.

Academic freedom

Felicitation at
annual

management get-
together and at

Convocation

Give details of the systems and strategies for establishing institute-

e Participation of faculty in interaction and training programmes organised
by reputed companies.

Date Name of faculty Event Organised by
1?703612?)?2 ' Ragm\r/ﬁg? S Train the Trainer programme TCS
31.08.2015 Manjula S Campus to Corporate TCS
508.2015 Sindhu Shekh_ar, Ascend 2015- Indus_try- Wipro Ltd._ Electronic
T Placement Officer Academia Summit City
1.09.2014 Sindhu Shekhar Placement Officers’ Meet Wipro
30.07.2014 Sindhu Shekhar Placement Officers” Meet Hewlett Packard
Adarsh Institute of
06.11.2013 Sindhu Shekhar Placement Officers’ Meet Management and
Technology
Raji Pillai ., Wipro Academy of
22.08.2013 Sha thi dhar T Placement Officers” Meet Softr\)/vare ExceIIche

e Study Tours to regulatory bodies and industries
e Internships
Students had the opportunity for first hand exposure to industry through
internship opportunities with the following companies:

o

O O0O0OO0O0

Idea Infinity
Aditya Birla Pantaloon

PAYTM
We Chat

Investwise
Grapevine Marketing Solutions Pvt Ltd
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3.5.2

3.5.3

Stipends and internship certificates are given to students who successfully
complete the internship program.

e Interactive sessions with Corporate heads during placements and
programmes like “Becoming Worldworthy: The BPO Industry” organised
in association with NASSCOM.

e Extensive Training programme on Retail Analytics conducted by TCS.

e Certified programmes offered by the industry : Tally, Microsoft Office,
Digital Marketing etc

e Conducting workshops/ training programmes by corporate/ professional
bodies
0 E- cell : Indiastartup.com, Purple Squirrel

Placement training : EdulLearning Pvt Ltd

Technology based workshops : Pradyumna Technology, ITBTNT

Certificate programmes/ workshops: Educesta Global Services Pvt

Ltd.,Purple Squirrel Eduventures, Indiastartups.com

Personality Development : Banjara Counselling Centre

0 Productivity and Employability Skills Course - Institute of
Productivity, UK

What is the stated policy of the institution to promote consultancy? How
is the available expertise advocated and publicized?

The institution promotes consultancy by permitting and encouraging faculty
to use their expertise in specific domains outside the institution. The
available expertise is largely publicised through the reputation earned by the
faculty.

O OO

o

How does the institution encourage the staff to utilize their expertise and
available facilities for consultancy services?

The staff are free to utilise their expertise and offer consultancy services as
long as it is with the permission of the Management and does not come in the
way of their responsibilities in the institution, both academic and otherwise.

Assisting in framing the curriculum and designing the examination
pattern as members of BOS and BOE of autonomous colleges:

Name Department | Membership College / University Period
BOS University of Mysore 2013-15
BOS Mt Carmel College 2013-15
Dr AFr;g;adha English BOS National College, Basavangudi 2014-16
BOS Indian Academy Institutions 2016-18
BOS /BOE National Clollege, Jayanagar 2012-15
Prof Govinde Hindi BOE NMKRYV College 2012-13
Gowda BOS/ BOE Tumkur University 2012-2017
BOE (PG) Jain University 2012
Dr Sharmila S Con;rr:jerce BOS National College, Basavangudi 2014
Chitra Management | Question Paper
Shashidhar Scrutiny Board IFIM, Bangalore 2016
Seshadripuram College SSR Cycle-l1ll
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Paper setting for autonomous colleges/ government organisations

Name Department Course College/ University Year
M.A. (English) | National College, Basavangudi 2013-15
Dr Anuradha English M.A. (English) - R:vka L;nlt;/ﬁrs;ty _ 2016
Roy General English arnataka FUDIIC SEIVICE | 5015,2016
Commission
Dr Sharmila S Commerce and | MBA (VTU)Tax MSRIT 2016
Management Management
Shashidhar T CO’T‘p“‘er BCA Reva University 2016
Science
Satish N.S Kannada BCA (Kannada) MCLAW 2016

3.5.4 List the broad areas and major consultancy services provided by the
institution and the revenue generated during the last four years.
Areas in which consultancy services are offered :

Name Area Programme Date Organisation
Enalish Insights into 28.07.2015 Garden City College
Dr Anuradha R Langua e Verbal Ability | 25.08.2015 Vasavi College
r Anuradna ROy guag Tests 22.09.2016 Surana College
Dept of English LiteraryVistas
Editing (Vols 1-4) 2012-14 Bangalore University
Govinde Gowda . 4 Volumes of .
Dept of Hindi Editing Hindi textbook 2012-13 Bangalore University
Lecture :* An
Dr Sharmila S . overall View of Jain Institute of Business
Dept of Commerce Taxation Indian Taxation 13.08.2014 Management
System”
Samskruth classes, 2013 Shri Shringeri Shankara
kavya classes and
onwards Mutt
Muralidh S Sanskrit Vedanta classes
uralidharan anskri o
Dept of Sanskrit language, Vedanta Classes 2012 S G.UTUKUI’ Art of
. ! onwards Living
Vedic studies Shri Pancharath
. i ri Pancharathraagama
Sanskrit classes | 2011-2013 Vidyabhivardhini Sabha
. Manuscrip- Training BM Sri Smarakha
Desfg?rll(':ﬁr?a da tology programme 2014 Pratishtana
P Sharana Tattva Lecture 2016 Sharana Sahitya Parishad
Intecr:aacrtég:l on SYA PU College and
T Mother Teresa PU College,
Opportunities and
Career : Bangalore
. - Study Tips
Dr Bhargavi VR Guidance Productivity and 2015
Director, PG Centre Y Mabhila Samaja College,
Employability
d Kolar
Skills
Personality Self Awareness & NSS students of MLA
Development Motivation College, Bangalore
Personality Power of Thoughts NMKRYV College.
development Bangalore

Underprivileged students

Study Skills Aurt of Studying of Balajyothi Samsthe,

Personality Life Skills St Mary’s I—!lgh School,
development Arasikere
Sindhu Shekhar Career Place_ment Pavagada Govt College, A.
. . Readiness 15.03.2015
Placement Officer Guidance P
Programme
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3.5.5 What is the policy of the institution in sharing the income generated

through consultancy (staff involved: Institution)and its use for
institutional development?
The college at present has no stated policy in this regard. Consultancy is
encouraged to enhance the goodwill of the college by sharing its expertise and
not to earn income. Faculty engaged in consultancy work are permitted to take
honorarium and travelling allowances.

3.6 Extension Activities and Institutional Social Responsibility
(ISR)

3.6.1 How does the institution promote institution-neighbourhood- community
network and student engagement, contributing to good citizenship,
service orientation and holistic development of students?

The institutional mission expresses a deep commitment to inculcating a sense
of social responsibility, service orientation and good citizenship in its
students. The college is proud of the productive work done by the extension
service units-NCC, NSS, Youth Red Cross and the recently established
Rangers and Rovers Clubs. Since end 2015, the institution has taken up
outreach programmes in the local community to spread awareness regarding
civic issues in a major way. This initiative which is organised under the
banner of Samhita, the Community Engagement Cell, has participants from all
the Extension units of the college.
Major areas of activity
e NCC
o Parade training
o Deputing cadets to various camps.
o0 Awareness rallies
e NSS
0 Awareness programmes in the community
0 Awareness rallies regarding social and civic issues.
0 Assistance to blind school and Institute for the mentally challenged
0 Assistance at old Age homes
o Fund raising for deserving service organisations
0 Maintaining blood donors’ list of students and faculty and sending
donors to hospitals on call.
0 Assistance in conducting all college programmes
e Youth Red Cross
o Organising annual mega voluntary blood donation drive on January 31
every year
o Creating awareness regarding blood donation among students and
local community
o Conducting health check-up camps
o Organising sessions on medical and health issues for faculty and
Students from experts
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e Community Engagement Cell Samhita
o Coordinating various extension units in organising outreach activities
in the local community on civic issues in association with the
Residents’ Welfare Association the BBMP and other civic bodies.

¢ Rangers and Rovers
0 Extending service to community
o To train students to develop habits and acquire skills to be self-reliant

3.6.2 What is the Institutional mechanism to track students’ involvement in
various social movements/ activities which promote citizenship roles?

e Plan of action for the year submitted by Convenors to IQAC and finalized,
at the commencement of session, followed by enrolment of members .

e Maintenance of Activity Registers to track the participation of students.

e Marks allotted for Co Curricular and Extra Curricular activities under
CBCS scheme.

e The enthusiastic participation of students an important index of student
involvement .

3.6.3 How does the institution solicit stakeholder perception on the overall
performance and quality of the institution?

The IQAC of the college has created a comprehensive Feedback Mechanism

to get a 360 degrees stakeholder perception.

Management :

o The Management gives its feedback on the functioning of the college, both
in overall terms as well as on specific aspects, at the Governing Council
meeting held every three months.

o The Principal is given feedback on a regular basis by the Hon General
Secretary.

Parents :

o Parents’ feedback is taken through questionnaires at interaction meets
every semester organized by Mythree the Parent Relationship Centre.

o Parents’ interaction with Principal, class teachers and mentors on different
occasions provides valuable feedback.

Alumni :

0 SCOSA, the Alumni Association of the college, conducts its annual get
together on the second Saturday of every March. Feedback forms are filled
by alumni at the gathering.

0 Feedback form on the curriculum and its effectiveness in terms of
pursuing higher studies and professions are submitted by alumni visiting
the college office.

o Alumni interaction with Principal and staff is a regular source of informal
feedback.
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3.6.4

Employers:

o Feedback forms are filled up by companies during campus recruitment.

o Feedback is given through direct interaction with Principal and Placement
Officer.

Local community:

o Interaction with Resident Welfare Association members during
community service programmes is an important source of feedback.

o0 The local representative on the IQAC also provides valuable feedback.

Students :

o0 Students of the outgoing batch are required to submit a comprehensive
institutional feedback.

o0 Students’ interaction with Principal, class teachers and mentors provide
an invaluable feedback.

0 Grievance Redressal forums such as Students’ Welfare Officers,
Grievance Redressal Cell Spandana and Suggestion Boxes are important
sources of feedback from students.

0 Student coordinators of various Forums provide feedback.

How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list the
major extension and outreach programmes and the impact on the overall
development of students.

Planning of extension programmes

e Discussion and finalisation of Plan of Action presented by Convenors at
IQAC meeting along with Programme officers.

e Planning of possible linkages and collaborations is done at the meeting.

e Activities are conducted as planned but, on some occasions, meaningful
activities emerge out of particular needs / situations eg the Digital Literacy
initiative as a result of demonetization.

Budget :

NCC (Strength: NSS YRC Rangers and Rovers
150) (Strength : 100) (Strength: 100) (Strength: 60)
Rs 23,000/ per year from Rs 50/ per student in the
As per NCC affiliating university college, of which Rs 20/ is
regulations Additional funds as required by | remitted to the Youth Red
Management Cross

As per requirement

Major programmes in last 4 years
NCC

The NCC unit of the college 5/2 Coy.2 Karnataka Battalion NCC was
established in 1973. Maj. K.Y. Mohan Kumar is the ANO (Associated NCC
Officer) of the unit and is one of the senior most NCC officers under the
Karnataka and Goa Directorate. He is twice recipient of the Best NCC officer
award of the Directorate, having received the Deputy Director General
Commendation in 1998 and the Chief Minister’s Commendation in 2011.
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Major Activities of the NCC unit (2011-16)
Participation in camps

SI. | Name of the | 2011- | 2012- | 2013- | 2014- | 2015- | 2016- Remarks
No. Camp 12 13 14 15 16 17
1 | CATC(RDC) - - - - - -
2 IBC (RDC) 2 3 4 - - -
3 IGC (RDC) 1 7 3 3 17 -
4 Pre RDC | - 2 - - - -
5 Pre RDC Il 1 - - -
6 | PreRDCIII - 1 - - - -
7 RDC - 1 - - - -
8 | CATC(TSC) 3 2 - - 12
9 IBC (TSC) 4 2 2 - - 4
10 IGC (TSC) 3 - 3 - - 3
11 Pre TSC I 2 - - - - 2
12 Pre TSC Il 2 - - - - 1
13 AITSC 2 i i i ) i 2 Gold Medal, 3 CM
Commendation
Best Institution, Best
14| catcav | 87 | 77 | 31 | & | 41 | e3 | CAdet Winners-Dril
competition, Firing,
Group Dance.
mmer
16 AITC 11 - 4 - - -
17 IMA Camp 1 - - - - -
18 | Firing Camp 2 - 4 - - 2
19 NIC 6 4 2 2 - Silver medal Group Song
20 SNIC 3 - - 3 - -
21 BLC - - 3 6 3 - Silver medal Group Song
22 AATC - - 2 - - -
Gold Medal from Kar&
23 RCTC ) i i 3 ) i Goa DTE.
TOTAL 132 100 62 99 63 87
Other Activities
2016-2017
Date Event Name No. of Cadets
10/06/2016 Cadet All-Round De¥?;?r?ir:§nt and Enhancement 2
13/06/2016 International Blood Donation Day 15
21/06/2016 2" International Day of Yoga 80
21/06/2016 Swatch Bharath Abhiyan 80
21/06/2016 Plantation of Sampling 80
21/06/2016 Save Water Rally 80
26/06/2016 Seminar on International Day against Drug Abuse & 30
Ilicit Trafficking
Kargil Vijay Divas
22/07/2016 Chief Guest: Lt. Col. Varun Luthra (Commanding 158
Officer, 2 KAR BN NCC)
04/08/2016 World Record Blood Donation Day 20
08/08/2016 Swacchta Abhiyan at Lalbhag 30
28/09/2016 Swacchata Abhiyan at School 135
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2015-2016
Date Event Name No. of Cadets
21/06/2015 1st International Day of Yoga 134
24/07/2015 Kargil Vijay Diwas 158
03092015 | 55 \EC: Lt Gen. Aniruch Ohaavarhi 14
02/10/2015 Gandhi Jayanthi Program 10
14/11/2015 & o Makkala Habba _ 20
15/11/2015 Motivtional Stall for the Children
19/11/2015 NCC Day Celebrations 2
20/10/2015 Surakshit Khadya Abhiyan 20
16/01/2016 Start Up India 140
19/01/2016 Vivekananda Birth Anniversary Rally 50
24/01/2016 5km Marathon 5
2014-2015
Date Event Name No. of Cadets
26/07/2014 Kargil Vijay Diwas 154
09/09/2014 Trekking to Savandurga Hill 67
28/09/2014 5 km Marathon 9
23/09/2014 5 km Marathon 13
05/10/2014 Armed Force Flag Day 5
28/10/2014 Stop Diabieties 5
2013-2014
Date Event Name No. of Cadets
13/06/2013 World Blood Donor Day 20
26/06/2013 March Against Drugs 10
27/07/2013 Kargil Vijay Diwas 60
11/09/2013 Role of Youth in Nation Building Seminar 30
2012-2013
Date Event Name No. of Cadets
20/07/2012 . Guard O_f Honour 20
Chief Guest: Justice Santosh Hegde
28/07/2012 Kargil Vijay Diwas 40
04/08/2012 _ Guard of Honour _ 20
Chief Guest: Col. A K Pateria
15/10/2012 Inter College NCC Competition 61
07/12/2012 Armed Forces Flag Day 25
25/01/2013 Awareness Campaign on Voters Day 15
2011-2012
Date Event Name No. of Cadets
01/06/2011 Anti-tobacco rally 25
September Cycle Expedition of 270km 3
10/09/2011 Trekking to Shivagange 60
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Guard of Honour
Guest 1: Dr. A P J Abdul Kalam

15/09/2011 (Ex President of India) 20

Guest 2: Sri D Sadhanandha Gowda (Ex Chief

Minister of Karnataka State)
20/09/2011 NCC Day Celebration 10
Outstanding achievements 2011-16
Year Name of cadet Achievement
2016 CJUO Rakesh T.R. Awarded Bronze Medal by President of India at Passing
(Alumnus 2012-14) Out Parade at Officers Training Academy, Chennai

CSUO . - .
2016 Vinutha Singh B Represented the unit at prestigious Thal Sainik Camp
2013 CSUO Roushik L Represented the unit at Republic Day camp at New Delhi
2012 Unit First prize in Non- banner competltlon at CATC Camp,

Jalahalli

2011 CJUO Sumukh S Represented the unit at Republic Day camp at New Delhi

Betageri Received the Chief Minister’s Commendation
2011 CJUO Rakesh Represented the unit at Republic Day camp at New Delhi

TR Received the Chief Minister’s Commendation
2011 CJUO Gajendra Prasad Represented the unit at Indian Military Academy Camp at
Dehra Dun
2011 Unit Best Institution Award at 2 camps
NSS

The NSS unit of the college has been highly recognised at the state and
national level for the excellent work being done.

Major programmes conducted 2011-16

Date Programme Association with Objective
E-waste awareness Residents’ Welfare To create awareness about
28.01.2017 - - S Association and hazards of
campaign with exhibition -
Olopie.com E-waste

26-29.12.2016

Digital literacy campaign

To create awareness among local
shop keepers on cashless
payment

30-31.07.2016

Awareness regarding
blood Donation
(a Samhita initiative)

Residents’ Welfare
Association and YRC

To create awareness among
students and the community
about the need for blood
donation

October 2015

Waste Management
awareness programme
(a Samhita initiative)

Residents’ Welfare
Association

To understand local problems
and sensitise the community on
the issue and promote
responsible citizenship

Serving food at the

theme “Ekbharath
Shresht Bharath’

Information&
Broadcasting , Govt. of

16.10.2015 World Food Day | - Vishwa Needam Old age Home
near college
Free General Health Sri Bhagawan
11.10.2015 Check-up Camp for Mahaveer Manavatha Eye check-up, ECG, BP, Blood
’ sugar, etc
public Kendra Trust
07.09.2015 and . .
. . Karnataka Blind Collect funds for children of
07.10.2015 Fund Raising Campaign Welfare Association Blind Schools
21.08.2015 Together We Vote BBMP and Residents’ | To create awareness regarding
o (a Samhita initiative) Welfare Association civic responsibilities of voting
23.10.2014 Photo exhibition on Ministry of

Promote national integration
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India
15.10.2014 World Food Day rally Creating awareness regarding the
from Malleshwaram to
need to prevent food wastage
Freedom Park
10.10.2014 Street Play in college Awareness on Food Wastage.
campus.
02.10.2014 Sadbhavana Jaatha To spread the values of
Harmonious living.
Karnataka Gandhi
Cycle Jatha of 200km. Smaraka Nidhi and Create awareness on the hazards
11-15.08.2014 Bangalore to - >
. Gandhi Peace of plastic usage
Chittradurga ;
Foundation
State level workshop
02.07. 2014 “Youth against Drug Karnataka State Create awareness among youth
Abuse” Temperance Board regarding drug abuse
Bangalore City Create awareness regardin
04.04.2014 | Rally on voter awareness | Corporation and State . 9 9
- L voting.
Election Commission
Cycle Jaatha and
2203.2014 walkathon from Freedom Create awareness about
e park to Seshadri Road to importance of saving water.
Vijayanagar- 12kms.
18.03.2014 Rally at Kumbal_agL_Jdu, State El_ec'_[lon Creating voter awareness
Ramanagara District. Commission
20 volunteers took
20.02.2014 training for voters B-PAC organization Creating voter awareness
awareness programme
Transportation .
25.01.2014 Road Saf(_ety Awareness Department, Govt. of Crea_te awareness regarding
jatha Karnataka traffic rules and road safety
Cycle jatha- 60km rally Spread awareness regarding free
25.01.2014 Bangalore to and compulsory education in 15
Ramanagaram villages.
Create awareness regarding polio
18.01.2014 Pulse polio program vaccination- 80 children
vaccinated
Cycle rally
8.08 2013 From Bar!galt_)re to | Plant 1000 trees
Madikeri
245 km
09.08.2013 Rally on Quit India Gandhi Smaraka Nidhi To commemorate _the sacrifices
Movement day of freedom fighters.

Special camps conducted

No of
Year students Place Target
e Voting awareness
e  Free and compulsory education programme
.| « Building of water tank for school children
2014-15 52 Angarahalli «  Health Check-up camp
e  AIDS awareness.
e  Constructing playground
2012-13 61 Nagadevana | e  Cancer detection
halli e  Sapling plantation
2011-12 53 Hadonahalli | ° Deaqmctlon programme
e  Saplings plantation
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Major Achievements
Awarded Best Unit and Best Programme Officer State award to Pratap
Lingaiah (2011-12)
Awarded Best Unit and
programme officer National award (2013-14) to Pratap Lingaiah.

Srinivas V awarded Best NSS Volunteer State Award (2014-15)

NSS Programme Officer Sri Prathap Lingaiah was contingent leader for
RD parade 2013, South Zone pre-RD camp for the year 2013-2014.

NSS volunteer Mahesh G. Participated in RD Parade 2015.

NSS volunteer Srinivas participated in RD Parade 2014.

Youth Red Cross
Programmes organised in last 3 years.

Indira Gandhi

National

Award for Best

Date Event Association Guest / resource person
Mega Blood Donation Indian Red Cross Smt Padmavathi G
31.01.2016 Camp Society Honorable Mayor, Bangalore
875 units collected Rotary Mahanagara Palike

23-24.01.2017

Medical Examination for
students

Apollo Hospitals

1500 students underwent medical
examination.

National Voluntary

Health and Family

Honorable Minister Sri Ramesh

01.10.2016 Blood Donation Day Welfare Dept. Govt. | Kumar, Ministry of Health and
of Karnataka. Welfare, Govt. Of Karnataka
Honorable Minister Shri Santosh
Rotary Club, Lad, Ministry of Labour, Govt. of
04.08.2016 World Rgcord Blood Sadashiva Nagara Karnataka. & Dr. S_r_i
o Donation Camp and Sushurutha Ramachandra Guruiji,
Blood Bank Internationally Renowned
Spiritual Master.
Sri K M Nanjappa
Memorial Megha Indian Red Cross, | Worshipful Mayor Sri Manjunath
30.01.2016 Voluntary Blood Kidwai Hospital, B N, BBMP; Kumari Amulya,
Donation Festival 641 Victoria Film Actress
units of Blood Collected.
penetitaie all eaching Dr Raghu Prasad, Seior
13.10.2015 | and non-teaching staff of St. Mar_tha’s Cardiologist, St Martha’s )
T gstat o Hospital Narayana Heart Centre along with
the college and sister P Y 9
A team
institutions
Dr Nisha, Emergency Section,
- Fortis Hospital; Ms Nagamani,
Training Programme on Training Programmer, Fortis
06.07.2015 Cardiopulmonary Fortis Hospital Hospital: Sri Venk t’ h.D
Resuscitation (CPR) os_plta » Sl Venikatesn. L,
Senior Public Officer, Fortis
Hospital
Sri Raju Chandrashekar,
Mega Voluntary Blood | Indian Red Cross, President, Karnataka Voluntary
31.01.2015 Donation festival 650 Kidwai Hospital, Blood Donors’ Association &
units of Blood collected Victoria Hospital Rtn. Ravi Shankar, President,
Rotary Mid-Town, Bangalore
Mega Voluntary Blood Indian Red Cross Sri Raju Chandrashekar,
31.01.2014 Donation in Former Kidwai Hospital, President, Karnataka Voluntary

Mayor 600 units of
Blood collected

Victoria Hospital

Blood Donors\'
Association Shobha.M, Regional
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Transport Officer

Health Education

Dr. Anil.S, Deputy Director,
H&FWS, Govt. of Karnataka,

21.07.2013 Programme on Shri B.S. Krishnagoudar,
Tuberculosis Technical Associate, SDC TRC &
RGICD
Mega Voluntary Blood | Indian Red Cross,
31.01.2013 Donation in 500units of Kidwai Hospital,

Blood collected.

Victoria Hospital

Major Achievements
e Collecting record number of units of blood at Annual Mega Voluntary
Blood Donation Festivals in memory of Late Sri K.M. Nanjappa, former
President, SET and former President, Indian Red Cross Society conducted
every year on 31% January.

Rovers and Rangers

Date Event In association Guest / resource person
Sri B.G.R. Sindhya, State Chief
Disaster Management Bharath Scouts and Commissioner, Bharath Scouts and
26- and Swacha B%larath Guides, Guides,Karntaka.
30.08.2016 - Karntaka,Chikkaballa Sri Ashwatha Reddy, District Chief
Seva Shibira -
pura Commissioner, Bharath Scouts and
Guides, Chikkaballapur.
Service camp —
Distribution of Scouts Bruhath Banaalore
25.09.2016 | and Guides Uniform gac Manjunath, Mayor, BBMP
Mahanagara Palike
to Govt. School
Children’s.
. Bharath Scouts and Sri L.T.Lokesh, State Training
23- Basic course of - o
29.12.2015 | Rovers and Rangers Gmdes:, Karntaka, _ Commissioner, Scouts.
T Dhakshina Kannada Sri Shankar, Leader of Course, ASO

Impact on the development of students :
The wide range of extension activities conducted have a strong impact on the
students. There is enthusiastic participation in all programmes. Students have
developed a deep sense of social responsibility and good citizenship through
their interaction with the underprivileged as well with the local community
which will be an important enhancement of the national capital.

3.6.5 How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC, YRC

and other National /International agencies?

The institution promotes participation through the following:
e Providing required funds, refreshments, manpower.

e Publicising all

prominent displays.
e Deputing faculty in charge for training camps.
e Ensuring visibility and publicity to all extension programmes.

activities through PA system announcements and

3.6.6 Give details on social surveys, research or extension work(if any)
undertaken by the college to ensure social justice and empower students
from under-privileged and vulnerable sections of society?
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e Samata Equal Opportunity Cell reaches out to disadvantaged sections of
the student community including the disabled and SC/ ST students.

e Eminent guests like Former Lokayukta Karnataka State Justice Santosh
Hegde, Dalit poet Dr Siddalingaiah, noted environmentalist Sri Ashish
Kothari among others have created awareness regarding the plight of the
underprivileged.

e Two research projects on the health issues of girl students and the impact
of counselling on students to be funded by the SET Research Fund will
conduct extensive surveys of girl students and mentally and emotionally
vulnerable students.

e NSS unit has conducted socio-economic surveys in villages during special
camps.

e Community Engagement Cell Samhita has conducted surveys among the
local community regarding problems faced in waste management and e-
waste management and among the local shopkeepers about the shift to
digital modes of payment in the wake of demonetisation.

3.6.7 Reflecting on objectives and expected outcomes of the extension activities
organized by the institution, comment on how they complement students’
academic learning experience and specify the values and skills inculcated.
e All the extension activities have the overall objective of creating in

students a sense of social responsibility and commitment to building an

equitable and progressive society in students.

Extension Objectives Skills Complement academic learning
activity experience
Toinstill asense of | . leambuilding 1 line instilled through NCC has
g Problem solving skill - L
NCC patriotism and L enhanced their overall disciplined
. - Initiative e - .
service to the nation : approach to life, including academics.
Leadership
Organization skills Provides students with practical
How to tactfully S
S . . | exposure to real life situations and thus
To instill a sense of | handle sensitive social . - -
NSS . S - adds an important dimension to the
social responsibility issues and -
- . largely theoretical knowledge of
Human relationship .
- academics.
skill
To promote
awareness regarding Planning skill . e
Youth Red | blood donation and Organizing skill Provides students with first hand
Y . exposure to health problems and the
Cross conduct blood Communication skill
) need to create awareness.
donation and health
awareness camps.
To create service Leadership, team Cultivates the importance of sound
Rangers and - . - . .
orientation and self- building, physical mind and sound body and sense of
Rovers Clubs - - . S
reliance fitness social responsibility
Samhita
Community | To engage with the Team building, Gives a first hand perspective on
Engagement local community interpersonal skills burning civic issues and concerns
Cell

3.6.8 How does the institution ensure the involvement of the community in its
reach out activities and contribute to the community development? Detalil
on the initiatives of the institution that encourage community
participation in its activities?
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The institution believes that it has to work closely with the local community
and contribute to the community wellbeing .In the last year; Samhita
Community Engagement Cell has been constituted to coordinate various
extension units in their initiatives with the local community in association
with the local Residents’ Welfare Association. The following initiatives have

(a Samhita initiative)

been taken:
Organization Year Programme Objectives
Ecomitra, NSS, Rangers Awareness To create awareness about the
and Rovers January 2017 | regarding e-waste hazards of e-waste and ways of
(a Samhita initiative) disposal safe disposal
To create awareness in the local
NSS December Digital Literacy business community regarding
(a Samhita initiative) 2016 Campaign digital modes of transacting
business
YRC, NSS in association Awareness To create awareness among
with Residents’ Welfare | 30-31.07.2016 . .
Association regarding _ Blood | students and the communlt){ about
Donation the need for blood donation.

NSS in association with

To understand local problems and

the Residents” Welfare December | Waste Management sensitise the community on the
S 2015 awareness . -
Association onwards roaramme issue and promote responsible
(a Samhita initiative) prog citizenship
NSS in association with
BBMP and Res[de_nts 21.08.2015 | Together We Vote T_o _create awareness regard_lng
Welfare Association civic responsibilities of voting
(a Samhita intiative)
NSS 2014 Street play on food To create awareness among
students and community regarding
wastage -
the evil of food wastage
NSS in association with Voter Awareness To create awareness regarding
BBMP 2012 Program and Voter civic responsibilities in the
enrolment community and among students
Assistance to
Manovikas Kendra, To inculcate a sensitivity to needs
NSS 2010 onwards |an institution for the y

mentally challenged
in the locality

of the differently abled

3.6.9 Give details on the constructive relationships forged (if any )with other
institutions of the locality for working on various outreach and extension

activities.

Organisation/ institution

Programmes

Residents’ Welfare Association
(Kumara Park West)

E-Waste management, Blood donation
awareness, voter awareness and enrolment

Bruhat Bengaluru Mahanagara Pallike

Waste Management, VVoter awareness

Rotary Club, Sadashivanagar

Blood donation awareness

Karnataka Welfare Association for the Blind

Fund raising, teaching

Manovikasa Kendra for the mentally challenged

Fund collection

Gandhi Bridha Ashrama

Brightening the lives of the aged

Gandhi High School,
Kumara Park West

Swach Bharat Abhiyan

3.6.10 Give details of awards received by the institution for extension activities
and contributions to the social/community development during the last

four years.

The college has a long history of excellent extension work.
The NSS unit of the college has won awards at the highest levels.

Seshadripuram College
122

SSR Cycle-lll




CRITERION II1:
RESEARCH, CONSULTANCY AND EXTENSION

3.7
3.7.1

3.7.2

Collaboration

How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite examples
and benefits accrued of the initiatives-collaborative research, staff
exchange, sharing facilities and equipment, research scholarships etc.

The college collaborates and interacts with institutes and industries for

research activities.

e Faculty members use the association with UGC through the 2(f) and 12(B)
status for funding of Minor Research Projects .

e The seminars, workshops and other academic events organised by
different departments and forums of the college are an important form of
collaborative interactions with a number of research establishments like
the Azim Premji University, the Sahitya Akademy, Shastriya Kannada
Vedike and the Indian Council of Philosophical Research .

e The Seshadripuram Educational Trust has MOUs with the following
reputed universities and organisations in the U.K and the USA.

o0 University of Central Oklahoma (UCO), U.S.A.

0 North-eastern State University (NSU), Oklahoma, U.S.A.

0 University of Wisconsin River Falls, U.S.A.

0 South Western Oklahoma State University, U.S.A.

0 Grimsby Institute of Further and Higher Education, U.K.

o0 University of Chester, U.K.

0 Institute of Productivity, UK — Productivity and Employability Skills
Certification

As a result of these collaborative associations, the college regularly organizes

interactive lecture sessions with distinguished faculty from these

organisations, conducts short term certificate courses/workshops and has
launched a student and faculty mobility initiative.

Provide details on the MoUs/collaborative arrangements (if any) with
institutions of national importance/other universities/ industries/
Corporate (Corporate entities) etc. and how they have contributed to the
development of the institution.

Association with institutions of national importance

The institution has organised a number of prestigious national conferences/
seminars in the period 2011-16 in association with reputed organisations. This
has helped to bring a galaxy of eminent resource persons and speakers to the
institution and enhanced its prestige.

Programme Date Topic Association with Or%%rg;mg
Two day Development of Indian . . IQAC,
- 09- Indian Council Of :
Natlt_)nal 10.09.2016 Thought up to Modern Philosophical Research Seshadripuram
Seminar Times College
Rashtra Gaurava
National Lala Lajpat Rai: Samrakshana Parishath Seshadripuram
Seminar 23.02.2016 Commemorating 150™ and supported by Collep o
Birth Anniversary Ministry of HRD, GOI 9
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National Towards Sustainable Dept of
- 12.09.2015 | Development in the 21 | Azim Premji University | Commerce and
Seminar
century Management
State Level 23.02.2015 Colleginatha Kannada Kannaﬂ/ellaﬁgsﬁthaana Dept of Kannada
Natlgnal 12.04.2014 Dasa Sahithya- Muru | Dasa Sahithya Parishat, Dept of Kannada
seminar Aayaama Bangalore
National 28.09.2013 Shastriya Kannada Shastriya Kannada Deot of Kannada
seminar 29.09.2013 | Adhyayana sadyathegalu Vedike P
State level Kannada kavi goshti —
Kannada 26.02.2013 - g Sahitya Academy Dept of Kannada
Poets’ poets came all over state
oets’ meet
State Level 19.01.2013 Banabhatta- Nagavarma Karnatakfi Samskrutha Dept of Kannada
Samavesha University
National Tagore Beyond
- 21.01.2012 | Boundaries: A Path of Sahitya Academi Dept of English
Symposium .
Rediscovery
Karnataka Sahitya
State Level U.R. Anantha Murthy — Academy
Seminar 22.10.2011 Sahitya Chintana Kannada Snatakothara Dept of Kannda
Kendra

3.7.3 Give details (if any) on the Industry-Institution-Community Interactions

3.74

that have contributed to the establishment/ creation/up-gradation of

academic facilities, student and staff support, infrastructure facilities of

the Institution viz. Laboratories / Library / New technology/Placement

Services etc

e The Retail Analytics Interface training programme conducted by TCS for
Final Year BBM students has created placement opportunities in the
reputed company for students undergoing training.

e Several faculty members have undergone training offered by reputed
companies and the benefit of the training has reached both the faculty and
the student community.

Date Name of faculty Programme Organised by
31.08-04.09.2015 Ms Manjula S Campus to Corporate TCS
10.06.2016, Raghavendra S Train the Trainer TCS
16-17.06.2016 Krithika Raj Train the Trainer TCS

e Faculty and the Placement Officer attend Placement Officers’ Meets
organised by reputed companies, thus creating a valuable industry-
institution interface.

e Collaborations with companies/ industry have resulted in programmes with
significant industry exposure.

Highlighting the names of eminent scientists/participants who
contributed to the events, provide details of National and International
conferences organized by the college during the last four years.

The college believes that the opportunity to interact with eminent personalities
and distinguished scholars is an immensely valuable learning experience for
both faculty and students.

National Seminars /Symposia /Conferences organised:
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One Day State Seminar on ‘Agnatha Vachanakaaraa Samaajika Chintane’ on
18.10.2016 by Department of Kannada in association with Sharana Sahitya
Parishat.

Eminent participants Designation
Dr. Go. Ru. Channabasappa President, Akhila Bharatha Sharana Sahitya Parishat
Jaraganahalli Shivashankar Well-known poet in Kannada Literature

Prof. Dept. Of Kannada, Gulbarga University.

Dr. Jayashree Dande Well-known Critic in kannada Literature.

Prof. Siddaramaiah S.G. President, Karnataka Pusthka Pradhikara.

Dr. C. Naghabhushana Prof. and Director, Kannad PG centre, Kolar.

One Day National Seminar on “‘Sports and Health’ conducted on 23.09.2016
by Department of Sports and Physical Education

Eminent participants Designation
Padmabhushan Dr. B.M. Hegde Former Vice Chancellor Manipal University
Arjun Devaiah International Athlete

Prof. Orthopeadics, Adichunchanagiri Institute of Medical
Science. Convenor,

Dr. B.G. Sagar, Medical sub committee National
Games - 1999.
Dr. Bindhu S. Prof. and Head, Dept. of Bio-Technology, MSRIT.

One Day International Conference on “Globalisation and its impact on Hindi
Language and Literature : Prospects, Challenges, Opportunities” conducted on
15.09.2016 by Department of Hindi

Eminent participants Designation

Professor, University of Toronto, Founder and President,
Vishwa Hindi Sansthan, Canada

Sri Hrishikesh Sulabh Eminent dramatist and drama critic, Patna
Retd. Professor and President, Devi Ahalya Vishwa
Vidhyalaya, Indore
Professor, Dr.Ambedkar First Grade Maha Vidyalaya,
Bangalore

Dr. Vinay Kumar Yadav Professor, Bishop Cotton College, Bangalore

Prof. Saran Ghai

Prof B.Y. Lalithamba

Prof. Latha Chauhan

Two Day National seminar ‘Development of Indian Thought up to Modern
Times’ conducted in association with Indian Council of Philosophical
Research, an autonomous organisation under the Ministry of Human Resource
Development, Government of India on 10-11.09.2016.

Eminent participants Designation
Padmashree Dr. S.L. Bhyrappa Professor of Philosophy and Eminent Novelist
Dr. R. Ganesh Eminent Sanskrit scholar
Vidya Shankar Hoskere Author and Engineer
. Director, Centre for Research in Ancient and Modern
Dr. S. Sundar Rajan :
Biology
Sandeep Sribalakrishna Author and Researcher

Prof. Dept of Sanskrit, Hyderabad University and Fellow

Dr. Amba Kulkarni Indian Institute of Advanced Studies, Shimla

Dr. K. Aravinda Rao Member, ICPR and Retd. DGP, Hyderabad
Dr. P. Ramanujam Associate Director, C-DAC, Bangalore
Dr. S.R. Leela Ex-MLC, GOK, Member ICPR
Swami Paramananda Bharathi Former Professor of Physics, IIT Chennai
Seshadripuram College SSR Cycle-1lI
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One day National level Student Research Conference on ‘Higher Education:
Student Perspectives’ conducted on 31.08.2106 by Research Committee.

Eminent participants Designation
Sri Bharath Lal Meena, 1AS Principal Secretary, Dept of Higher Education, Govt of
Karnataka
Padmashree Prof R. M. Vasagam Chancellor, Dr MGR Educational and Research Institute,
Chennai

One Day National Seminar ‘Commemorating 150" Birth Anniversary of Lala
Lajpat Rai’ in association with Rashtra Gourava Samrakshana Parishth and

Ministry of Culture, Government of India on 23.02.2016.

Eminent participants

Designation

Justice SantoshHegde

Former Judge, Supreme Court and Former Lokayukta,
Govt. of Karnataka

Sri Satyapal Grover

Secretary General, South Asian Fraternity, New Delhi

Two Day UGC sponsored National Seminar on ‘A Critical Appraisal of

Kalidasa’s Work with Relevance to Present Time’

conducted on

12-13.02.2016 by the Dept of Sanskrit.

Eminent participants

Designation

Shri Rama Jois

Former Chief Justice, Governor of Jharkhand and Bihar

Dr. G.S.R. Krishnamurthy

Registrar Sri Venkateshwara Vedic University Tirupathi,
Andhra Pradesh

Prof. Padma Shekar

Vice Chancellor, Karnataka Sanskrit University Bangalore

Dr. R. Ganesh

Renowned Sanskrit Scholar, Bangalore

Dr. Srinivasa Varakhedi

Dean, Karnataka Sanskrit University

Dr. Vijay Kumar C.G

Dean, Faculty of Veda Vidya, Director Board of Planning &
Development ,Maharashtra

Dr. B. Chandrika

Dean, Shri Shankaracharya Sanskrit University Kerala

Dr. S.R. Leela

Former MLC &Renowned Sanskrit Scholar Bangalore\

Dr. H.V. Nagaraja Rao

President Awardee Oriental Research Institute Mysore

Dr. S. Ranganath

Director R.V Institute of Sanskrit Studies Bangalore

Prof. H.N. Suresh

Director Bharatiya Vidya Bhavan Bangalore

Dr. SatyanarayanaBhat

Sanskrita Bharati All India PRO Bangalore

One day National Seminar

‘“Towards Sustainable Development in the 21%

Century’ conducted by Department of Commerce and Management on
12.09.2015 in association with Azim Premji University.

Eminent participants

Designation

Dr. B. Thimmegowda

Vice Chancellor, Bangalore University

Prof. Lawrence Surendra

Vice President, The Sustainability Platform Institute Of Engineers

Sri P.S. Narayan

Vice President & Head-Sustainablity, Wipro Ltd

Sri Venu Narayan

Director, School of Liberal Studies, AzimPremji University

Sri Ashwin Mahesh

Founder Member, Bangalore Political Action Committee Social

Technologist Former Astronomer, Former NASA
Scientist

Dr. Ashish Kothari

Noted environmentalist, founder, Kalpavriksh, Pune.
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One Day National Level symposium ‘Tagore Beyond Boundaries : A Path of
Rediscovery’ conducted on 21.01.2012 by Dept of English in association with
Sahitya Akademi.

Eminent participants Designation
Prof. Prabhu Dev Vice Chancellor Bangalore University
Dr. Indranath Chowdhuri Secretary, Central Sahitya Academy
Dr. Amiya Dev Retd. Vice Chancellor, Vidhyasagar University
Dr. Shankar Majumdar Aurt Critic and Film Maker

Historian and Tagore Biographer, Director for Eastern
India of US Educational Foundation in India

Prof. Lawrence Surendra Environmental Economist and Tagore scholar

Dr. Uma Das Gupta

3.7.5 How many of the linkages/collaborations have actually resulted informal
MOUs and Agreements? List out the activities and beneficiaries and cite
examples (if any) of the established linkages that enhanced and/or
facilitated—

The college has established linkages with various organizations, institutes and

industries.

a) Curriculum development/enrichment-

0o MOU with Grimsby Institute of Further and Higher Education,
U.K. Dr. Bhargavi V.R., Director, PG Centre of the college accompanied
the first batch of students who have completed a two week Taster
programme in Productivity and Innovation and had detailed interaction
with Grimshy Institute faculty regarding new initiatives in this area.

o Certificate Programmes and practical oriented workshops have been
organised through MOUS/ collaborations with the following companies
/organisations.

Company/ Organisation Programmes conducted Date /Year
Edu Learning Services Pvt Comprehensive soft skills and placement training
2012 onwards
Ltd. across 6 semesters
Pradyumna Technology Workshops for BCA students 2015 onwards
Imperial College Google Certified Digital Marketing Programme 2017 onwards
NICT Certified Tally Course, MS Office 2016
Purple Squirrel Workshop on Dlglta\lliZ/iltaSrketmg and industry 2015-16
Educhester Global services Short term Certificate course, FDP 2016-17
India Startups.com Workshop on Eptrepreneurshlp and interaction 2016-17
with entrepreneurs
SEBI Financial Education Workshop 2015-16
PCRA (Petroleum
Conservation Research Workshop on Energy Conservation 2015-16
Association)
INK STREAM Live streaming of INK Conference “Imagination 2016

to Impact” INK Master class on Entrepreneurship

b) Internship/on-the-job training

Collaboration with the following companies have resulted in internships for
students
o0 Idea Infinity
o0 Aditya Birla Pantaloon
o We Chat
0 Investwise
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0 Grapevine Marketing Solutions Pvt Ltd

c) Summer placements
The Placement cell coordinates with companies which offer summer
placements. Such opportunities are displayed on the notice board and put up
on the college mobile app.

d) Faculty exchange and professional development—

o The MOU with Grimsby Institute of Further and Higher Education, UK
provides scope for faculty to be sent to the institute for professional
development, particularly in the global scenario.

o Faculty from reputed organisations are invited to give guest lectures.
Similarly, faculty from the college are invited to other educational
institutions.

e) Research: Nil

f) Consultancy: Nil

g) Extension:
MOU with the Residents” Welfare Association (Kumara Park West)., the
blind school, collaboration with BBMP, Indian Red Cross Society, have
increased the effectiveness of outreach programmes.

h) Publication: ---
i) Student placements :
0 The TCS Retail Analytics Interface programme is followed by placements
to selected students who have completed the course. They are placed in
managerial level positions in the company.

o0 Collaboration with reputed companies leading to campus recruitment
every year

J) Twinning Programmes: No
k) Introduction of New Courses:
New certificate courses are being offered in association with training partners.
I) Student Exchange:
MOU with Grimsby Institute of Further and Higher Education provides scope
for students to pursue short term courses in the UK and thus gain valuable
exposure.

m) Any other:---

3.7.6 Detail on the systemic efforts of the Institution in Planning, establishing

and implementing the initiatives of the Linkages/ Collaborations.

e The Principal and the IQAC, along with Convenors, plan for linkages and
collaborations that are useful to the college and the students.

e The faculty members in charge initiate and implement the activities
required for collaborations.

e Prestigious national seminars and symposia, productive outreach
programmes, certificate courses meeting industry requirements, faculty
and student global mobility are the result of such collaborations.
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Any other relevant information regarding research, consultancy and
extension which the college would like to include.

Promoting student research in a major way through Research Day
competitions and National level Student Research Conference .

Supporting research activities among faculty through both monetary and
non-monetary support mechanisms, including publication of research e-
journal.

Highly reputed and recognized NSS and NCC units.

Productive extension activities, particularly awareness campaigns in the
local community in collaboration with the Residents’ Welfare Association.
Increasing collaboration with reputed academic and research
organisations, civic bodies and industry.
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CRITERION IV: INFRASTRUCTURE
AND LEARNING RESOURCES

4.1  Physical Facilities

4.1.1 What is the policy of the institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?
Seshadripuram College is committed to providing all the necessary
infrastructure support systems for quality sustenance and enhancement in sync
with the changing requirements of courses, curriculum and activities that
promote holistic growth and development of students. Physical and
Knowledge Infrastructure requirements are identified by the IQAC and placed
before the Governing Council for need analysis, approval and subsequent
implementation every academic year.

4.1.2 Detail the facilities available for-
Curricular and co-curricular activities—classrooms, technology enabled
learning spaces, seminar halls, tutorial spaces, laboratories, botanical
garden, Animal house, specialized facilities and equipment for teaching
Jlearning and research etc.
Infrastructure for Academic Activities:

,\SIL' Facility available Detail (in Nos)
1 Classrooms 48
Technology enabled
2 - 12
learning spaces
3 Auditoria 01 (Seating capacity of 300, eqy!pped with advanced multimedia
facilities)
4 Conference Hall 01 (seating capacity 180, equ_lpped_ Wlth.a_II: conditioning and
advanced multimedia facilities)
3 Seminar halls 02 (equipped with audio v_|sual facilities including LCD
projectors)
4 Laboratories 03(Computer lab) + 01(Business lab)
5 Botanical garden No
6 Animal house No
Internet section in the library, Wi-Fi enabled staff rooms,
7 Specialized facilities advanced Campus Management Information System
DigitaCampus
8 Language lab 01
9. Activity room 01 (with flexible seating for 130 and AV facilities)

e The institution has an adequate number of spacious, well-furnished class
rooms with good ventilation . False ceiling has been installed in top floor
and PG classrooms.

e The 3 Computer labs have computers with latest configuration and UPS
power back-up. T

e The library has an Internet Resource Centre with 33 systems along with a
reference section with 2 systems and a printer.

e One Computer lab with 30 systems is reserved for conducting value added
programmes and certified courses offered through PRAGATI- Cell for
Professional Development.

e All the departments are provided with computer and internet facilities.

e The library has an extensive collection of books, journals and magazines
and is computerised with well organised space for browsing, photocopying
and reference facilities for both students and faculty.
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e Facilities for ICT- enabled teaching is available in 12 rooms and 2 Labs
are equipped with facilities for ICT enabled teaching..

e The main auditorium has a seating capacity of 350 and the high-tech
conference hall accommodates 180 people. The auditoria are equipped
with LCD projector and surround audio facilities.

e 2 Seminar halls with ICT facilities for workshops, student seminars,
competitions and screening of movies are available

e 1 Activity room with ICT facilities for group discussions, video screenings
and other related activities is available.

Extra—curricular activities—sports, outdoor and indoor games,
gymnasium, auditorium, NSS, NCC, cultural activities, Public speaking,
communication skills development, yoga, health and hygiene etc.

Infrastructure for Co-curricular and Extracurricular Activities:

Sl.

No Facility available Detail (in No’s)
1 Sports Yes (With Indoor games facility)
2 Outdoor/Indoor games Yes (Sports Room)
3 Gymnasium Yes (Well-equipped multi gym)
4 Auditorium 02 (Seating capacity of 3_00 an_d_ 180 with advanced
multimedia facilities)
5 NSS Yes (Separate room)
6 NCC Yes (Separate room)
7 Cultural activities Yes (Open Air theatre, auditoria)
8 Public speaking Yes (Seminar halls — 02, Activity room -01-
Auditoria -01 Public Address System)
9 Communication skills Yes. Language Lab with 30 systems . Activity room
development for Group Discussions.
10 Yoga Yes
11 Health Yes. Health centre

e The college has Sports room with facilities for indoor sports activities-
table tennis, chess and carom and a well-equipped multi gym .

e The college has an open air theatre called “Kuvempu Bayalu
Rangamandira” with a seating capacity of 2000 which is used for
programs like the annual College Day “Tarang” and Orientation
programmes.

e The well equipped main auditorium and Conference Hall are available for
conducting various activities and competitions.

e There are separate rooms for the NCC Army wing and the NSS unit.

e The large quadrangle is used for celebration of national festivals, cultural
programmes, for student entrepreneurship exhibition, Annual Alumni
meet, Mega Blood donation and Health check-up camps and spontaneous
student awareness programmes like observation of anti-terrorism day and
protest against sexual harassment , for NCC parade practice and sports
practice.

e Yogaroom is available.

e Two canteens are available to provide hygienic and nutritious food.
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4.1.3 Has the institution augmented the infrastructure to keep pace with its
academic growth? If yes specific the facilities and the amount spent
during the last five years.

Yes.

The IQAC of the college is a guiding force in planning and execution of

various strategies for comprehensive qualitative improvement in infrastructure

and learning resources. The IQAC of the college is gquided by
recommendations in the previous Peer Team Report and feedback from
stakeholders.

e Extensions

e A new block has been constructed at the cost of Rs. 13,00,000/- which
houses 05 classrooms, 02 Computer Labs, 01 Language Lab and
washrooms.

e New computer lab. The new block also houses a new state of the art
Computer Lab which is equipped with 30 systems, 01 printer, 01 Server
with Wireless network through Wi-Fi.

e 10 new classrooms with false ceiling and sliding windows have been
provided on the 3rdfloor.

e 01 Galleria seminar hall with seating facility of 140 has been constructed.

e New washrooms have been constructed on the 3rd floor and lounge area
for both ladies and gents provided.

e New Aluminum frame sliding windows, glass boards and new desks have
been provided for better ambience and ventilation.

e Activity room with seating capacity of 140 with audio-visual aids for
group discussions, student presentations etc has been provided.

e New PG wing on the 2nd floor with false ceiling and aluminium frame
sliding windows has been provided.

e Renovation of staff rooms for optimum utilisation of space and comfort.

e Renovation of administrative office with improved layout providing better
accessibility, adequate storage place and modular space saving furniture.

e Improved connectivity:

In order to facilitate easy movement from one part of the building to
another, 3 bridges have been constructed.

e Improved power back-up facilities :

I\Sl:).. Department Items Quantity

01 College Campus Generator (40.0 Watt) o1

02 AV. Room UPS (10 KV) 01

03 Administrative office UPS (10 KV) 01

04 Conference Hall UPS (05 KV) 01

05 Library UPS (12 KV) 01

06 Computer Lab UPS (10+05 KV) 01+01
TOTAL 09

e Improved drinking water facilities
o Latest RO water filters have been installed at 5 locations.

e Expansion of ICT facilities.
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o ICT facilities for teaching are now available in 08 classrooms, A.V.
Room, Galleria hall and the activity room.
o All staff rooms, labs, Library and Administrative block of the college
are enabled with Wi-Fi facility.

Amount spent during the last five years for Infrastructure

fl'o Expenditure 2011-12 2012-13 2013-14 2014-15 2015-16
1, | BulldingRepair& | ., 1501 | 4652828 | 59,19,933 | 62,66,699 | 6588133
Maintenance
2. Security Service 465510 | 551963 | 7,18818 | 847,063 | 10,05476
charges
3. Reading Room Nil Nil 40,000 nil Nil
Expenditure
4. | Sports Equipments 20,000 15,000 20,000 30,000 80,000
5. Laboratory 5,000 5,000 Nil 5,000 Nil
consumables
6. Garden Maintenance 15,000 15,000 15,000 15,000 15,000
7. Lift Maintenance 20,000 20,000 20,000 20,000 30,000
8. Software Purchase Nil Nil 50,000 Nil Nil
9. Miscellaneous 65,000 65,000 100,000 85000 80,000
Expenses

4.1.4 How does the institution ensure that the infrastructure facilities meet the
requirement of the differently-abled students?

The institution provides lift facility for differently — abled students.

The class rooms for such students are usually allotted close to the lift.

The library is also very close to the lift, providing easy accessibility to

disabled students.
Ramp facility is provided for the outdoor stage.

4.1.5 Give details on the residential facility and various provisions available

within them

- Hostel facility — Yes (Common facility provided by the Management at
Yelahanka campus)

- Recreational facilities — Yes

- Computer facility including access to internet in hostel — Yes

- Facilities for medical emergencies — Yes

- Library facility in the hostel — Yes

- Internet and Wi-Fi facility — Yes

- Recreational facility — Yes

- Common room — with television set-top box and DVD player.

- Indoor and outdoor games facilities — Yes

- Available residential facility for the staff — No

- Constant supply of safe drinking water — Yes

- Security — Yes. 24/7 with CCTV surveillance

4.1.6 What are the provisions made available to students and staff in terms of

health care on the campus?

The management ensures that there is adequate medical facilities and heath

care support for staff and students.
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4.1.7

There is a medical inspection and sick room in the campus with a fulltime
doctor appointed by SET, providing immediate medical aid to staff and
students.

The college has an MOU with Apollo Hospitals for annual check-ups for
staff and for conducting heath awareness programmes.

The college conducts general health check up camps for students in
association with organisations like Apollo Hospitals.

Group Medical Insurance facility is provided for students through
Paramount Health Services Pvt. Ltd. Accident insurance is provided to
students with coverage of Rs. 10,000/- in case of hospitalisation ..

ESI facility is given for staff drawing salary less than Rs.15,000/-
Mediclaim facility of Rs 1 lakh is provided for staff.

RO water purifiers have been installed to supply purified drinking water.
First aid kit is available in the Sports Room, Library and in Administrative
office.

Give details of the common facilities available on the campus spaces for
special units like: 1QAC, Grievance Redressed unit, women cell,
counseling & career guidance, Placement unit, Health centre, canteen,
Recreational spaces for staff and students, safe drinking water facility,
auditorium etc.

Campus

Facilities

Seminar
Halls

Conference
Hall

Conference
Hall

Activity
Room

IQAC Counselling Ethos Room Placement

Cell

Cell

Recreational Canteens

Spaces

Sports
Room

Safe drinking
water

4.2 Library as a Learning Resource:

4.2.1 Does the library have an advisory committee? Specify the composition of
such a Committee. What significant initiatives have been implemented by
the committee to render the library, student/user friendly?

Yes. The Library Advisory Committee comprises the Principal, Librarian,

IQAC Coordinator and HODs .

Major functions of the Committee are as follows:-

e To assist the Librarian in formulating policies, rules and regulations for
smooth functioning of the library and improvement of library services,
keeping in mind the feedback and suggestions from users.

e To take decision on weeding out of old out of syllabus books to maintain
active collection and make space for new books.

To review annual stock verification report prepared by library staff.
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e To plan to gradually move to KOHA Open Source Software updated
automation tool for library management.

4.2.2 Provide details of the following

e Total area of the library — 4207 sg. Ft.

e Total seating capacity — 56 (Reading area) + 33 (Internet Section)

e Working hours
o0 On working days — 7:30a.m. to 4:30p.m.
0 Monday to Saturday — 7:30 a.m. to 4:30 p.m.
0 Sunday, on holidays & on general holidays — Library remains closed.
0 Before & During Examination days — 7:30 a.m. to 4:30 p.m.
o During Vacation — 8:30 a.m. to 1:30 p.m.

e Layout of the library (individual seating carrels, lounge area for browsing
and relaxed reading, IT zone for accessing e-resources)
Library Layout provided as Annexure .

4.2.3 How does the library ensure purchase use of current titles, print and E-
journals & other reading materials? Specify the amount spent on
procuring new books journals and e-resources during the last four years.
The library attempts to procure relevant and ample collection of books,
journals, online and off-line information sources to support all the courses
offered in the college.

e At the beginning of the semester, publishers’ catalogues along with indent
forms are circulated to HODs and faculty. Faculty are requested to
recommend latest titles in their subject domain.

e The Librarian and Assistant Librarian also keep abreast of latest
publications and journals, both in print and e-resources. New magazines
which enter the market are added if found useful.

e Students are encouraged to recommend books and magazines.

e Newly procured books and journals are displayed in the New Arrival
Racks so as to draw the interest of library users.

e For e-journals, the library maintains an annual membership with
INFLIBNET’s N-LIST consortia.

Year-1 Year-2 Year-3 Year-4
Library 2012-13 2013-14 2014-15 2015-16
holdings Total Total Total Total
Number Cost Number Cost Number Cost Number Cost
Text books | 66675 |4,87,923| 73855 [8,67,497| 81075 [10,37,652 86319 7,61,629
Reference | 535, 3565 3614 3867
books
Journals/ | e | 43891 | 59 | 42717 | 59 | 59,533 68 71,530
Periodicals
e-resources
(N-LIST) 1 5000 1 1 5725
Gandhi,
Vivekananda
Any other &Ambedkar [1,56,000
Study corner
364 Books
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4.2.4 Provide details on the ICT and other tools deployed to provide maximum
access to the library collection?
OPAC
The online public access catalogue (OPAC) facilitates students, faculty and
library staff to search and retrieve required documents. The OPAC is
accessible in the college campus; multiple search options are provided, using
Boolean operators that can narrow down a search results to meet very specific
needs. Additional feature of this system are periodic lists of recent additions to
the library. Members can also reserve books.

E-resource management package for E-Journals:

The e-journals and e-books of N-LIST consortia, DOAJ, DOAR and other
Open access sources are accessed through the internet. However, the college
plans to have the E-Resource Management package for E-Journals and
subscribe some more e-resources.

Federated searching tools to search articles in multiple databases:

The online journals & data base subscribed through INFLIBNET’s NLIST
Consortia and open access resources are accessed by logging on to their
websites in which multiple search options are provided to retrieve the relevant
documents.

Library website:

The library has a separate website link (www.spmlib.com) with static page
developed by group of Final year BCA students. The website provides
information about the college library, services offered in the library, working
hours and links to competitive exams and general knowledge sources.

The In-house / remote access to E-Publications:

Individual user name and passwords are given to faculty and students on
request to provide both In-house/remote access to E-resources like online
journals and online database. The access to such e-resources as well as CD-
ROMS has been given to the students and faculty in the library.

Library automation:

Since 2004-05,the library is fully automated with Easylib Library Automation
software. The software is frequently upgraded. The following modules are
incl